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of the Republic of Kazakhstan
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Innovative University of Eurasia, Pavlodar, Kazakhstan

Abstract: At the present tme, staffing support of the national economy is an important social and economic
problem, affecting all sectors of economic activity mn the Repubhe of Kazakhstan. This problem 15 conditioned,
firstly, by quantitative and quahitative unbalance of laber force demand and supply. The main tendency of the
confemporary labor market 15 the stmctural unbalance of the exishng volume and quality of educational
potential to the pattern of demand, presented by emplovers. It becomes apparent not only In stuctural
unemplovment, but also in sigmficant retardation of educational sphere development level from the real needs
of the labor market The necessity for staff traming in new specialties and updating of actual education
programs are conditioned by the fact, that this will promote the raise of economic compefitiveness and keep
the ugh and stable rate of growth. For successful work m creation and promotion of the mnovabons fo
production and merease of innovative activity, 1t 1s necessary to prepare the staff for the innovafion sector,
meluding the technical specialists with modern instruments. One of the vital problems of the existing education
15 revealed m unbalance of the level of specialists, graduated from universities, to the needs of society and the
dynamics of s development. The sohlation of this problem will be promoted by the mtegration of education with
the compamies, participating m specialist traming by means of field tips orgamization and executon of

mnovative projects together with the universities.

Key words:Labor - Labor market + Demand and supply + Emplover + Employees -

Education + State regulation

Unemployment -

INTRODUCTION

Strategic prionities of the cowntry in social and
economic development are mamly comnected with
quabtative changes 1 emplovess' qualification, thewr
rezdimess and abality to respond fo mew tasks
professional  activity In
compethon [1].

In medern condifions, staffing support is a key factor,
providing stable economie development of ecomonuc
entities, counfries and regions. Efficient use of buman
respurces 1s mmpossible without task-onented personnel
policy.

At the present fime, the presence of diploma or the
fact of current studying at the university 1= not a enfenion
for the employee to be accepted fo the skilled work. When
recarving the prestigious waork, these athibufes are
insufficient; however, they are very mecessary at labor
market [2].

condiions of Increasmg

One of the main problems at the labor market of the
modern Kazakhstan economy 15 in acute shortage of
highly skilled speciahists, unbalance of the level of
specialists, graduated from umversities, to the needs of
soclety and the dynamics of its development.

Updating and technological development of
national economy are mpossible without prediction of
rational use and development of labor forces. The labor
market, which does not meet modem requirements,
becomes a break on the way of mnovative economy
development as a result of absence of the requred
personnel, able to provide the mnovative constituent [3].
It 15 posaible to solve these problems by means of
predichion of demand and supply at the market of labor
and educational services, implementation of predichng
training programs. The developed countries (the USA
Germany, Great Bntam, Netherlands, Anstralia, Canada)
rather actively predict the state of labor market and use
the results [4].
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Fig 1: Indicator dynamics of the labor market for the period from 2008 to 2012,
Source: Statistical Agency of the Republic of Kazakhstan

Procedure: Stafishical methed companson methed
sociological method

Main Part: Labor 15 the basis of human hfe and actvity.
A nead 1n labor 15 laid m buman nature, a5 2 required and
natwral life condition [3]. That 1= why the emplovment
problemz zhall be constantly studied and solved
subsequently. The emplovment state 15 expressed in
balance of specialists, working or invelved in job search
and the working places, occupied or vacant. It shall be
noted that the demard for one or another persomnal 15
constantly changes. It takes place in parallsl with changes
in Kazakhstan economny, with the emergence of innovative
tecknologies, emergence of novel products ete.

As 2 result of camed out social and economie
transformations, the dynamcally developed labor market
was created m the country. Analvring the dvmamies of
mam indicators of the labor market of the Kazakhstan
Republic for the period from 2008 to 2012, presented in
Fig. . 1t follows that the economucally active population
of the Republic mncreased from 8415.0 to 39819 thous.
people, the growth of employed populafion was cbhserved
from 7857,2 to 85071 thous. people and the quantity of
unemployed reduced from 3378 to 474 8 thous. peopls.
[6]. This positive tendency 15 explained by the growth of
the national economyy for thes penod.

