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Abstract

In terms of modern conditions, the world of education is significantly changing.
The development strategies of higher education in many countries are aimed at the
internationalization of the educational system. The process of internationalization is
focused on strengthening the intellectual potential of the country, sharing experiences
of international partner universities and their integration into the educational and re-
search process, promoting education of the participating countries, science, and culture
in the global educational market. In this article, we wanted to reveal the most important
aspects of the internationalization, on university development and recognition, through
the development of academic mobility and participation on national and international
ratings, as well as active participation in international programs like Erasmus plus.

Key words: internationalization, educational system, Academic mobility, ratings,
QS, accreditation, Erasmus plus, PAWER, students.

Introduction

The development of internationalization is supported by the interaction of partner
universities, when each participant “shares” the most powerful aspects of the educa-
tional process and research with partners, thereby enhancing the quality of education.

Developing the internationalization of education, University is given the oppor-
tunity to increase the competitiveness of not only the country’s economy due to the
adaptability of graduates to the global world in all areas of society, but also to increase
the competitiveness of human resources and the university as a whole.

The process of internationalization in the field of education is aimed at achieving
the following goals: changing and increasing financial resources by attracting foreign
students on a commercial basis, consolidating the regional interaction of the university
with other organizations to use effectively its resources, training students in foreign
partner universities, improving the quality of education and scientific researches of
students and teachers in the international educational space.

Today, Central Asian countries have a weak development of internationalization,
a low global academic reputation, and a poor educational infrastructure. In this con-
nection, there is a need to introduce projects that will enhance the competitiveness of
higher education institutions in the global educational space, particularly these con-
cerns educational organizations, which are involved in the preparation of special edu-
cation in various areas of the economy.



The Strategic Development Plan of the Republic until 2025, approved by Presi-
dent Nursultan Nazarbayev on February 15, 2018, [1] emphasizes that Kazakhstan will
be undertaken to involve foreign students to Kazakhstani universities. It is expected
extensively cooperate with foreign partners: the introduction of joint educational pro-
grams; involving teachers, top managers and students; the implementation of research
projects, the participation of partners in university management; establishing world
university campuses. Furthermore, the practice of holding forums, exhibitions and Ka-
zakhstan’s educational days abroad (in countries with the greatest potential for attract-
ing applicants) will be continued. There will be an increase of educational programs in
English, grants for the training of English-speaking specialists, the qualifications of the
teaching staff for teaching in English: and textbooks and teaching materials in English
will be developed.

In 2017, the draft Law of the Republic of Kazakhstan “On Amendments and Ad-
ditions to Certain Legislative Acts of the Republic of Kazakhstan on the Expansion
of Academic and Managerial Independence of Higher Educational Institutions” was
adopted [2]. The draft law is aimed at improving the competitiveness of universities
and provides them with: academic freedom in the preparation of educational programs;
managerial autonomy through transformation into non-commercial joint-stock compa-
nies (NCO); increasing the effectiveness of all activities by ensuring accountability to
institutions of governance; the possibility of adapting to market conditions and inde-
pendent participation in economic relations; the possibility of active diversification of
income sources and financial flows; introduction of modern methods of management
and budgeting; expansion of international cooperation; involving investment in the
development of endowment fund of universities.

Internationalization through Academic mobility

One of the tools to train specialists for the labor market, which will improve the
quality of education, is academic mobility, not only external, but also internal. Ac-
ademic mobility of students allows developing the following competencies: finding
ways to interact with the world community, ability to study the problem in a compara-
tive aspect, ability to cross-cultural communication, ability to assess their own level of
knowledge, ability to change self-perception, knowledge of other cultures. Academic
mobility gives the impetus to the development and self-improvement through new con-
tacts and attitudes, as well as comparison of educational systems. The absences of bar-
riers in education strengthen international cooperation and interconnection; enhances
the quality of higher education and research.

To improve the quality of training, it is necessary to enhance the model of the
organization of academic mobility among universities. The development of academic
mobility requires the solution of certain issues: increasing the availability of choice and
implementation of various educational trajectories for trainees within one or several
basic educational programs; increasing the attractiveness of the proposed educational
trajectories, as well as providing trainees with the opportunity to choose the most
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appropriate trajectories for them; taking into account their personal characteristics,
abilities, preferences, interests; creation of corporate informational, educational, per-
sonnel and material and technical resources at the intercollegiate level, as well as
through the organization of interaction with enterprises-strategic partners; forming mo-
tivation of academic mobility for students.

International Educational Research and experience of teachers, it is an integral
part of the quality of the internationalization of the educational process and, as a con-
sequence, the results of the educational activities of students is largely dependent on
the competence of the teaching/faculty staff. According to a number of researchers, the
international educational and research experience of faculty staff who actively partici-
pate in universities is directly related to the effectiveness of internationalization. This
experience allows them to more easily be involved in international research activities
and involve students in this activity.

Cross-cultural communication skills, work in an intercultural team, study abroad
allow faculty staff to transfer them into the educational process implemented by them,
to prepare students for intercultural interaction, and in some cases, to the global re-
sponsibility for their decisions on some professional solutions.

Foreign experience of training or teaching allows faculty staff to develop new ef-
fective methods of training and, most importantly, to develop and improve the skills of
working with multi-language and / or foreign language audience of students. Training
students in a multilingual audience requires teachers to adjust teaching and monitoring
methods to reflect their cultural context.

Effective internationalization requires teachers and researchers to exchange expe-
rience, implement joint projects, and support the implementation of internationaliza-
tion initiatives, which is possible only with the active and systematic involvement of
teachers in the international professional and pedagogical community. This involve-
ment is realized through the membership of teachers in foreign / international profes-
sional associations, participation in international projects, consortia, procedures for
external assessment of the quality of the educational process in other universities (in-
cluding foreign ones).

Thus, the development of academic mobility of faculty members is an important
part of the university.

Internationalization and University recognition

The general Indicators of the internationalization development of universities are:
accreditation of the educational process in accordance with the world requirements,
both institutional and educational programs as a whole implemented in universities, the
Citation Index as well as the active publication of university teachers, the integration of
education, science and production, and ultimately recognition of the university in the
international space and inclusion in world university rankings as a QS, THE etc.. The
state program for the development of education for 2016-2019 [3] is aimed at improv-
ing the competitiveness of the educational system of Kazakhstan.
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Integration into the world educational space, the achievement of a high level of
quality of higher education that meets the needs of the labor market, the objectives of
the industrial and innovative development of the country are the most important as-
pects of this tool relating to internationalization.

For any modern university is one important point is the cooperation with other
universities - both foreign and domestic. This subsection is an indicator of its image,
popularity and attractiveness for entrants, and it is also a natural consequence of the
processes of internationalization and globalization affecting all spheres of human activ-
ity, including higher education. One of the forms of universities alliance is a network-
ing cooperation, implicating the creation of a network of universities cooperating with
each other. Some researchers call such alliances as consortia of universities as well.

It is impossible to imagine the cooperation of universities in different countries
without the exchange of students and teachers. For this reason, special attention in the
work of network of education associations is paid to the academic mobility. Each con-
sortium is developing new ways to improve the effectiveness of mobility programs and
remove obstacles of mobility that exist in any educational institution.

Academic mobility of students is one of the indicators that influence the image of
the university, claiming pride of place among its competitors in various international
rankings of higher educational institutions. All Kazakhstani universities are ranked in
the rating by following categories: resources, environment, cooperation and outcome.
The specificity of the rating lies in the examination of the higher education system as a
whole, and a considerable attention to the reputation of the university in the academic
environment, and in terms of importance it is considered to be a contribution to world
scientific research, the quality of teaching.

There are several reputable ratings, each of which can have universities in com-
pletely different ways on an international basis such as QS and national level such as
the Independent Kazakh Agency for Quality Assurance in Education and an Indepen-
dent Agency for Accreditation and Rating. An important feature of the rating is influ-
enced by the opinion of experts in their focus areas.

The position of the university in various ratings often becomes the determining
factor in choosing the place of study. Applicants do not spend a lot of time under-
standing the rating; nevertheless they try to understand where the best education is.
Differences in the criteria and methods for evaluating higher education institutions
affect the outcome, and the final positions of higher education institutions depend on
it. For example, in 2018, 16 specialties of KazNAU took part in the national rating of
the Independent Kazakh Agency for Quality Assurance in Education in two levels of
preparation (bachelor’s degree, master’s degree) [4].



Table -1. Summary data on the Rating of the IQAA in 2017-2018 academic
years.

No 2017 year 2018 year
Bachelor Master’s Bachelor Master

1-place 5 11 8 11
2 - place 3 1 3 3
3- place 4 2 3 -
Attended 22 specialties of both levels Attended 16 specialties of both levels

The agency announced results on June 2018 and by the results KazNAU took |
places — on 8 educational programs of BSc, 11 educational programs of MSc, Il - 3

educational programs of PhD. An important criteria in the assessment of the university
reputation is the academic mobility and the internationalization. Due to this, the uni-
versity scored on high scores and took best places.
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Figure-1. Dynamics of top places for educational programmes of KazNAU in

terms of training levels based on the results of the IQAA rating.
In 2018 IQAA held the next, National rating of the best universities of Kazakhstan and rating of

educational programs. According to the results of IQAA agency Kazakh National Agrar-
ian University took the IV place among the best technical universities of Kazakhstan
with a final score of 79.22, conceding such universities as Kazakh-British University
(92,67), Karaganda State Technical University 89.84, and Kazakh National Research
Technical University named after K. Satpayev (89,78).

Table — 2. Best technical universities of Kazakhstan

Ne Universities Final score
1 |Kazakh-British University 92,67
2 | Karaganda State Technical University 89.84
3 | Kazakh National Research Technical University named after 89,78
K. Satpayev
4 | Kazakh National Agrarian University 79,22
5 |D. Serikbayev East Kazakhstan state technical university 66,06




On June 06, 2018, according to QS WUR-2019 [5] the results of the best universi-
ties ranking were published. The purpose of the rating is to present the world’s univer-
sities as multilateral organizations, to show the extent of their progress in the process
of development and establishment as world-class universities. While compiling the
ranking of world universities, QS World University Rankings takes into account the
authority of the university in the academic environment, the ratio of the teaching fac-
ulty to the number of students, the reputation among employers, the citation, the share
of foreign teachers and students.

QS World University Rankings is recognized worldwide as an excellent tool for
assessing the quality of education. The rating results are based on six indicators, and
the number of representatives of the academic community and companies participat-
ing in the QS Global Academic Survey, QS Global Employer Survey makes them the
largest in the world. In the QS WUR 2019 rating more than 2000 were considered,
and more than 1000 universities were ranked. 10 Universities from Kazakhstan were
Ranked, and KazNAU for the first time entered this rating and is recognized among the
TOP-700 as the best world university.

Kazakh National Agrarian University

OVERALL RANK .

THE INSTITUTION HAS BEEN INCLUDED IN THE
QS WORLD UNIVERSITY RANKINGS FOR THE
5 1 - 700 FIRST TIME EVER.

RANKINGS TREND

Agrarian University KazNAU

PERCENTILE EVOLUTION
QS WORLD ERSITY RANKINGS

Pic-1. KazNAU at QS WUR website.

PAWER is an Erasmus+ Capacity Building in the field of Higher Education proj-
ect with a very ambitious objective. Five European Universities would support the
modernization, accessibility and internationalization of 23 universities from 8 different
countries in 4 different regions. The objectives of the project is: to share the knowl-
edge of the credit system used in each partner country, to analyze the actual meaning
of “credit” in each partner institution, and to develop common methodology for the
definition of Learning Outcome and workload, to share information on how the ECTS
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are applied and used in the partner countries that already adopted the system, or will be
applied in those that are going to join EHEA, to enhance the human resource capacity
in planning, delivering, and evaluating degree courses, to implement concrete pilot ex-
amples in some degree courses developed by the partners in the framework of previous
joint projects, to analyze the grade system in each country and in each partner institu-
tions, and make a concrete comparison in the selected degree courses, to collect data
on credits recognition and grade transfer in the implemented and ongoing EMA2 and
Credit Mobility projects in the 4 regions, to provide a table with percentage of students’
performances in the last 3 years in at least 5 fields of study (ISCED) among the pilot
courses, to establish follow up actions in cooperation with EU universities by signing
bilateral agreements in view of “Credit Mobility” program calls and inter-institutional
cooperation [6]. For universities it makes sense to deal with getting into ratings if an
educational institution works for the international market, or to implement interna-
tionalization and here it is necessary to understand that we are changing something
in our work not after having accidentally got into the rating or progressed to it, on the
contrary, we should change for the reason of noticing your university. But at the same
time, when the university opens for the international market, it is essential to change
the working mechanisms anyways. This greatly affects the quality of education. That is
why, the project as PAWER can effectively impact for development academic mobility,
internationalization and cooperation between partner universities.