As per the data of Eazakhstan Fepublic Agency
according to the statistics m 2012 the Kazakhstam labor
market shows the growth dynamics in personrel needs
Eazakhstam compames (growth by 18% a5 compared to
2011). Rapidly growmg Kazakhstan sectors are the
followmg ones: industry: information technologies!
Telecom; medicime! pharmacy services; consumer goods.
In 2012 the maxnmum dynamaes of demand for employees

991

m relation fo gross growth showed the mdustral sector
(55%) as compared to 2011, The second place in zrowth
of demand 15 taken by the IT sector’ Telecom with the
mdex equal to 21%. A hittle less dvnamues shows the
sector of medieine and pharmaey (18%). The top four 15
rounded out by the sphere of produchon and sale of
national consumption goods, where the demand for
emplovees mereased by 12% [6].

Ifto consider the dynamies of demand for emplovess
as per the executing fimchons, 1t 15 possible to note that
the maximmm growth (43%) 15 shown by the specialists,
involved 1 marketing sphere. This  tendemcy 1=
condifioned by the fact that the mternational companies
continue to enter the termtory of Kazakhstan and their
mazmn goal 15 to promote the zoods at the local market with
the help of mature marketing speciabsts. At the same time,
the demand for hishly skilled marketing =pecizlists
increases on the part of local compantes, which are more
and more sharply in want of keeping and strengthenmg of
thewr posihons at the competitive market of goods and
services. The second place mm terms of gross growth
(26%:) 15 taken by sales managers, whalst they confinue to
be the leaders m terms of the request quantity.

There are a lot of reasons of economie, political and
soctal character, affecting the dynamies and structurs of
the labor market and fornung its specificity. For mnstance,
1t 15 sharply felt pot only the deficit of specialists, but the
employable population in whole, connected with the
sharp reduction of buth rate m the 1990: - one of
mamfestations of demographic ensis. The mumber of so-
called blue collar workers and highly =lilled specialists
reduces vear by vear. The enterpnses are ready to deliver
to their production sites such specialists from different
outlymg remons and countries. On the one hand, there 15
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a crifical busmess need in specialists and 2 great amount
of vacancies and on the other hand there are many
people, who are not such speciabists for s number of
rezsons and are not ready to become them.

Dne to creation of the Common Fconomic Space (of
CIS countnies) m the first half of 2012 the flows of
specialists between the Commonwealth countes
increased. On the one hand. a sigmficant staff inflow to
Eazakhstan from Ukrame and Eustia 15 observed. On the
other hand labor mobility resulted in the outflow of
lughly skilled specialists from Kazakhstan and also the
outflow of the best school graduates, who enfer the
Ruszian universities and stay i Enssia after graduation
This applies especially to professionals in narrow sectors,
for mstance, fuel and energy sector; some of them are
nterally worth their weight in gold.

The labor market of Eazakhstan selves semous
problems for a long lime, connected with the staff deficit
i different sectors. Fustly, it 15 subject to techmeal
specialists and managers of different levels. Kazakhstan
notably stands out from the Commonwealth countres in
the great mumber of expatriates from the whele world,
working v leadmg posifions, as consultants, councilors,
haghly skilled workers for ligh-quality production,
resulfing in s1igmficant changes mn market structure.

The state pays much aftenfion to the development of
system  of techmeal and professional education,
promotion of professions and speciailties, framed by
organmizations of professional and techmical education. In
the Republic of Kazakhetan staff traiming 15 camisd out 1n
139 hugh educational msntutions and n 896 msntutions
{325 vocational schools, 571 colleges) of professional and
techmical education, with 185 speciahizations and 495
quahfications. At thes 13.7% of the total number of
students go to institutions of technieal and professional
education [7]. In Kazakhstan the state order {educational
grants) for staff traomumg with professional and techmical
educafion amnually increases. Anmual year-end bonuses
and state serenfific educational scholarships are provided
for the talented youth.