Conclusion

And finally, as a consequence, the article can be summarized as follows. Strength-
ening these indicators and prioritize them in terms of development of the university as
a whole, along with the development of academic mobility, help for the most sustain-
able development of internationalization of the university as a whole: the presence of a
large number of contracts and memorandums with foreign universities, which actually
works; availability of educational programs and training groups for university special-
ists in English; highly qualified faculty; availability of thematic research laboratories,
research and training centers, accredited laboratories; active in international educa-
tional programs such as Erasmus Plus (PAWER); the involvement of practitioners,
as well as foreign experts in the process of teaching students; development of double
degree programs with foreign universities, and of course participation in international
rankings.
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INTERNATIONAL ACADEMIC MOBILITY: BENEFITS, FACING
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Tireuov K.M., Zhyltyrova Zh.T., Rysbekova A.M.
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Internationalization and modernization have been the tendencies of the educa-
tional system in Kazakhstan in the last decade. This trend is closely connected with
the increase of students willing to study abroad for full and part time for mobility. The
sharp increase of students’ exchange process is realized via various educational pro-
grams and in the framework of academic mobility. Academic mobility has been one
of the most important indicators for establishing a strong bond in academic environ-
ment for students in cooperation with foreign university-partners and for ensuring the
recognition of qualifications at the level of European educational space. International
students’ academic mobility could be an instrument of internationalization that facili-
tates the participation of national institutions in international knowledge flows. In this
regard, mobility exchange is believed to improve learning and administrative practices
of higher education institutions through the sharing of experiences and success stories
in different contexts [1].

Much work in this direction is being realized by Kazakh National Agrarian
University (KazNAU), one of the leading national universities in Kazakhstan which
takesasignificantrole intraining highly qualified, competitive specialists for agricultural
sphere. As the agriculture is considered to be a vital issue not only for the economic
growth of a country but for the whole world in general, integration of the university into
the global scientific-educational space has its own specific place for its development.
International cooperation at Kazakh National Agrarian University is realized with more
than 130 leading foreign universities, scientific institutions and centers of Europe, the
North America, Asia, Pacific — ocean regions and the Commonwealth of Independent
States (CIS) and deals with the scope of activities aimed at the internationalization of
education, transfer of innovative technologies, the organization of cooperation with
leading foreign universities and international associations, the implementation of
scientific - educational programs and projects. Therefore, in order to be on time for
every new trend in science, business and education, the young scientists, students need
to share their experience through mobility [1].

The university assists in developing international mobility which is connected
with the provision of conveniences and tools to support students in credit allocation
and grade conversion. As the evaluating criteria, credit allocation and grading system
vary in each country which causes some difficulties. These tasks also could be realized
via being a member of partner - university of the PAWER project where European,
Asian, Central Asian, Caucasus and Russian HE institutions take part. Thus, the aim
and objectives of the project play a relevant role in solving this issue, as it is targeted
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for supporting students’ mobility not only among partner and European universities,
but with the universities of different regions. By fostering information and sharing
best practices, the project is expected to contribute towards an innovative, effective
and efficient management of mobility process. As every partner-university will get ac-
quainted with the various systems of training and credit allocation which will allow to
increase the academic mobility and the international rating of each university.

In order to realize the rights to academic mobility, the university provides with
the opportunity of mastering the disciplines similar to the curriculum in the home uni-
versities of foreign partner universities. There is also a possibility to get grant support
for training, internships abroad and taking part in such programs as the International
Credit Mobility “Erasmus+”, “Mevlana”, “G1Z” and many others. In summer and win-
ter the Master’s and PhD students from other countries annually can apply for an In-
ternational Master’s Summer and Winter Schools held on the basis of university with
several directions of training in agricultural domain. It is a great opportunity for foreign
students to get acquainted with the university, specialty closer and for local students to
gain international experience and make friends with incoming foreign students. In the
framework of PAWER project in 2018-2019 academic year the mobility exchange was
realized with local S. Seifullin Kazakh AgroTechnical and Sh. Ualikhanov Kokshetau
State Universities on specialties as “Information Systems”, “Computing and software”
and with far abroad universities as Szent Istvan University (Hungary), Vitautas Mag-
nus Academy (Lithuania), Suleimen Demirel University (Turkey) and Warmia-Mazury
University in Olsztyn (Poland). Their disciplines and grades were recognized by their
arrival. International Cooperation Department, Center for Academic Mobility and In-
ternational Educational Programs assist students in choosing university-partner, pre-
paring the applications and documents for all types of academic mobility programs [2].

Besides, international academic mobility however poses both opportunities,
benefits and challenges except recognition of credits and grading. Behind the benefits,
it has also been facing various challenges in financial issues and in choosing some dis-
ciplines which will coincide with the local subjects.

In order to solve the issue, today the attempts are taken at KazNAU in har-
monizing the disciplines with the guest universities, the result of which can be the
development of joint educational programs with partner universities. Concerning the
financial issues, it could be solved if the stakeholders - employers would be interested
in allocating some money for training specialists who could be later employed at their
company. As the graduates who takes part in mobility will have a rich luggage of com-
petences and experience. However, the fact that mobility of students has already been
the top priority of not only KazNAU, but the Kazakhstani higher education institutions
makes the prospect of having support for student mobility is quite high.

In conclusion it should be pointed out that the decision of above-mentioned
challenges, the recognition of credits and grading system easily at every university will
make a great impact on students’ motivation to take part at academic mobility and on
the development of internationalization and international mobility process.
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ENLARGEMENT OF COMPETENCE OF VERBAL TRANSLATORS IN
SPEAKING TRAINING

Toshxonov L.T.
Andijan branch of Tashkent state agrarian university, Uzbekistan
lochin@inbox.ru

Uzbekistan from year to year becomes a multilingual country in Central Asia.
Currently, bilingualism will not surprise anyone, because in secondary schools, not
only one foreign language is taught, but two and sometimes three languages at once.
In accordance with this, the training of translators in higher educational institutions
becomes more problematic and this is due to the fact that students speak oral in two or
three languages, but for further education and training of interpreters the knowledge
obtained in secondary school in the basic foreign language becomes insufficient.

In the conditions of the modern education system in Uzbekistan at this time, at-
tention is paid to a greater degree not only to the student’s knowledge set, but also to
instill competence in the area in which the student receives knowledge. “In contrast to
the traditional approach, the purpose of which was the assimilation of a certain set of
knowledge and skills, the competence-based approach is more practical and focused
on the result of learning. Certain planned goals (characteristics) are laid out in the cur-
riculum - what the student will know and be able to do “at the exit” - at the end of the
course”.

The curriculum is designed in such a way that during the course of the study a stu-
dent can gain sufficient knowledge of the basic specialty, and as a result of the training
he could master certain competence skills of an interpreter, both written and oral. The
training of interpreters is the most difficult process in the system of training specialists.

This is due to the fact that interpreters must have not only knowledge of a foreign
language at the level of translation, but also have the skills of correct pronunciation,
the ability to use conversational living vocabulary, and also have skills of ethics and
behavior. Competence in modern graduates is an important part of the work of univer-
sities that issue diplomas to specialists. In Soviet and post-Soviet times, we drew on the
basic skills and abilities of future translators. We taught proper communication in the
foreign language being studied, and, accordingly, students’ proficiency in native and
foreign languages from their native language. The current curricula and requirements
for them are drawn up according to the Bologna system of programming, where the
basic requirement is the competence of graduates.

Our university participated in the project PAWER, where the main task was to
build competencies in a number of subjects in higher educational institutions, and the
Language was also included in the number of these subjects. The author of the article is
also a direct participant in the above project. The project considered: General language
competences (30 points) and subject competences (29 points), as well as the most
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relevant general and subject competencies were determined based on the results of a
survey among students of participating universities and teachers [3]. The competencies
developed under the project were discussed in accordance with the subject competen-
cies specifically for Central Asia, since the competencies developed for the European
region did not always find their application for Central Asian universities. In general,
each institution of higher education is engaged in the development of competencies in
the preparation of a curriculum for linguists and philologists, but in applying it there
will always be differences in the application of competence in practice.

In this article | would like to draw attention to the development of competen-
cies for translators, since It is training of translators that is considered one of the most
relevant in our globalizing world, and one of the most popular. A translator is a living
bridge between multicultural and multi-linguistic communities, and in interpreting it is
about the speed of speech and the speed of translation that the future translator needs
to inculcate over the years of his studies at the university. Another problem with the
training of interpreters is currently a multicultural environment, which affects thinking,
behavior, and vocabulary when translating into their native language.

The main task of teachers of translation departments at the present time is the de-
velopment of students of translation departments not only translation competence, and
competence in language knowledge, but also multicultural education, which should be
instilled during the training of a future translator.

A translator who grew up in a multicultural environment should be able to distin-
guish the cultural values of each ethnic group, with which our future translator had a
relationship, and then at the university should instill elements of tolerance and mutual
understanding between different-language cultures. And another problem in such cases
Is that a person who grew up in a multicultural environment becomes multilingual,
usually two, three, and sometimes even four languages. And when translating to such a
multilingual translator, it is necessary to switch not to one foreign language, but when
interpreting, the translator can apply words from those languages that he speaks as
a whole during high-speed translation. And the last becomes an inherent problem in
modern high school, which prepares interpreters. An example is the university where
Andijan state university: our students are mostly trilinguals - trilingual students, they
speak Uzbek (native), Russian (second, but mostly native to urban students) and at the
university they study according to the program: Uzbek - English program - where Eng-
lish is the main foreign language. They will become translators from English to Uzbek
and back from Uzbek to English interpreters. The confusion of languages for the most
part, of course, is very good, because Students can work both in their homeland, also in
Russia, and English-speaking countries. But the main goal of our department is to train
interpreters for Uzbekistan, and for the Uzbek market, where there is always a shortage
of simultaneous interpreters for the native language from English and vice versa.

What are the main methods of teaching such students to teachers have to con-
stantly work with students in the two main areas of instruction in languages, and this
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Is Uzbek and English. Now, the department’s curriculum includes subjects that were
previously absent from our university’s program - this is the Uzbek language and lit-
erature (these are no longer general subjects but practical lessons, the teaching hours
of which are increased from 2 hours per week to 6 hours, respectively, loans), Lectures
on general subjects such as History, Philosophy, Sociology are in Uzbek, and specialty
subjects are entirely in English. In this scenario, it became much easier for students and
teachers. Previously, some basic subjects were conducted in Russian (by local teach-
ers) and invited professors from abroad.

Now the main emphasis in the professional competence of students is on knowl-
edge of the native language, on mastering the skills of oral speech and, accordingly,
on the development of skills in intercultural communication, and then, because we are
preparing translators for the Uzbek-English program, now the emphasis in intercultural
communication is placed on the culture of communication in English-speaking coun-
tries.

In order for a graduate of the translation department to become a professional and
competent translator, it is necessary to make an approximate portrait of the graduate of
the translation department in advance, for this you need to collect the necessary infor-
mation on the competence of the translator as a whole, and build a portrait of the future
graduate on the basis of general competencies. According to I.A. Winter “competenc-
es are some internal, potential, hidden psychological neoplasms: knowledge, percep-
tions, programs (algorithms) of actions, value systems and relationships, which are
then revealed in human competences”. Therefore, one should not oppose competence
to knowledge, skills and abilities, since the very concept of competence «includes not
only cognitive and operational-technological components, but also motivational, ethi-
cal, social and behavioral, which includes» learning outcomes (knowledge and skills),
value system orientations, habits, etc. «.

The modern system of higher education in Uzbekistan, like many universities in
the post-Soviet region, is characterized by a change of priorities in the formulation of
tasks and a transition from the traditional approach to knowledge to the improved mod-
ern competence approach in the Bologna system. Competence-based approach focuses
on the practice and practical use of skills and focuses on learning outcomes. Certain
planned goals (characteristics) are laid in the curriculum - what the student will know
and be able to do after graduation. Ideas about the professional and personal character-
istics of the future graduate will allow to set the requirements for the education system
(the process of implementing the educational program, the conditions of education,
providing a quality result), on their basis to make a picture of education for a particular
specialty as a whole. Within the framework of the competence approach, the forma-
tion of the competence of a future specialist “specialty”, bachelor’s degree, magistracy,
postgraduate, doctoral studies), possessing a number of general cultural and profes-
sional competences, is considered as a global educational goal.
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This article attempts to describe a professional portrait of a linguist and translator:
competence, competencies, and its components. I.A. Winter highlighted the following
competencies in the portrait of a specialist:

- these are the generalized core competencies that ensure the normal functioning
of a person in society;

- professional and educational competencies are formed to manifest in these types
of human activities;

- social (in the narrow sense of the word) competencies that characterize the inter-
action of a person with society, society, and other people.

Key and social competencies are fairly common and are inherent to graduates of
all specialties. Therefore, we will take a closer look at the professional competencies
of the translator linguist. The success of the profile activity of the translator largely de-
pends on the level of development of professional competence. Consequently, the or-
ganization of the preparation of a modern linguist translator should be aimed at the for-
mation of this kind of competence, serving as the basis of his professional development
and continuous improvement. In the process of forming the professional competence
of an interpreter, a “peculiar language personality” is being created, which differs from
the usual presence of certain components. The essence of the above competencies: lin-
guistic competence, communicative competence, text-forming competence, technical
competence, special personal characteristics and moral and ethical component.

Linguistic competence implies knowledge of the language itself, its structure and
functioning, linguistic norms, including spelling and punctuation, as well as the ability
to use this knowledge to understand other people’s thoughts and to express our own
in oral and written form. Some researchers also call linguistic competence sociolin-
guistic. With this they emphasize the ability of the translator to choose the necessary
linguistic form and the way of expressing thoughts depending on the conditions of
communication (sphere, communication environment, communicative goals and inten-
tions of communicants).

The translator must have language competence in two languages at once - native
and foreign. For successful implementation of verbal communication, the communi-
cator must possess the linguistic means, norms and rules of the language in which he
speaks. A translator participating in bilingual communication needs knowledge of all
aspects of the two languages in order to understand the source text and create the trans-
lation text. Therefore, the level of proficiency in linguistic competence in both native
and foreign languages should be high.

For the translator, the choice of language means, the goals and the scope of com-
munication are set by the translation text itself, therefore the specialist must have a
sufficiently high level of language competence in both languages in order to overcome
difficulties in translation. In this regard, the translator must constantly hone his skills,
expand and replenish vocabulary, strive to learn new things about the language.
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EXPERIENCE IN DEVELOPING MOBILE APPLICATIONS OF INEU
STUDENTS IN IT-AREAS IN THE FRAMEWORK OF
ACADEMIC MOBILITY

Assainova A. Zh., Abykenova D.B.
Innovative University of Eurasia, Pavlodar c.
asal_fr@mail.ru, dariya.abykenova@ineu.kz

In the modern world with the rapid development of digital technology, IT
students must be competitive in the internal and external labor markets. This requires
the possession of a variety of professional skills, especially competencies in the
development of mobile applications.

In Innovative University of Eurasia (Pavlodar) in order to expand the competence
of students, IT areas began to study the course “Programming Android Applications”
of the Siberian State University of Telecommunications and Informatics (Novosibirsk).
Training within the framework of academic mobility became possible due to the
project “Paving the way to interregional mobility and ensuring compliance, quality and
equality of access” of the Erasmus + program (http://ineu.edu.kz/ru/nashi-partnery/
mezhdunarodnoe-sotrudnichestvo/erasmus-plus/key-action-2-menu/programma-
erasmus-pawer).

The training course is aimed at obtaining practical skills in developing commercial
applications of mobile devices (for example, “Automated recording of warehouse
operations using a mobile phone”, “Monitoring using a mobile phone rooms, vehicles”
and many others) that may be of interest to specific consumers. The complexity of the
discipline is 4 ECTS credits or 144 hours.

The course is organized in such a way students without leaving the country,
begin studying and “dive” into the subject matter. The remote study period lasts about
3 months. Students are given access to a training course uploaded on an electronic
information and educational environment, with a schedule of work, video lectures,
practical exercises and test tasks. As part of this stage, students independently study
the educational material, a teacher uploads assignments to students and checks them in
the Moodle system, and a teacher conducts classes for students in a virtual classroom
(based on the Mirapolis platform). It is also planned to develop the project under the
guidance and in consultation of the course teacher in the Moodle system.

After successful completion of tasks and projects in the distance learning system,
a short mobile intramural stage is organized for 7 days. The stage is necessary so that
the teacher can personally meet with the students and hold additional consultations.
Here, within the walls of the teaching university, students are protected by the final
project. Students who have successfully mastered this course will receive documents
on the course of training in the form of a certificate and an electronic portfolio, which
will certainly be useful to graduates in the modern labor market.
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Training began on April 15, 2019. What difficulties have we encountered? First of
all, this is low motivation, or rather its steady decline from each week of the course. And
this is not connected with the content or the teacher: the course materials are presented
at a qualitative level, the content is logically aligned, the teacher was constantly “on-
line”. The main problem was that the students were not ready for distance learning.
Distance learning implies a high motivation of students to learn. At the beginning,
they had a motivation, because they signed up for the course, however, the course
was designed for a rather long period, and the absence of a physically nearby teacher
who monitors the learning process contributed to the students postponing the distance
course assignments every day.

Firstly, as solution to this problem is to increase the motivation of students
in distance learning. In order to do it curatorial hours and individual consultations
with students were held on the topic of the importance of expanding professional
competences in addition to the competencies that they receive at the university. We
discussed Hard Skills - Soft Skills, time management technology and the possibility
of self-realization in high school. A good example for them was also participation in
the HR-forum, which was held at the university on May 30, 2019, where successful
leaders of large and medium-sized companies shared their experiences in organizing
their activities.

In order to carry out additional psychological and pedagogical support to students
in the learning process, teachers from the supervising department “Information
Technologies” also signed up for a distance course.

The mobile training phase of the course is planned from June 30 to July 6, 2019.
According to the results of the remote stage, the best projects will be selected, and their
authors will be invited to the final stage in Novosibirsk to defend the course project.

Thanks to the project “Access to Interregional Mobility and Ensuring Compliance,
Quality and Equal Access” of the Erasmus+ program, we have the opportunity to
realize academic mobility in a high-ranking university in Russia. The introduction of
the base university (InEU) adds the discipline “Programming Android Applications” in
the student transcript as successfully mastered.

In addition to the obvious advantages for students who are given by the experience
of organizing training in the course, we also gained experience using innovative
educational technologies at SIBSUT, which will certainly find application in our
university.

20



References

1. Altbach, P.G. and Knight, J. (2007) The internationalization of higher education:
motivations and realities,Journal of Studies in International Education, 11(3-4): 290-
305.

2. Altbach, P.G. and Teichler, U. (2001) Internationalisation and exchanges in a
globalized university, Journal of Studies in International Education, 5(1): 5-25.

3. Attwood, R. (2008) Independen ts claim lion’s share of top achievers, Times
Higher Education, 1859, 21 August: 6.

4. Battisti, F. and Portelli, A. (1994) The apple and the olive tree: exile, sojourners,
and tourism in the university, in Benmayor, R. and Skotnes, A. (eds) Migration and
Identity . Oxford: Oxford University Press, 35-51.

5. Baty, P. (2009) Mobility slows but EU wants many more to join Erasmus,
Times Higher Education , 29 October: 16-17

21



ACADEMIC MOBILITY OF STUDENTS AS A KEY FACTOR FOR
DEVELOPING
PROFESSIONAL COMPETENCES

Aliyassova A.V.
Innovative University of Eurasia, Pavlodar
nastja_sh@mail.ru

One of the most urgent issues all over the educational world is mutual recognition
of academic degrees and international cooperation in quality management. The main
focus is given to professional mobility. Over the recent ten years among the major tasks
of Bologna reforms European academic society has considered the development of
students’, professors’ and administrative staff academic mobility.

The aim of academic mobility programs’ development is improvement of edu-
cation quality, amelioration of mutual understanding between different peoples and
cultures, education of new generation, prepared to live and work in the international
information society.

Development of academic mobility for students, professors and administrative
staff became especially important after the principles of the Bologna process have been
accepted. The goal is integration into European and international educational environ-
ment. Thus PAWER project puts the idea of promoting interregional mobility as an
effective exercise of students and university capacity building. It is obvious that inter-
national projects, cooperation, partnership

and mobility programs greatly contribute the increase if graduates’ competive-
ness: they master foreign languages, can work in various companies, continue their
education and acquire PhDs in western universities. Academic mobility programs form
a growing-point for a university. Such programs change all the university activity and
life: infrastructure, library, rules and regulations, etc. Academic mobility programs
promote upgrading qualification of higher-education teaching personnel and adminis-
trative staff, modernization of research procedures and management patterns.

The necessity to develop academic mobility is determined by innovative nature of
modern industry, intrinsic demand for diversification of education and educational ser-
vices market development. Academic mobility is subject not only to Bologna process
documentation, but also to the aligned international acts, migration and educational
regulations, interuniversity agreements. For example Innovative University of Eurasia
has its own Development plan according to which the university sets up contacts to
perform international educational Bachelor and Master degree programs.

Academic mobility is accompanied by a number of problems associated with its
realization such as: development and implementation of individual educational trajec-
tories, creation and development of joint educational programs of several institutions
of higher education, sources and mechanisms of financing, status, rules of distribution
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and recognition of documents, language of teaching and academic communication. The
last position is the knowledge of a foreign language and even several foreign languag-
es. Unfortunately it is the weakest link for the majority of students. The opportunity of
being a member of PAWER project is a real potential for creating a corporate system
for inner and international academic mobility among project universities involved.
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AN OVERVIEW OF INNOVATIVE UNIVERSITY EURASIA POLICY
IN MOBILITY PROCEDURE

Aliyassova A.V.
Innovative University of Eurasia, Pavlodar
nastja_sh@mail.ru

When it comes to student mobility, the European Union has a strikingly simple
view of the world: students (and staff) desire to become mobile. The fact that many do
not is entirely due to obstacles in their way. As a result of this, Innovative University
of Eurasia has created an array of instruments designed to remove these obstacles, or
anyway reduce their deterring effect.

Mobility obstacles comprise, amongst others, funding, recognition, linguistic is-
sues, information and guidance, curricula and organisation, motivation and access.

Funding

A lack of funding is identified as a major obstacle to transnational mobility,
whether this concerns temporary study in another country, or mobility for a full degree.
As far as we can see, Innovative University of Eurasia has addressed this challenge
mainly by means of the provision of scholarships in the framework of its cooperation
programmes.

Recognition

We are convinced that problems with the recognition of degrees and periods of
study abroad prevent higher volumes of mobility than hitherto attained. Efforts to im-
prove recognition in INEU set University Academic Recognition Information body
based on the PAWER consortium credit transfer system. Also University developed the
Diploma Supplement (DS), which is to be used as an appendix to the national degree
(or qualification) and which provides, according to a common format, a description of
the “nature, level, context, content and status of studies undertaken and successfully
completed” by a graduate. It is intended to facilitate the professional and academic
recognition of degrees and other qualifications between countries, by contextualising
and “translating” the degree for better understanding outside of the country where it is
issued.

Language

The learning of foreign languages and multilingualism more generally has been
a key concern of the mobility. European mobility policies need to understand each
other across country borders. At the same time, the lack of a command of foreign
languages has been regarded as a key deterrent to mobility. Documents on linguistic
issues with regard to mobility have therefore been “double-edged”. On the one hand,
they stress that mobility can be a tool for language learning. On the other hand, they
have acknowledged that the widespread lack of the mastery of more than one European
language presents an obstacle to the mobility of students (and staff).
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For a long time, the former rather than the latter has been highlighted and as the
result Innovative University of Eurasia provides all participants of the mobility strand
with language support. The document that was adopted at University provides an op-
portunity for total immersion in another language and culture. Foreign language skills
and intercultural competences widen an individual’s professional options, upgrade the
skills of the European workforce and are essential elements of language identity.

Motivation and motivators

Innovative University of Eurasia policies assume that the natural inclination of
higher education students (and other “young people”) is to want to be mobile, and that
only concrete obstacles prevent more from becoming mobile.

However, our surveys acknowledge that students might lack in motivation. We
admit that “the benefits of learning mobility may not be sufficiently understood among
young people themselves” and that there may be a “general reluctance to leave ‘home’”.
Such reasoning can also be found in the Youth on the Move Communication.

In order to counter such attitudes, it must be made sure that “the benefits of learn-
ing mobility are better explained to them.” In this context, teaching staff and other
multipliers are expected to play the role of motivators. Examples of good practice are
likewise highlighted as a way forward, as is the proper preparation of mobility periods.
The provision of information on mobility opportunities, particularly in the context of
European and national scholarship programmes, is also being recommended, inclusive
of information campaigns.