As per the data of the Agency of the Kazakhstan
Republic based on statisties m 2012 8.5 min. people, or
67,9 % of population aged 15 or older, were employed 1n
different economuc spheres. Unemploviment level among
the vouth aged from 15 to 28 was equal to 5,4% m 2012 (in
2011 - 6,3%0) and 1t was equal to 3.9% among the people
aged from 15 to 24 {m 2011 - 4,6%) [6]. Unemplovment 13
a global problem of modermty, adversely affecting each
person and especially. the young generation, because, 1t
wually kave neither the required work expenience, nor the
required guahfication level.

16 (Th: 090-095, 2013

At present. the unemplovment problem 1= wgent
among the certified specialists not only of the developed
countries, but also of the developmg omes [8] In the
estimation of most 1mveshgators, the proporion of
ucemploved among the graduates of high educational
mstitutes 15 higher than ameng people with lower level of
educaton, for whom it 15 easier to find the job for the first
time and who stay unclaimed for the less fime.

The unemplovment problem among the hnzher school
graduates is not 2 new one. In some countries in specific
economic condifions it emerged as early as 1960, Today
1t 15 based on the other reasens, which are connected not
only with the economic siuation, but also with the
education 1t:elf with the speed of changes, 1nplemented
by technological immovations to the structure of labor
market and to the requed knowledge and sklls.
Insufficient dialogue between the high educational
mshtutes and the labor market (frequently, s full
abzence) does not sohve this problem.

It shall be noted that the unemployment among the
graduates of mgh educational msttutes m some spheres
of activity 15 accompanted with thew shortage in others.
Furthermore, some graduates do not humy to agres fo
medmm-level posts, which nowadays requre high
educaton due to technological progress and comphication
of labor conditions.

Uremplovment of voung graduates, on the one hand
and their state of demand at the labor market to the posts
of medium (mamifacturing) level. on the other hand, are
frequently considered in some eircles as 3 mamifestabion
of "expess education" in the society itself or, as per
UTaykhler expression, as “overeducatien™ [9].
Unemplovment among the graduates of igh educational
mnstrtutes and their shortage at the same time m the vatal
spheres indicates of some violation m relafions between
the high education and the labor market.

A gzap between the lgh education and the labor
market 15 manly explamed by tardiness, which
charactenzes the comrechon of trainmg courses and
programs, amed to meet new demands, appeanng as a
result of the technologic changes. Such innovations are
frequently the result of new knowledge, zot dunng the
research works, camied out in the lugh educational
mstrtunions. Thas situation makes some authors agree that
the ligh education, especially the university ome, 15 a
novator, promoting the accunmilaton of knowledge as a
result of camed out imvestigatrve activity and |, at the
same fime, a conservative, concermng the educational
activity. The reason of the observed dysfunctons 1s
inadequate - in relation to soclety needs - dismbution of
streams of students between different traditional fields of
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knowledze i high education. It 15 imposzible to place the
responsibility fully on the high educational mstitutions.
Many countries are unzble to allocate sufficient funds on
enhancement of acceptance to facultes, the graduates of
which will be m demand and competiive.

Finally, not the last role 12 played by the onentations
and requirements of some emplovers, who tend to support
the aligning of gh education to ther up-to-the-mimute
demands, wherefore, prefer more namwow specialization of
candidates upon entry mto emplovment. As a result, there
are peeled apart the spectalists with wider education
stimulafng creatrve work, omlbfimetonzhity, ability to
prediction, innovations and changes, which are very
valuzble qualihes and skills for the fleble lzbor market.