Mobility programs are in real need that provides its participants with experiences
in their fields of study and work by presenting them global trends. It promotes the aca-
demic, professional and individual development of the participants while contributing
to the extension of the worldwide work market. It is evident that this process has an
impact on not only individuals but also on the worldwide labor market with its enlarg-
ing scope and comprehensive strategies as well as its challenges by rapid developments
in the demands and needs of the new era.
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PROBLEMS OF DEVELOPMENT OF ACADEMIC MOBILITY IN
REGIONAL UNIVERSITIES

Arynova Z.A.
Innovative University of Eurasia, Pavlodar
zaryn@mail.ru

An important component of the modern process of modernization of higher edu-
cation is academic mobility of students and teachers, which is one of the most impor-
tant principles of the Bologna Declaration. The mobility of students and teachers plays
a significant role not only as a tool for integrating universities into the international
educational space, but as one of the indicators of the performance of universities.

The development of mobility programs is especially important in the context of
Kazakhstan’s entry into the European educational space, the establishment of social,
political, economic and cultural relations with its European neighbors. Academic mo-
bility is not limited to student and teacher exchange mechanisms; it is also a process of
exchanging scientific and cultural potential, resources, and learning technologies.

Today, academic mobility is mainly provided through Erasmus exchange pro-
grams. To expand academic mobility, an active information and thought-out education-
al policy is needed. Today, in most regional universities of Kazakhstan prerequisites
for the regulatory support of academic mobility are created. So, the regulations on aca-
demic mobility, the provisions on the transfer and accumulation of loans by type ECTS
were developed. Some of the universities in their strategic development plans reflected
the implementation of academic mobility. Universities provide institutional support for
academic mobility. In some of them the corresponding structural divisions function.

However, there are still many problematic aspects that impede the further devel-
opment of academic mobility. The main barriers to academic mobility are the issues
of financing, language training, significant differences in the curriculum of studies and
the lack of a well-developed system of transfer and accumulation of credits. Each par-
ticipant in the process of academic mobility is faced with the need to address specific
within training and about training situations.

In regional universities there are not enough teachers and students who are fluent
in a foreign language. In most regional universities there are no programs in foreign
languages, as there are no teachers of special disciplines who are fluent in the language.
Taking this into account, it is necessary to work out the mechanisms of advanced train-
ing and language training for teachers, ensuring the mobility of teachers.

The predominant way to implement academic mobility of teachers is to send
them to partner universities and organizations for: learning the language and drawing
up programs of courses adapted to modern realities; lecturing, conducting classes
and consultations; participation in scientific work within joint themes; participation
in advanced training programs; internships during the period of creative vacations;
participation in conferences and seminars.
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Another equally important problem is the recalculation of disciplines, and the
organization of the learning process. This problem is due to significant differences in
the plans and programs of study in universities of different countries. The university
should independently develop and document the methodology for assessing the period
of study abroad and the mechanism for re-calculating disciplines.

The problem is also the lack of motivation of students, which is associated with
additional financial burden, incomplete information about the possibility of obtaining
scholarships and grants.

For the development of academic mobility of regional universities, it is necessary
to implement the following activities:

- creation and development of a system of grants for students, graduate students
and teachers;

- improvement of organizational mechanisms and internal regulatory and
methodological support of academic mobility;

- providing high-quality training of students, teachers and employees of universities
in foreign languages, which forms an adequate level of language skills for participation
in programs of international cooperation;

- development of a system for informing about academic mobility programs.

Only as a result of the implementation of such an educational policy, Kazakhstan
students, teachers and employees will become full participants in academic mobility,
will the growth of quality, attractiveness and competitiveness of educational programs
be ensured.
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CREDIT TRANSFER SYSTEM IN KAZAKHSTAN

Baidildina A.Ye.
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European Credit Transfer System isan important element of the Bologna process
that is designed to make it easier for students to move between different countries.
Since they are based on the learning achievements and workload of a course, a student
can transfer their ECTS credits from one university to another so they are added up to
contribute to a transcript for his individual’s degree program or training.

ECTS is a central tool in the Bologna Process, which aims to make national
systems more compatible. Moreover, ECTS also helps with the planning, delivery and
evaluation of study programs, and makes them more transparent.

The aim of the European Credit system is to:

» make it easier for people to get validation and recognition of work-related skills
and knowledge acquired in different systems and countries — so that they can count
towards vocational qualifications;

* make it more attractive to move between different countries and learning
environments;

« increase the compatibility between the different vocational education and training
(VET) systems.

Before the Bologna process every university in Kazakhstan had a credit system
that was unified and it was easy to calculate them. But when Kazakhstan has widened
its borders and opened the doors to international mobility, it has become a problem to
differentiate national systems and to recognize educational qualifications from other
countries

The ECTS credit system makes degree programs and student performance more
transparent and comparable all across European Union countries. ECTS replaced or
complemented the different local (national) standards within Europe.

New qualifications proliferate worldwide and countries are constantly changing
their qualification systems and educational structures. With an increasing number
of mobile citizens seeking fair recognition of their qualifications outside their home
countries, the non-recognition and poor evaluation of qualifications is now a global
problem.

Thanks to the ECTS credit system, students from Kazakhstan can easily go abroad
and study within the frames of academic mobility being sure that the achievements will
be universally accepted all throughout the European Union.

Examination and assessment results are usually expressed in grades. But in
Kazakhstan we used different grading systems compared to Europe. To help institutions
translate the grades awarded by host institutions to ECTS students, the ECTS grading
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scale has been developed. This provides additional information on the student’s
performance to that provided by the institution’s grade, but does not replace the local
grade. Higher education institutions make their own decisions on how to apply the
ECTS grading scale to their own system.

Recalculation of credits of the Republic of Kazakhstan in ECTS credits and back
Is carried out on the basis of conversion coefficients. Beginning with the academic year
2019-2020 regulations in the Ministry of Education and Science are being changed and
the university develops Educational Programs presenting only ECTS credits in it. In
other words, Educational programs eliminate Kazakhstani credits and introduce only
ECTS credits in academic documents that help to organise students’ learning mobility.
That step simplifies the international mobility regulations between cooperating
universities and makes no obstacles to further collaboration.

A new format of Educational Program for Bachelor’s degree having ECTS credits
consists of 240 credits in total which is approved by the Ministry of Education and
Science.

An ECTS study programme must be approved by both the home and the host
institutions before the student leaves for the study period abroad. If the programme of
study described in the learning agreement is completed satisfactorily by the student, it
Is fully recognised by the home institution. This means that the volume of study abroad,
measured in terms of numbers of ECTS credits achieved, will replace an equivalent
volume of study and assessment which would otherwise have been undertaken at the
home institution.
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THE LASTING BENEFIT THE ACADEMIC MOBILITY BRINGS TO
KAZAKHSTAN UNIVERSITIES

Khamitova G.A.
Innovative University of Eurasia, Pavlodar
gkhamitova@mail.ru

As the world is changing fast and we can observe global changes in education,
the necessity of improving qualification is out of question. It corresponds to the current
language policy of Kazakhstan the main target of which is the three-lingual strategy:
developing the Kazakh language, supporting Russian and introducing English.

In this regard, the universities should provide academic mobility of undergraduate
and postgraduate students, staff and internationalization of higher education as well as
research programs through integration and co-operation with other higher educational
institutions [1; 2; 3].

Internationalization, modernization of education, striving for excellence in educa-
tion and research are key points in strategic plans of both home and host universities.
Academic mobility can add value to the programs and student/staff experience in many
ways, particularly, it can promote experience of a different educational and cultural
environment; a new perspective in the subject area; discovering new teaching methods
and knowledge exchange in the sphere of teacher training, translation studies, intercul-
tural communication and understanding, language education and research.

The added value of the mobility is also seen in the strengthening contacts with
host university, faculty and staff to enhance the cooperation, develop institutional links
in the spheres of teaching and scientific research, and make students competitive with
new skills, new approaches and new attitudes.

Moreover mobility plays a great role and provides a unique opportunity for both
the teaching staff and students at both universities. The outcomes and impact for the
teacher include the increased opportunities for professional and career development,
increased motivation and satisfaction in their work, gaining teaching experience in an
international context, better quality of teaching through implementing methods, teach-
Ing practice, curricular development at home university, improved foreign language
competence, broader opportunities to foster innovation in home university, dissemina-
tion of one’s international experience and enhancing student and staff mobility.

Expected outcomes and impact on students at both universities include getting
better quality education through acquiring an international perspective on the area of
studies and a wider range of topics and methods, broaded scope and improved intercul-
tural competencies of students, better understanding of linguistic and cultural diversity,
increased motivation for student mobility, motivation for competitive employability
within the international market, etc.
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To sum up developing both internationalization and academic mobility leads to
improving quality of education, a better understanding of multicultural society, and
training the next generation to be capable of working in the global arena.

The administration of Innovative University of Eurasia supports the employees
who is thinking about their professional development and gives opportunities to par-
ticipate in different international projects. It is open for new innovations in the field of
teaching foreign languages and tries to improve the quality of academic teaching.

My contribution as an associate professor of foreign language department of In-
novative University of Eurasia (Kazakhstan) to the development of the country in the
educational sphere is connected with improving my knowledge and skills in the Eng-
lish language methodology participating in some international academic mobility pro-
grams. Such an opportunity gives me Erasmus programs. | had a privilege to visit
European universities and gained an invaluable experience (Porto University, 2014;
Leiden University, 2017, Pitesti University, 2018; lasi University, 2019).

During the academic mobility, I acquired some invaluable knowledge, skills and
experience including intercultural communication which helps me in promoting the
English language teaching in Kazakhstan on the professional level. I learned more
about European universities, teachers and students’ life as well as the country in a
whole.

The aim of my mobility program in Porto University, for example, was to study
the methods and approaches the university lecturers use in preparing the future English
language teachers. It concerned the classroom activities as well as outdoor activities
aiming at improving their level of the English language. Another aspect of the mobility
was the observation of the classes on the development of particular skills like reading,
writing, speaking or listening.

As for the personal contribution to the program concerned | provided seminars
for Bachelor and Master students of the department on some issues of the English
Language and Culture Study. | showed how the English language and culture reflect in
each other and present the specific world view through the language units like idioms,
proverbs, slogans, poems and etc. Studying the foreign world view gave better under-
standing of your own culture and discussing it with foreign teachers and students gave
a chance to listen to their points of view.

My teaching program during the academic mobility in Pitesti University (Roma-
nia) provided an opportunity for the students to analyze and evaluate the complex issue
of English Language teaching approaches, to discuss various ways of using them in a
particular context, to enrich students’ understanding of an eclectic approach and im-
prove their teaching and language skills.

The students became aware of methodological diversity of approaches in teaching
the English language, focused on the contemporary approaches that met the needs of
a learner, i.e. a learner-centered approach and tried to practice some of the approaches
via task-based and problem-solving activities.
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| also provided seminars and workshops for Bachelor and Master Students of
lasi University (Romania) on some issues of the English Language and Culture Study.
The program provided an opportunity for the students to analyze and evaluate various
complex issues of intercultural communication, discussed various ways of looking at
the world, enrich their understanding of today’s global society and improve their inter-
cultural and English language skills.

The students became aware of cultural diversity, focus on similarities and differ-
ences in cultures, and tried to solve the problem situations of intercultural misunder-
standing via problem-solving activities. It had been done through the analysis of the
English language units of different levels: phonetic, grammar, and lexical.

In conclusion I’d like to emphasize the role of academic mobility in improving the
quality of education in developing countries in terms of adopting modern and innova-
tive teaching and learning experience.
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The main global priority of the Bologna process is international academic mobility.
Academic mobility is an opportunity to «move» students, teachers, administrative staff
of universities from one University to another in order to exchange experiences, gain new
opportunities and overcome national isolation [1]. According to the recommendations
of the Bologna Declaration, it is desirable for each student to spend at least one semester
at another University, preferably abroad. The value of such contacts and exchanges is
difficult to overestimate in many universities of Kazakhstan. A high degree of academic
mobility implies a developed infrastructure (hostel and health insurance), as well as the
availability of funding sources (travel grants, etc.).

Having considered the foreign experience, it can be noted that the mobility of
students is also far from the desired level, as it covers only about 10-15 % of the
total number of students. But some countries have moved further along this path, for
example, academic mobility programs in Finland, already cover 30% of students and it
Is planned to bring this figure to 50-60% [1]. The Bologna Declaration also mentions
joint educational programs as a necessary means of achieving the harmonization of
the European educational space, as a tool that allows universities to use each other’s
potential, to solve problems, sometimes simply beyond the capacity of individual
universities. Joint educational programs are such programs that are developed jointly
and implemented by joint efforts of two or more universities; it goes without saying
that the implementation of joint programs involves exchange of teachers engaged in
various courses, seminars, workshops, etc., and students [1].

The problem of mobility is relevant for Kazakhstan in the context of expanding
international cooperation. Academic mobility is an important process of integration
of the University and science in the international educational space. In this process, it
IS necessary to pay attention to the geopolitical factor, as the departure of students to
other countries for the purpose of education has a certain impact on the development of
academic mobility in a country. The migration of academically oriented young people
Is becoming the Central element of the global system of higher education. Over the
past 25 years, international academic mobility has increased by more than 300% [1].

Academic mobility of students is important for personal and professional
development, where each participant is faced with the need to solve life situations and
simultaneously analyze them from the perspective of their own and «foreign» culture.
This develops certain qualities in him: the ability to choose the ways of interaction
with the surrounding world, the ability to intercultural communication, the ability to
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recognize the lack of knowledge, the ability to change self-consciousness, the ability
to consider their country in a cross-cultural aspect, knowledge about other cultures,
studied from within, etc.

The Bologna process requires students’ mobility, and from the state and University
administration financial and organizational support of mandatory international
educational formats. How fully will be implemented strategic guidelines to improve
the international mobility of Kazakhstani students — it will depend on the coordinated
interaction of all subjects of the educational process.

Monitoring of the process of academic mobility shows that most universities in
Kazakhstan have created the prerequisites for the legal support of academic mobility:
75.0% developed regulations on academic mobility, 56.0% of which are further
developed regulations on the transfer and accumulation of loans on the type of ECTS;
87.0 % of universities in their strategic development plans reflected the implementation
of academic mobility; 74 % of universities provide institutional support for academic
mobility (there are relevant structural units); 85% of universities publish information on
academic mobility on the website of the University; 38% of the surveyed universities
prepare for exams in foreign languages.

The main obstacles to the development of academic mobility include:

1) insufficient funding;

2) language training;

3) comparability of content and level of programs;

4) the lack of a well-developed system of transfer and accumulation of loans.

In this regard, the priorities in the development of academic mobility are:

- increased internal mobility;

- quality assurance of external mobility;

- ensuring the quality of comfort for foreign teachers, researchers and students in
Kazakhstan (incoming mobility);

- implementation of the principles of trilingual education (proportionate teaching
of Kazakh, Russian, English and other foreign languages; training courses and training
programs based on the study of language and culture);

- expansion of direct links between universities and foreign partner universities
and international organizations

It is important to develop educational programs on the basis of a National
qualifications framework comparable to the European qualifications framework to
improve employment and employment, continuing education (lifelong learning), the
use of flexible learning paths.

Requires greater experience in the development and implementation of joint
educational programs to better balance flows and reduce the barriers and obstacles to
mobility, expansion and implementation of modular multilevel educational programs
in accordance with the Dublin descriptors and the requirements of the international
labor market for implementation of mobility tools, expansion of direct ties between
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universities with foreign universities-partners to improve the quality of mobility.

The increase in the number of educational programs accredited by foreign agencies
to guarantee the quality of education, the increase in the number of universities noted
in the world ranking of universities, the creation of conditions for language training
of students, faculty and staff of universities and the implementation of programs for
the development of competencies to work in the international environment to reduce
barriers

According to the strategy of development of academic mobility in the Republic
of Kazakhstan by 2020, 20% of students from the total contingent of Kazakh students
will be mobile, which will lead to a balanced mobility [2].

The Innovative Eurasian University (InEU) created all conditions for the
organization of academic mobility of faculty and students. Academic mobility in InEU
Is carried out through the implementation of the following mechanisms:

- sending students abroad for theoretical and practical training within educational
programs. The experience of organizing academic mobility with Anshan pedagogical
University (China) and Porto University (Portugal) is of importance here);

- organization of summer semester or Summer school on certain educational
programs with the invitation of teachers and students from other universities to ensure
mobility. Every year the Summer school of academic mobility is held at the faculty of
business, education and law, where students come not only from Kazakhstan, but also
from neighboring countries, for example, Russia;

- organization of PPP internships in other universities of Kazakhstan and abroad
in order to expand academic exchange.

The University annually develops a work plan to organize internal and external
academic mobility of students and faculty, there is a provision on the organization of
academic mobility within the Kazakh system of credit transfer, information package of
educational programs, etc.

Thus, it can be noted that the universities have formed methodological, regulatory,
scientific and methodological basis for the development of academic mobility, quality
assurance, openness and transparency of higher education, international departments
of universities continuously monitor academic mobility, contributing to the exchange
of quality information about possible programs of academic mobility [2].
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B mapre 2010 roga na Il bononckom ®@opyme MuHUCTpOB 00pa3oBaHus CTpaH
Kazaxcran npucoenunwics k boio Hckoil neknapanuu U ctain 47/ cTpaHOU-4JIEHOM
Bononckoro nporiecca, 4To 00eCrevrnio IpUCcOeTUHEHNE PECTTYOIHKN K €BPOIIEHCKOMY
o0Opa3oBaTeIbHOMY TPOCTPAHCTBY. [l Ka3aXCTaHCKMX BY30B M CTYIACHTOB 3TO
JA€T BO3MOXKHOCTH TapMOHHU3allUd 0Opa30BaTEIbHBIX MPOTPaMM B COOTBETCTBHH C
€BPOIEHCKMMU CTaHIapTaMU U UX COBMECTHOM pean3aliuu, MpU3HaHUS KBATUPUKAITAN
U aKaJeMUYECKUX CTETEeHEH; pa3BUTHUSl aKaJeMUYECKON MOOWIBHOCTH CTYIACHTOB U
npernojaBaresieil; B3aMMHOTO Tepe3ayeTa KPeIUTOB U CO3/IaeT yCIIOBUS oOecTeueHus
KOHBEPTHUPYEMOCTHU Ka3aXCTAaHCKUX JIUTIIIOMOB O BBICIIEM 00pa30BaHUU B €BPOTIEHCKOM
pETHOHE U MpaBa BBIMTYCKHUKOB Ha TPYI0yCTPOUCTBO B J1H000# cTpane [1].

OpHuM U3 MEPBBIX ITANOB MIPH MEPEXO0/Ie HA KPEAUTHYIO CUCTEMY OOyUYEHUS CTal
nepexo] Ha 0aJUTbHO-PEUTUHTOBYIO CUCTEMY OLICHUBAHHS yYCIIEBAEMOCTH CBOUX CTY-
JeHTOB [2].

Hcnonp3oBaHuEe 3TOM  CUCTEMBI 4YacTO OrPAaHUYMBAETCS  HEKOTOPBIMH
(dbopMaTbHBIMU paMKaMU, MPEXIE BCEro, HECOOTBETCTBUEM HAIIMOHAJIBHBIX CHUCTEM
onieHkH. [To cmoBam A. KyntymaHOBO# - pyKOBOAUTEN S LIEHTPA bolloHCKOTrO Iporiecca u
axkanemuyeckoit MoomnbHOCcTH Tp MOH PK B By3ax Kazaxcrana BBenyT mo0anbHy0
CUCTEMY OILICHHBAHUSl 3HAHUU CTYACHTOB M 3allJTAHUPOBAHA YHU(PHUKAIUS CHUCTEMbI
BbICIIero oOpa3zoBaHus co ctpaHamu EBponbl u A3uarcko-THXOOKEaHCKOrO peruoHa.
To ecTh ycrieBaeMOCTh CTYICHTOB B By3ax Kazaxcrana OyyT olleHUBATh TaK K€, KaK U B
npyrux crpanax. Cucrembl 00pa3oBaHUs B pa3HbIX CTpaHaX HE MOTYT pPa3BUBAThCS BHE
100JIbHBIX TEHJEHIIMM M HYXJIAI0TCSI B OOMEHE OINBITOM M MHTEPHAI[MOHATU3AINH.
D10 Oyner oTpakeHO B pa3pabOTKE HOBOTO MPOEKTa TOCYAapCTBEHHOW MPOrpaMMbl
pa3BuTHUs oOpa3oBanus u Hayku 10 2025 rona [3, 4].

JInst ycTaHOBIICHUS 1IEIEBBIX UHAMKATOPOB MOKA3aTEIEH MHTEPHAILIMOHATIU3ALNT
BY3a U TO, IO KAKUM KPUTEPUSIM MOKHO OTCIIEIUTH, HACKOJIBKO Ka3aXCTAHCKasl BbICIIAs
IIKOJIa MHTEPHAIMOHATU3UPOBaHa MOTPeOyeTCs YHU(PUIUPOBATH CUCTEMY OIEHKHU
KayecTBa 00pa30BaHMsI - CO3/AATh €IMHYIO MOJEJb YCIIEBAEMOCTH CTYIEHTOB U3 Pa3HbIX
cTpad. B Hactosmiee Bpems mpuHsTas orneHouHas mikaga ECTS ocHoBbIBaeTcs Ha
OLICHKE YPOBHS MOATOTOBKH CTYJEHTA P KOHKPETHOM OLIEHUBAHUH, TO €CTh HA TOM,
KaK CTYACHT BBIMOJHUI paOOTy MO OTHONICHUIO K JIPYTMM CTYJIEHTaM, HEKOTOPOMY
CpeOHEMY 3HAUEHUIO. B CBSI3M C MCIOJIB30BAHUEM CHUCTEMBbI MEPEBOIHBIX 3a4E€THBIX
€IVHUL] HAKAIUIMBAIOTCA JAHHbICE MPUMEHEHHUS OTHOCUTEIBHOTO OLICHUBAHUS
YCIEBAEMOCTH CTYJICHTOB U B cucTeme orneHnBannus ECTS Kakaplii CTYIEHT 3aBUCUT
OT YCIIEBaMOCTH BCEX CTYJCHTOB B IpymIie 5.
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C y4eToM HEOOXOIUMOCTH TOABEACHUS CUCTEMbI KPUTEPUATIHLHOTO OIEHUBAHUS
Y4EOHBIX JOCTHKEHHMI oOydaromuxcsi K eIuHod mozaenu ycneBaemocTu B KATY
uM.C.CelipymmrHa ObUT MPOBEACH OIMPOC YIOBIECTBOPEHHOCTH 00pa30BaTEIbHBIMHU
ycimyramu «OKuIaHus MoTpeOuTeseit - 00y4yaromuxcs», KOTOPhIN BBISIBUI POOJIEMBI B
CUCTEM OIICHUBAHUS 3HAHUS: HEOOBEKTUBHOE BHICTABIICHUE OIIEHOK MTPETIOaBaTeIISIMH,
OTCYTCTBUE UH(POPMUPOBAHHOCTU O KPUTEPHSIX BHICTABICHHBIX OLIEHOK U MOTUBAIIUU
JUTSI TIOBBINIICHUS MHTEpEca 00yJaronuxcs K Oyayieil paboTe, BHICTABICHUE CPETHEH
OIICHKM IO BCeMYy NOTOKYy W 1p. Jlis dero B yHUBepCUTETE OBUIM MPOBEACHBI
CEMHUHApPBI U pa3padOTaHbl PEKOMEH/IAIUU TI0 CUCTEME KPUTEPUATLHOTO OIICHUBAHUS
y4eOHBIX JOCTIKEeHUN oOyuaromuxcs. [lo HamiemMy MHEHUIO OHO TO3BOJIUT, BO-
NEPBBIX, 00ECTICUNUTD YiydllieHre o0yueHus 3a cueT 3PpPeKTUBHON 0OpaTHOM CBSI3U C
00y4aroImUMHKCs; aKTUBHOTO Yy4acTHsl 00yYaroIIMXCsl B CAMOCTOSITEIbBHOM OOy4YEHUHU;
oOyueHHs C y4YeTOM pe3yJIbTaTOB OIICHKH; BIMSHMUS HAa CAMOOIIEHKY M HHTEpeC
oOyuaromuxcsi. Bo-BTopbIX, OKakeT colelcTBHE B yHU(UKAIMH OICHOK 3HAHUU
00OyJaromuxcs B paMKax akaJeMHU4eCcKol MOOMIBHOCTH.

JlaHHbIE pEKOMEHIAlIUK BKJIFOYAIOT JTaIlbl pa3pabOTKU MOKa3aresael 1 opranusa-
[IUOHHBIE MEPOIPUSATHUS PU KPUTEPUAIBHOM OLIEHUBAHUMYUYEOHBIX TIOCTUKEHUHN 00-
yuaromuxcsi. Crofia BKJIIOYAIOTCsl pa3paboTKa IECKPUITOPOB U PyOPUKATOPOB, KPUTE-
pUU MPOBEPKH, cUCTeMa HH(POPMUPOBAHUS 00YyHAIOIIMXCS O KPUTEPHSIX U AITOPUTMAX
BBIBEICHUS OLIEHKH, OIIpe/iesIeHre MPOLIeyp OIICHUBAHUS U JP.