Parallely undertzken by many higsh educational
instifates, in reply to new requirements. on the one hand
and the development of types of quabification, skills and
personal qualities, requrved at the labor market, on the
other hand indicate of the process, which can result
positive shifts,

Manv  enferprizes-emplovers understand  the
necesaty of tight cooperation with education mshtutes,
fulfilhng the fimetion of trammg the bram werkers, who
are an mportant consttuent of company's intellectual
capital That 15 why there 15 a necessity m creation of
cooperziion “High Educational Institate - Enterprise” [10].
With this form of cooperation the full-time students wall
be able to combme the studies and the work m specialty
in the form of field frip (pregraduztion ete), which allows
them to get wide knowledze in the selected sphere and
oultfinctional competence and also to find the
employment later. Under cooperation "High Educational
Institute - Enterprise” it 15 necessary to motvate the
enterprizes for participation n specialist trainmg by
means of introduction of amendments to the Tax Code 1n
terms of tax base reduction for the corporate income tax.

Thus, taking into consideration the requirements of
labor market and strengtheming the hinks wath i, hugh
education shall not be subordmate to the market, but act
in comply with the needs of society and people, belpmg
the wishful to get the professional multifunctionality and
abilihes, allowing to "swim" in ths variable sea, named by
market.

According to the latest studies, the world of
economy depends on the high education mmeh more, than
it 15 beheved Such dependency 15 explained by the
progress and techmeal invenfions, knowledge m
management sphere, soctal and other relations, the
investigations of which are widely camed out m
umversities; 1t 15 also connected with highly skilled staff
{trammed 1 ugh educational mshtutions), without which

16 §Th: 090093, 2013

neither progress, nor development of modem economy
are possible.

Each courtry has 1= own specifies and state
miervention can affect one or several aspects of hife and
functioming of the high educational institubions, m
particular, thewr admmmstration comespondence of their
programs and educational courses to the somal demands,
onentation of research works (for mstance, to satisfy the
demand: of economic development) A degree of
infervention can vary in dependence on the type of hugh
educational imstifutes - state or private; in the state ones
it depends on whether they are autonomous m the narrow
meaning of this word (as 1t 15 1n some counimes) or
supported by the state. The relations between the state
and prvate educational institufions vary i dependence
on whether thev get the financial or other support from
the state sources.

The relations with state and its role in education
create the leading dwechon i the mterachon of hugh
school with the soctety. In wide degree this mterachon 1s
determumed by the level of cenfrabizabon or
decentralization of the state power and 1ts funchions, the
level (national, remonal or local) of state authonties
affecting the education and . frequently, the prezence of
autonomy, recogruzed by the law for the high educational
mstitutions and’ or formed hustoneally of traditonally.
Such zfuation varies not only i dependence of the
country; 1t can also vary within the country durnng the
tima.

Stabihzaton of sec1al and sectal-economue life of the
counfry 15 dectly connected with creation of efficient,
bughly skilled, soctally mobile and socially onented labor
market, where the vouth represents the mamm labor in
modem conditions, being the mamn soctal reserve and
potential of the country, able to adapt more quekly and
successfully m the field of rapdly chanping information
technologies and economic reahias. It 1s the youth, who
should become the object of careful attenion on the part
of the state pohcy in the area of regulation of employment
relations and labor behanior.

CONCLUSION

The problem of modern Eazakh=tam labor market 15
the necessity to overcome the contradictions between the
axistng need of imnovation-based economy 1n adequate,
balanced staff structure and the established subjective
professional and educational vouth ambitions. Practically
all subjects of labor and service market are inferested m
solufion of this problem. First of all, if 1= the enterprizes,
the suecessful development of which directly depends on

953



Middle-East J Sci. Res., 10 (7): 990-095, 2013

FAPLOYFEE SHALL

[

e o
g lllllul g

ibla o il i
salve diferenl

priehlzme by hunselE

T I wirisd &1 wali

s s PO
venbubary saliczation

AR Ui

Fig. 2: Emplover's requremants to the plo}'ee

|/ £ iband 16 v it

AlEiiia, ey iniial i

\

it how kineadlndan by

-
R

10 finy e, wiiene wi
liaiee b w2 i

=

( N el dn e o Sohve kuew bk il
alillen ol gl b s o
|
- P //:_,._ —
- _4’\ \},_____f-'
W et penmrate { / v v i
a6 ks aidileak il
I.II.JI.I.I' e
\ ' PROFESSIUNAL —'J\ !
N S 7 /_L\ - \\‘h__
h'?"‘i‘"a " Ve N

~
\

e orintimlly b by ol B £yl e AV
Tl von o lln / o el kel al \'. wocishlbe i dissral so i \
kil i, s miug lu e s vl by s, v e g
pril woalil o) Sl fle W misahry, wildlleer anil fteat iphaidi
T b wsd vl e v s ol b |
e .-u.ml“ *I-!m ey \\ 1 ualigw |
LRSS T R
L / \ /
V4 . - ., rd
-__ . - i e, —
Fig. 3: Professional’s personal quahties
provision of highly skilled persomnel. adequately  expence once a vear. At the same time the majonty of

reacting to the requests of manufacture nnovative
development. A modem specialist 15 required to have not
only knowledge and skills, but alse a full number of
professionally sigmficant qualiies. The majonty of
emplovers onentates at the personnel with work
expenience, who have several related professioms or
speciatlties, allowing to be more mobile i professional
actvity. In modemn society an emplover puts forward
specified demands to the employee (represented m Fig. 2).

Alongmide with that, in modern seciety a professional
should possess certam personal qualifies, m particular,
prezented n Fig. 3, to be competifive and mn demand at the
labor market.

Balanced labor market can be charactenzed by the
comespondence of expectations of both emplover and
emplovee. Today many skilled employees put forward
raised requirements to the emplover. It imcludes
constantly nsing salary, good working conditions,
package of social services, pavment of tnp to working
place, free dinmers and vacations at the company's

954

employees 15 less exacting to the working conditions and
15 content with the duly paid salary, annual vacafion and
presents  for imporfant holidavs. However, the
requirements to the employer are very important, because,
if the HE. manager knows them, he 15 able to heold a lot of
people maide s orgamization. It 15 another matter that
these requrements shall be ratonzl. Among the most
frequent reasons, why the emplovess changed their job,
were the followmg omes: dissatisfacton with job
compensation; absence of perspectives for further career
growth; monotomous functions and tasks of work
execufion; bad atmosphere In feam; meonvemence 1o
terms of transportation and alse insufficent social
package.

At the same time the most frequent reasons to
change the job are the following: increaze of incomes as
compared to the previous job; opportunites for
development and gzrowth (for this people are ready to
change not only the region, where the job is located, but
also the city and the country); new tasks and funchons,
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abzent at the previous job. The mmporfant parameters
also mvolve reputation of the employer, when the
employes 15 ready fo change the job fo become an
emploves of the prosperous and promusing company.
Thus, to find and to hold 2 valable employves, the
emplover should be aware of all, even non-standard
TequIrenments.

Summary: Based on the foreizn expenence of labor
market regulafion and the amalysis of formation and
development of the labor market in the Republic of
Kazakhstan, to balance the labor force demand and
supply, the current article suggests the following:

to update vecational framing according to the needs
of labor market;

to camry out the monitering of the demand and supply
for the labor foree;

to predict the demand and supply at the market of
labor and educational  services  (vohumes,
speciahization and period of specialist rammng);

to Increase competitiveness at the labor market due
to vocatiomal framing, advanced traming and
retraining of the unemploved;

to make amendments and additions to classifications
of professions (zpeciailhes) of elementary, secondary
and lugh professional education;

to make amendments to the Tax Code in terms of tax
base reduchon for the corporate meome tax for the
enterprises, accephng the students for prachice;

to develop professional onentation of pupils,
increase ther motivation to the work activities by
professions, specialties, which are m demand at the
labor market.

995
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