[Tomumo storo, B KATY um.C.Celidynraa uMeeT MeCTO pellieHre MpoOIeMbl
CUHXPOHU3ALMK JUCIHUIUIMH JUIsI By30B-yYaCTHUKOB MPOTPaAMM aKaJeMUYECKOM MO-
owrpHOCTH. Ha ocHOBaHWYM 00CYK/IEHUS CTPYKTYPBI paO0YMX IIJIAHOB TIOSIBHIIACH BO3-
MOYKHOCTh YCTAHOBJICHUS ONTHMAIBHBIX COOTHOIICHUN MEXIY OCHOBHBIMU JHCIIH-
TUTHHAMH, KOTOPBIE MOYKHO B3aMMHO 3aUHTHIBATHB 00pa30BaTEIIbHBIN MPOIECC BKITIO-
YarTCs DJICMEHTHI 00y4YeHHS B pexume on-line.

Takum oOpazoM, MOXKHO cliefiaTh CIAEAYIOIIee 3aKI0ueHUe. Y YIOJIHOMOUYCHHBIM
opranom B oOmactu odpazoBanus (MOH PK) umeercs monumanue o0 yHuU(DHUKAAN
CUCTEMBI OIICHUBAHUSI YCIIEBAEMOCTH OOyJarOIIIHXCSI.

B 1iemsix moBBIIIeHUS KaueCcTBa pean3alii 00pa3oBaTeIbHOM IPOrpaMMBbI i 00e-
CTIIeYeHUSI OObEKTHBHOCTH OIICHKH YUSOHBIX TOCTIKEHUH 00YUYaIOIMUXCsl B HOPMATHB-
HO-TIpaBOBas 0a3a MOCTOSHHO aKTyaIM3upyeTcs. B 9acTHOCTH, BHOCSATCS U3MECHEHHS B
[IpaBuna opranuzaruu y4eOHOTO mporiecca Mo KPEAUTHOW TEXHOJIOTHH O0yYeHHS OT
20 anpenst 2011 roga Ne 152 (¢ uamenenusimu ot 12.10.2018 Ne 563) MOH PK, camoro
By3a.

To ecTh pa3pabaThIBalOTCSI CTPATETHU U MEPHI TI0 YCTPAHEHHUIO TPETISITCTBUHN B
Pa3BUTHH aKaJIEMHUYECKOW MOOMIILHOCTH B YaCTH Pa3paOO0TKH CHCTEMBI OIICHUBAHUS U
yHU(UKALMYA 3HAHUH 00y4aroIuXxcsl.
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AHHOTaIUs: B JJAHHOM CTarbe PACCMOTPEHBI MPOOJIIEMBI arpOMPOMBIILIEHHOTO
IPOU3BOJICTBABperuoHax Kelpreizcrana. AHaIU3UPYIOTCS ChephlarpOIPOMBIIIIIEHHOTO
KOMIIJICKCA, HUX BJIIMAHHC, a TAKKC IICPCIICKTUBBI PA3BUTHUSA aAIPOIIPOMBIIIJICHHOI'O
IMPpOU3BOJCTBA B LICJIOM.

AnHOoTamms. Oyn wmakanmana KeIpreI3cTaHIBIH — aliMarblHaa aibul  4yapoOa
OHJIYPYLIYHYH HETM3rH Kerennepy TajlkyyiaaHaT. AWbUT yap0Oa, ajmaplblH TaacHpu
HETU3TY 0arbITTapbIH TAII00, )KaHa KaJIIIbl 3J1¢ albLI yapOa oHIyPYIIYH OHYKTYPYYHYH
KEJICUECTH.

Abstract: this article discusses the main problems of agro-industrial production
in the regions of Kyrgyzstan. The main areas of the agro-industrial complex, their
influence, as well as the main prospects for the development of agro-industrial
production as a whole are analyzed.

KiroueBnie cioBa: arpoIpoOMBINIICHHOEC IIPOU3BOACTBO, anOHPOMLIHIHGHHBIﬁ
KOMILUIeKC, ocHOBHBIE cepnl AIIK; arpapHsrit cekTop.

Herusru ce3nep: arpoenep xaii ©HIypYILlYy; arpOOHOP Kal KOMIUIEKCH,
arpoeHep—X(aﬁ KOMIIJICKCMHUH HCTU3T'U 6aFI>ITTapBI; arpapabIK CCKTODP.

Key words: agroindustrial production; agroindustrial complex; main areas of
agroindustrial complex; agrarian sector.

AHanmM3  pa3BUTHA  arpoONpPOMBILIIJIEHHOIO  IMPOU3BOJACTBA B PErMOHAX
KbIpreizcrana He0OX0AMMO paccMaTpuBaTh, C OJIHOM CTOPOHBI, B €JUHOM KOMILJIEKCE
C MHAYCTPHUAIbHBIM IIPOU3BOACTBOM M IPOU3BOJICTBOM YCIYT, C IPYTrOil — B CTPYKTYpE
AIIK kak ero ocHoBHOW cepbl. Ecniu nepBoe COOTHOIIEHHE MOKa3bIBAET YPOBEHb
Pa3BUTHS CTPAHbI, TO BTOPOE COOTHOIIEHHUE MO3BOJISIET OLUEHUTh YPOBEHb Pa3BUTHS
camoro AlIK.

[Ipoananmusupyem AIIK pernona Ha OCHOBE OOIIEU3BECTHON CTPYKTYpPHOM
kinaccuukanuu orpacineit AIIK, comacHo kotopoit AIIK cocTouT u3 4yeThipex
OCHOBHBIX cep.

IlepBas chepa — oTpaciu, NPOU3BOIAIINE CPEACTBA IIPOU3BOICTBA ISl CEIBCKOTO
xo3s1cTBa. K HEM OTHOCATCS NPEANPUITHS 110 MPOU3BOACTBY CENbCKOXO35MCTBEHHON
TEXHUKH,  arpoOXMMHUHM,  KOMOMKOPMOBAas  MPOMBILUIEHHOCTb,  HPEANPUATHS
0 MaTepUaTbHO-TEXHUYECKOMY OOCIY)XKMBAHHMIO CEIIbCKOTO  XO3SiCTBa, IO
MEJINOPAaTUBHOMY CTPOUTEIILCTBY.
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Bropas cdepa (ocHOBHasi cdepa)- OTpaciau, TPOU3BOISIINE OCHOBHYIO
CEJIbCKOXO3MCTBEHHYO CHIPBEBYIO MPOAYKIMIO. K HEM OTHOCATCS CEbCKOE XO3MCTBO,
JIECHOE XO3MCTBO U PHIOOBOJICTBO.

Tpetess cepa — orpacnm, 3aHUMArONIMECS TMEepepabOTKON W peamu3aime
CEeIBCKOX03SICTBEHHOM MpoayKiuu. K Helt OTHOCSTCS nuIeBas u nepepadarbIBaroas
CEJIbCKOXO3AMCTBEHHYI0 MPOIYKIHUIO ITPOMBIIUIEHHOCTh, XOJOIWIIBHOE, CKIAICKOE,
TApPHOE U CIEUHATBbHOE TPAHCIIOPTHOE XO3SIUCTBO, MPEANPUATHS TOPTOBIH, BKIOUYAs
ONTOBBIE PBIHKH, PO3HUYHYK) TOPIOBJIIO, AyKIMOHBI M SPMApKH, MOCPEIHUYECKHUE
OpraHU3alliy, PEKIIAMHbIE ar€HTCTBA.

YerBeprast cdepa — oTpacid, 3aHUMAIONIUECS CO3JaHUEM U OOecleYeHUEM
UHQGPACTPYKTYPBI CENBCKOTO X03siicTBa. K Hell OTHOCATCS KpeauTHbIe, OaHKOBCKHE,
crpaxoBbie yupexaenus, JKKX, cucrema koMMmyHHKanuu (CBSI3b U KOMITBIOTEPHOE
obecrieyeHne), OpraHU3alu 3JPaBOOXPAHCHUS, 00pa30BaHUs, HAYKH, MOATOTOBKU
KaJIpOB, CITY>KOBI 110 OOYUYEHUIO U KOHCYJIBTAIUU CETLCKUX TOBAPOIPOU3BOIUTENCH.

VYkazanusie cepbr AIIK BKITIOYAIOT MOMHBINA IEPEYEHBb OTPACIIECH U MPOU3BOICTB,
KOTOpbIE TECHO B3aMMOCBSA3aHbl M TIPHU3BaHbl obOecrneunBaTh A(HPEKTUBHOCTH
arponpoMBIIIIIEHHOTO Mpou3BoacTBa. Kak BuaHO u3 knaccuduxanuu chep AIIK, on
BKJIIOYAET B ceO€ MIUPOKHUI KPYT OTpaciieil U MPOU3BOJICTB, U UMETH BCE ATO B €AMHOM
KOMIUIEKCE B IpEeJeiax OIHOW CTpaHbl, OJHOIO PEruoHa HEBO3MOXHO. M cTaBUTH
TaKylo 3a/1a4y HE HYKHO.

Jannas xnaccudukaus MO3BOJSIET MOCTPOUTH MOJOOHYIO CTPYKTYpYy IO
chepam nearenvHocTu st AIIK pervona. Merononoruueckd oHa OJMHAKOBAs s
Pa3IMYHBIX PETUOHOB. A TIEpE€YEHb OTPACIIe U MPOU3BOJICTB, BXOJSAIINX B OTJAEIbHbBIC
chepnl AIIK pernona, Oyznet 3aBUCETh OT YPOBHS Pa3BUTHSI UCCIEAYEMOIO pEeruoHa.
[1] Hampumep, mepedyeHb oTpaciieil, COCTaBIAIONMX BTOPyH (OCHOBHYIO) cdepy,
3aBUCHT OT MECTOPACHOJOKEHHS W MPUPOIHO-KIMMATUYECKUX YCJIOBUN PErMOHA.
Hanuumne orpacieil m mpou3BOACTB B Jpyrux cdepax 3aBUCUT OT IapameTpoB
aIMUHHUCTPATUBHO-TEPPUTOPUATIBHOTO  JIEJICHHS], XO3SAWCTBEHHO-YNPABIEHUYECKOTO
YPOBHS, IPOU3BOJCTBEHHOI'O, OPraHU3aLMOHHOIO U KaJpOBOI0 NMOTEHIMAJIA PErMOHA.
B nenom ke cocTosiHMEe, KaUeCTBEHHOE COIEPKAHNUE U PA3BUTHE OTPACIIEN pa3IMYHBIX
cep AIIK permnona 3aBUCHT, IPEXK]IE BCETO, OT IKOHOMUYECKOTO MOTEHLIMAJIa pErMOHa
Y CJIO)KUBIIMXCS B €T0 UCIIOJIB30BAHUM M PA3BUTUM TPOU3BOJICTBEHHBIX OTHOLICHUH.

[IpoBenem cTpykryphbiii ananu3 cgep AIIK perrnonoB Keipreizckoii PecniyOnukmu.

[lepBas cepa. Hanbosee BaKHBIM U KPYITHBIM OJIOKOM MEPBOM cepbl ABISETCS
MEXaHN3a1Us CEITbCKOX03SIMCTBEHHOTO TPOU3BOCTBA, BIEPBYIO OUEPEIb BIIOJIEBOICTBE,
TaK Kak HaubOoiee TPYJOEMKHMH SIBJISIOTCS IOJEBbIE MEXaHU3UPOBAHHBIE PAOOTHI,
I7Ie MPOU3BOJACTBO NPOAYKLIHUH PACTEHUEBOACTBA, B OTIWYME OT JIPYTHUX OTPaCiEH,
MPOUCXOIUT Ha OOWMPHBIX Tepputopusix. llpu aHanmusze ypoBHS MeXaHU3ALUU
CEJIbCKOXO3AMCTBEHHOIO ITPOU3BOCTBA, KOTOPBIA OCTAETCS B PETUOHAX OYEHb HU3KUM
(Ha ceromHs, MO OIIEHKAM JKCIEPTOB, HMeeTcs ToJbKo 60—70 % CelbX03TeXHUKH OT
noTpeOHOCTH), HEOOXOAMMO YYHTHIBATH JIBE €€ CTOpPOHEI. [lepBas — mpou3BOACTBO
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OCHOBHBIX BHUJIOB CEILXO3TEXHUKH B pernoHe. BTopas — opranmuzanus mMarepuaibHO-
TEXHUYECKOTO 00CTY>KUBAHUSI CEIbCKUX TOBAPOIIPON3BOAUTEINICH PETUOHA.

K Hacrosimemy BpeMeHU MPOU3BOACTBO OCHOBHBIX BUJIOB CEIIBXO3TEXHUKHU B
pEerruoHax — TPAKTOPOB, KOMOAWHOB, CESJIOK, OOPOH M KyJbTUBATOPOB IOJHOCTBHIO
OTCYTCTBYET. B KpaTkoCpOYHOW MEpPCHEKTHUBE CTPOUTEIHCTBO 3aBOJIOB, JIMHUW IO
MIPOU3BOJICTBY YKa3aHHOM BHIIIE CEIbXO3TEXHUKHU HE npeaycMarpuBaetcs. [Toka pedn
MOYKET UITH O CO3JIaHUHU JIUIITh MAJIbIX U CPEAHUX JIMHUHN 110 TPOU3BOJICTBY 3aIMlaCHBIX
4acTel, y3JI0B M arperaroB /Ui CeIbX03TeXHUKHU. OcTpasi HeXBaTKa CENbXO3TEXHUKH
TpeOyeT CO3/1aHus B PETUOHAX BTOPUYHOTO PHIHKA CEIHX03TEXHUKH — BOCCTAHOBJICHHE,
cOOpKa CelbXO3MalllMH U TPAKTOPOB U3 Y3JIOB U arperaTtoB CO CMHCAHHOW TEXHUKH.
31ech eCTh BO3MOXKHOCTD UCITOJI30BAHMS TOTEHIIMAJIA TPOMBITIICHHBIX MPEATPUSITHIA.

Bropas wacte mpoOneMbl B peruoHax CBsS3aHA C HBIHEIIHUM COCTOSSHHUEM
CEJIbXO3TEXHUKW M YPOBHEM OpraHM3allid MX HCIoyb3oBaHus. [Ipencrout 3amada
OOHOBJICHUSI BCETO MAIIMHHO-TPAKTOPHOro mapka. IIpenMyrnecTBeHHas YacTh
UMEIOIIEHCS CEeNIbXO3TEXHUKH MOPaJbHO M (DU3MUECKH yCTapeBllasi, © U3HOIICHHAS.
[Totepu npu moceBHON U yOOpKe ypoxkasi OTpOMHBI — JOCTUTAIOT OJTHOM YETBEPTH.
[To omeHkam SKCIEPTOB, UCIONH30BAHUE HOBOM TEXHUKH TOBBIIIAET YPOXKAMHOCTD
3epHOBBIX Ha 20-25 % 3a cueT KaueCcTBEHHOW 00paOOTKM MOUBHI, YOOPKHU 0€3 MOTEPh
U BBIMOJIHEHUS! arpOTEXHUYECKUX MPUEMOB B Kparuaiinue cpoku. [Ipousoinesiiee B
MOCJIETHUE TOJ(bl HE3HAYUTEIBHOE OOHOBICHUE TEXHUKH: 3a CUET CPENICTB SMOHCKOTO
rpadTa B nepuoa ¢ 1996 mo 2002 rogwr Obutu mpuobperensl 890 Tpakropos, 209
3epHOYOOpPOUYHBIX KOMOaHOB, 177 cessioK; KUTalWCKOM CeIbXO3TEXHUKH 3a CYET
KkpeauTHbIX pecypcoB B 2006 romy Owuto mpuodbpereHo 1200 manoraGapuTHBIX
TpakTOpoB. CTUXUIHBIA 3aBO3 TEXHUKH CEIIbCKUMH TOBApPOIPOU3BOIUTEISIMU HE
MOXET PEIIMTh JaHHYH mpooiemy.[2] JloporoBusHa ceabXO3TEXHUKH U JeUIUT
(UHAHCOBBIX CPEJCTB MPUBOMIAT K HEOOXOIUMOCTH MPEANPHHSITH B3aUMOBBITOTHYIO
CHEJIKY — MOCTaBKy TexHUKHU U3 Pecnyonuku benapyce, Poccun u nansHero 3apy0Oexps
B3aMEH Ha OBOIIM U (PYKTHI, CEMEHA CaXapHOW CBEKJIbl U MHOTOJICTHUX TPaB, XJIOMOK
U Taba4uHOE ChIPhE.

Bropoii 6ok BompocoB nepBoit chepsl AIIK perrona — 310 mMennoparuBHOE
cTpoutenscTBo. OHO oueHb BaxkHO amst pernoHoB KP, Tak kak okomno 70 % maxoTHbIX
3eMeNb SBISIFOTCS OpollaeMbIMU. [J1aBHas 1enb JaHHON paboThl B pErHOHAX —
COXpaHUTh JIOCTUTHYTBHIA YPOBEHb OpOIIAEMOTO 3emMjeneius u pedopMHupoBaTh
OTpacib, aJaNTHPYS €€ K PHIHOYHBIM YCIOBHIM. MppuUTrarmoHHBI CEKTOP CTpaHbI
KOHTPOJUPYETCS] MPAKTUYECKHA MOTHOCTHIO TOCYIapCTBOM, 3a HCKIIOYEHHEM TeX
BHYTPHUXO3SHUCTBEHHBIX OOBEKTOB, KOTOPHIE OCTAJIUCh OT OBIBIIUX KOJIXO30B U
COBXO30B M CETOJIHS TMPUHAIJIEKAT KPECThIHCKUM, (PepMEpCKUM XO3SHUCTBAM U
CEJIbX03KOOTIEPaTHBAM.

N3 o6mieit mmomaaym oporraeMbIx 3eMelb, COCTABIISIIONIEH oKoo 1 MITH Ta, JTUIIbh
Ha 20 % mromaael MMEIOTCsl HAACKHBIE CHUCTEMbl BOJOCHAOXKEHHS, MO KOTOPBIM
BOJIa TIOCTYIAET W3 BOJOXPAHWIWI WM W3 TMOA3EMHBIX MCTOYHUKOB. UTO KacaeTcs
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octanpHBIX 80 % TmIiomanu opoImraeMbpIx 3eMejb, TO BOJA MOJAETCS MyTeM OTBOJA
TOPHBIX py4beB. M3 paHee opolaeMbIX TOKIEBaTbHBIMU yCTaHOBKaMU OKojio 135
TBIC. Ta 3€MeJIb TIOYTH HE OPOIIAIOTCS W3-3a BBICOKHX 3aTpar Ha CoJep KaHue U paboTy
ATUX YCTaHOBOK. CHCTEMBI pactpeie]ICHUsI BOIBI YIPABISIOTCS BPYUHYIO U 3a9aCTYIO
BBIXOJISIT 3 CTPOSI U3-3a OTCYTCTBUS HAIJICKAIETO 00CITY>)KHBAHUS M AKTOB BaHIAJIU3MA.
[To 5TuM e mpuYMHAM BO MHOTHX PETHOHAX BBIIUIM U3 CTPOS TOTKOBBIE MOJTHBHBIC
kaHanel. [loTepu u3-3a mpocauyMBaHWs W YTEYKH B CHUCTEME BOJOpACIIpENCICHUS
3HAYUTENbHBI, B pe3yibrare 4ero 3(h(HEeKTUBHOCTh MOJAuu BOMBI cOcTaBisieT 55 %.
OO6mmass TPOTSHKEHHOCTh BCEX MEXKXO3SMCTBEHHBIX KaHAJIOB cOCTaBisieT Oonee 6,5
TBHIC. KM, U3 HUX KaHaJbl C HICKyCCTBEHHOM OJIe’K101 0KoJi0 2,8 Thic. kM. KonmnuecTBo
THAPOTEXHUYECKUX coopykeHui — 8318 mit., Bogoxpanuauiy — 34, HACOCHBIX CTAHITUI
— 74, 6acceiHOB JeKaIHOTO U cyTouHOro peryauposanus — 303. [3]

B menom, coBpeMeHHOE COCTOSIHHE OPOCHUTENIbHBIX M KOJJIEKTOPHO-IPEHAKHBIX
CUCTEM XapaKTEePU3YETCs KaK HEYIOBJIECTBOPUTEIHLHOE IO OOJIBIIMHCTBY TTOKa3aTeei.
logoBasi moTpeOHOCTH AJIA MOAAEPN AHUS Ha JIOJDKHOM YPOBHE TOCYIAapCTBEHHOM
UppUranmoHHon uH@pacTpykTypsl coctapisieT npumepHo 600 mau comon. C 1998
I. B PEruoHax IO JIMHUU KPEIUTHBIX pecypcoB MexayHapoaHoi Accoluuainuu
Pa3Butus m Asuarckoro banka Pa3BuUTHS BBINOJIHSUIMCH YEThIPE KPYMHBIX MPOEKTA
o peaduINTAIlM UPPUTAIMOHHBIX CUCTEM, BHYTPUXO3SHCTBEHHOMY OpPOUICHUIO U
NPUHATUIO MEP HA clTydail HaBogHEeHU. OTHUM U3 ITIaBHBIX KOMIIOHEHTOB MPOEKTA 110
BHYTPHUXO035HCTBEHHOMY OPOIIICHHUIO SIBJISIETCS CO3/IaHKUE BO BCEX pernoHax Accolmanui
Boziononb3oBarenieii (ABII), Tak kak ONBIT JAPYrHX CTpPaH MHpa I[OKa3bIBAaCT, YTO
COXPaHHOCTb, COJICpYKaHNE U HCIIOJIb30BaHNE HPPHUTAIMOHHBIX CUCTEM 00€CIIeunBaeTCs
B pesynbrare nepenadn ABIT oTBeTCTBEHHOCTH 3a WX YIIPaBJICHWE W WHBECTHIIHH.
[ocymapcTBOo coxpaHseT 3a €000 00sS3aHHOCTH TMPOBENEHUS COOTBETCTBYIOIICH
MOJIUTUKK W HOPMAaTUBHO-TIpaBoBOTO perymupoBanus. Ceitwac B KwIpreizckoi
Pecnybnuke paboraet 433 ABII, onu o6cnyxuBaroT 700 ThIC. Ta OPOIIAEMBIX 3€MEb,
win 68 % oOuieit NOJTMBHOM TUIOLIAAN CTPAHBI.

Tpetuit 610k BormpocoB mepBoi cepnl AIIK pernona cBszaH ¢ arpoxXuMuei.
B Hacrosmiee Bpems jaerpagupoBaHo Ooiiee  TOJOBHHBI  0CO0O  IIEHHBIX
cenbckoxo3siiictBeHHbIX yroauid. C 1990 1. konmn4ecTBO MpUMEHSEMBIX yI0OpEHHN
COKpaTHJIOCh OoJsiee ueM B 6 pas, a IuIoIiaib, TAe OHU IPUMEHSIINCH, B 3 pa3a. OCHOBHas
MIPUYHHA—YMEHBIIICHUETOCTABOK, BRICOKUEIIEHBI M OTCY TCTBUE MAPKETHHT Ay TOOPCHHH.
B pesynbrare cHU3MIIaCh ypOXKaHHOCTH CENTbCKOX03IUCTBEHHBIX KYIBTYP U YXY/IIAeTCs
mwiogopoane mouyB. [lo3ToMy BOMpOC CTPOMTENHCTBA 3aBOAA IO TMPOU3BOJCTBY
MUHEPATBHBIX YI0OPEHUH HEOJHOKPATHO MOAHUMAJICS CENbXO3MPOU3BOAUTEISIMU U
pykoBoauTensiMu arpapHoit orpaciu. B 2004 r. mpaBUTENCTBEHHBIM PEIICHUEM OBLIO
HAMEUEHO TOCTPOHUTHh 3aBOJ IO IMPOU3BOACTBY MHUHEPAIbHBIX ynoOpeHuil. OmHako
OH JI0 CHUX MOp HE MOCTpOoeH. HannoHampHOW CTparerner yCTOMYMBOTO Pa3BUTHS
Ksipreizckoit Pecriybnuku Ha nepuon 2013-2017 1T mpemycMOTPEHO CTPOUTEITHCTBO
nogo0Horo 3aBona B 2014—-2015 rr. /o mocTpoeHust 3TOro 3aBojia, peruoHaM MpuaeTcs
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MPOJIOIKATh WUMITOPTUPOBATh BECh MOTPEOHBI 00BEM MHHEPATBHBIX YTOOPCHHI.
beccniopHbIM siBIIsieTCS TO, YTO TPOU3BOJCTBO, MMIIOPT W MApPKETHUHT YIOOPECHHIA
JOJKHBI OBITh B PyKax 4YacTHOTO cektopa. [loka, yumThiBas 0cCoOyr0 BaKHOCTH
naHHOM paboThl, [IpaBUTENbCTBY HEOOXOIUMO PHIHOYHBIMU METOAAMH COICHCTBOBATH
3aMHTEPECOBAHHOCTHA 3aB0O3a yAOOPEHUN M OpPraHU30BaTh PHIHOYHYIO 3aKyTKY:
M3BICKaTh BO3MOXKHOCTH TEPBOHAYAIHHOTO IIEJEBOT0 (DMHAHCHPOBAHUS HUMIIOPTA
ya0OpeHni YaCTHBIM CEKTOPOM, COJICHCTBOBATH OPTaHU3AINH MPOIAXKU UX C ayKIIHMOHA.

be3 crTpourenscTBa 3aBOAOB 1O TPOM3BOACTBY MHUHEPAIBHBIX YIOOPECHHIA
arpapHasi orpacib Ksipreizckoit PecmyOnuku He momuumercsa. Tak, Ha 2014 ron
KaXIblii KPECThSIHUH PAcX0[0BaJl IPUMEPHO S THIC. COMOB Ha yynoOpenus. ExxeroaHo
KP 3akymaer mo 200—300 Thic. T MuUHEpanbHbIX ynoopenuii u3 Kazaxcrana, Poccun u
V36ekucrana nmo 20-25 comon 3a 1 xr. To ecth BHOCcHT nipumepHo 200 kr Ha 1 ra. Ecnu
y Hac OyJeT CBOI 3aBOJ MO MPOU3BOACTBY MUHEPAIBHBIX yI0OpEHUH, CE0ECTOUMOCTD
a30THOM CEJIUTPHI COCTABUT 5—6 comoB, T.€. B 4 paza nemenie. Ceifuac Ha MepBbIN
IUTAH BBIXOJUT BOIPOC YIYUIICHHUS MOYBEHHOTO IUIOIOPOAMS CEIbCKOX03SICTBEHHBIX
3eMedib. [10 TaHHBIM MOYBOBEAOB CTPaHBbI, INIOAOPOAHBIN T'YMYCHBIN ci10# 3eMenb KP
20 net Hazan cocTaBisui 2,5 %, Ha cerogHAIIHUN 1eHb cHU3MICS 110 1,2 %. 'ymycCHBIM
cioit BoccranapiuBaercs yepe3 100 Jiet, a 3amachl 3eMiid orpaHuyeHsl. [4]

Bropas cdepa sBrnsiercs maBnoit chepoit AIIK pernona, Tak kak oHa BKIIOYAET
B ce0s, IPEkK/E BCEro, CEIBCKOE X03SIICTBO, BOKPYT KOTOPOro (hOPMHUPYIOTCS ApYyTUe
orpaciau AIIK. Cenbckoe X035SHMCTBO pernoHa COCTOUT W3 JIBYX KPYIHBIX M TECHO
B3aMMOCBSI3aHHBIX OTpPACIIEH, KaK paCTEHUEBOACTBO U >KMBOTHOBOJICTBO. X CTpyKTypa
Ha PErMOHAJILHOM YPOBHE MpeTepresia CYIEeCTBEHHbIE U3MEHEHHMs IOCJe pa3Baia
Cosetckoro Coro3a. DKOHOMUYECKNUN KPU3UC BO BCEX IOCTCOBETCKUX CTPAHAX B IIEPBBIE
rofibl CYBEPEHHOTO CYIIECTBOBAHMUS, HOBBIC PBHIHOYHBIC YCIIOBHUSI XO3SIICTBOBAaHMS,
OCTpasi HeXBaTKa MaTepraIbHbIX U (PUHAHCOBBIX CPEACTB BBHIHYAWIA PETHOHBI HCKATh
Y HaXOJIUTh CBOW COOCTBEHHBIH Iy Th Pa3BUTHS B arpapHoM cextope. [5] Ha HauaibHOM
JTane BO3HHUKIIA HEOOXOIMMOCTb MEPECMOTpa CTPYKTYPhI MOCEBHBIX IUIOLIAACH U
CTPYKTYPBI CTaJ1a CEIbCKOXO035HCTBEHHBIX dKUBOTHBIX B OCHOBHOM I10 JIByM ITPUYHHAM.
Bo-nepBrix, yxoa OoT KOMaHAHO-aJIMUHUCTPATUBHOW CUCTEMBI MO3BOJIMI CEIHCKUM
TOBAPOIPOU3BOIUTEISM BRIPANITUBATE M TPOU3BOIUTH TO, YTO BBITOHO U 3PHEKTHUBHO
JUTSl YaCTHOTO MPOU3BOUTENSA. BO-BTOPBIX, OTCYTCTBUE PHIHOYHBIX CEPBUCHBIX CITYKO
M0 CHAOXEHHUIO, KPEIUTOBAHUIO, MAPKETUHTY M Jp., OTCYTCTBUE TOCYAapCTBEHHOMN
MaTepHabHO-(PMHAHCOBOM  MOJJEPKKH, KpallHE HU3KUWA  NPOU3BOACTBEHHBIN
MOTEHIIMAJI CAMUX HAYMHAIOIINX CEICKUX COOCTBEHHUKOB 3aCTaBUJIM X BhIPAIIUBATh
U MPOU3BOJIUTH TO, UYTO IMO3BOJISIIM UX COOCTBEHHBIE MaTepualibHble U (DMHAHCOBBIE
pecypcel. [lomoOHBIE M3MEHEHUsT MPOM3OILIM U B KUBOTHOBOACTBE. Hampumep,
B COBETCKOE BpEMs B paMKaxX OOIIECOIO3HOM CleHHUaTn3alii, YTOObl BBIIOJIHHUTH
IJIAaHOBOE 33JaHUE 10 YBEJIMUYEHHUIO TOT0JIOBbS OBELL, OT/AEJIbHBIM PETHOHAM PECITYOJIMKH
MIPUXOJMIIOCH YBEJIMUMBATh UX KOJIMYECTBO 0€3 HauIe)Kallell KOpMOBOM 0asbl, 3a CUET
OTPOMHBIX TPYJAOBBIX YCHIIUH.
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B pesymnbrate, B pacTEeHHEBOJCTBE MPEATNOYTCHUE OTIAACTCS MPOU3BOICTBY
CETBCKOXO3SIMCTBEHHBIX KYJIBTYP MPOJOBOJILCTBEHHOTO HA3HAYCHUS — TIIEHUIBI,
caxapHO# CBekJbl, KapTodens u oBomieit. KpecThsiHckue u dhepmepckue Xo3s1icTBa
CTaJ M BO3/CJIBIBATh U HETPATUIIMOHHBIC KYIBTYphl — (hacoiib, CO0, 3€MJISTHOM Opex.
K Hacrosiimemy BpeMeHHW BHOBb BO300OHOBJIEHO IMPOM3BOACTBO CaXapHOW CBEKJIBI
B Uyiickoif u Tanmacckoit nomuuax. B pernonax crpansl B nepuoa ¢ 2008 nmo 2010
rofibl HaOJIIOAT0Ch COKPAIIIEHUE MOCEeBAa KOPMOBBIX KYJIBTYpP MO MPUYHHE PE3KOTO
COKpaIleHus 1morosioBbs ckora.[6] Ho Haunnas ¢ 2013 roga HabaromaeTcst CTaOMITbHBIH
POCT MOCEBHBIX ILIOMIaAeH KopMoBbIX KynbTyp (Tabmumal) u B 2019 roga manupy-
erca- 382,3 teic.ra, Ha 12,2 ThIc.Ta Goybie yeMm B 2018roxay. JlaHHBIC TEHISHIIUH
YBEJIMYEHUSI CBSI3aHBI C TEM, YTO 3a IMOCJEIHUE TOJbl B PECIyOIHMKE YBEIMYNBACTCS
TIOTOJIOBBE TOMAIITHETO CKOTa. [7]

Tabnuya 1. lloceBHAs 101 KOPMOBBIX KYJbTYP o peruonam KP B nepuon ¢

2010 mo 2018 rr.
IToceBHas
IJI0mAaab
mo 2010 2011 2012 2013 2014 2015 2016 2017 2018
peruoHam
KP
Kbipreizckas
Pecnybuka | 291546 | 289784 | 310035 | 308040 | 313662 | 333240 | 354932 | 369685 | 370124
barkenckas
o01acTh 12360 | 12217 | 12715 | 12766 | 13136 | 13394 | 13772 | 15177 | 15044
Jlaxanag-
AbdaTckan
odgacTh 16107 | 17153 | 22479 | 24874 | 27164 | 32078 | 37931 | 39491 | 40774
blcpik-
KyJabckas
oodgacTh 46512 | 47510 | 51445 | 52779 | 54360 | 56188 | 61753 | 62624 | 62803
Hapbinckas
00J1acTh 64435 | 64602 | 68205 | 67472 | 71920 | 72189 | 72845 | 75265 | 76583
Ouickasn
o01acTh! 26120 | 26055 | 30113 | 28483 | 32589 | 36049 | 41572 | 45310 | 47583
Tanacckast
001acTh 19195 | 19109 | 19298 | 18634 | 16126 | 18422 | 19160 | 18686 | 18325
. 1057 1028 1047 1076 1128 1087
Yyiickasn
oodacTh 106754 | 103094 02 96 98212 00 06 66 52
r. Bunkex 56 37 37 37 37 47 71 71 71
r. Omr? 7 7 41 99 118 173 222 196 189
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CrenmpuaHON OTpACIBIO TAHHOM ChEephI ABIACTCS pHIOHOE X03MCTBO. B crcteme
AIIK pecrybnuku nipu HaJJIeKaIeld OpraHu3aiii MPOU3BOICTBA U YIIPABICHHS OHO
cTajo ObI OTHOM U3 3HAYUMBIX OTpaciieil SIKOHOMUKH PETHOHOB.

PeibHast oTpacnp pecrnyOnuKM TIpeACTaBIeHa W 0Oa3upyeTcs Ha KPYIHBIX
pBHIOOX035MCTBEHHBIX BoloeMax : Ha 03epax Hccrbik-Kynb, Con-Kynb, Ha TokTorynbckom,
Kuposckom, Oprto-Tokoiickom u bazap-Kopronckom Bogoxpanunumax. B mpouuiom
oueHb d(pdexTuBHO padotamum Ha o3epe Uccbik-Kyns Kapakonmbckuii, Tonckuii u
Uccrhik-Kynbckuii  ppiOOpa3BOAHBIC 3aBOJbI, @ TaK)XE MOJHOCUCTEMHBIE TPYIOBBIC
pBIOX03b1: Y3reHnckuit u Tamacckuit. OTpacib paboTana ¢ coOMoIeHuEM HayuyHO 000-
CHOBAHHBIX PEKOMEHJIAIUN TUIPOOHOIOTHUECKON, UXTHOJIOTHYECKON HAYKH, €XKEro-
HO J0OBIBAJIOCH U TIepepadaThiBalioch /10 1,5 ThIC. TOHH TOBapHO prIObI. B HacTosmiee
BpeMsi pbIOHOE X031 CTBO, KOTOPBIM YIIpaBiisieT MUHCENbX03MEINO-paliii, HAXOAUTCS
B IIIyOOKOM Kpusuce. YacTble U HEeMpOoyMaHHbIE peOpraHu3aIlii CUCTEMbI YIIpaBJie-
aus orpacipio (¢ 1993 1. ceMb pa3 M3MEHSIICS CTAaTyC PeCyOIMKaHCKOTO BEIOMCTBA)
NPUBENH K yHajaKy 1enon a¢dexkruBHoM oTpacnu. Ceityac 100bIBaeTCS OKOJIO /5 T B
rof, uto coctapiseT 5 % ypoBus 1993 .

Pr16HbBIE 3am1achl CO3/1AI0TCS B PE3y/IbTaTe IOJITOBPEMEHHOM U 1eJICHANPABICHHOM
COBMECTHOM JEATEIbHOCTH MHOTMX TOCYJIAPCTBEHHBIX, HAYYHO-UCCIEA0BATEIbCKUX,
INPOU3BOACTBEHHBIX M JPYTMX CTPYKTyp. A B HACTOSIIEE BpEMS, KpOMeE
PBIOOXO3SUCTBEHHBIX CYOBEKTOB, M3YyYEHUEM PBHIOHBIX 3alacoB, BOCIPOM3BOJCTBOM
pBIO, COXpaHEHHEM U MPUYMHOKXEHHEM PBIOHBIX OOraTCTB HUKTO HE 3aHUMAETCS.
Hamnporus, yacts Hacenenus npudpexkubix paitonoB Mcebik-Kynst, Con-Kyns u npyrux
OO0JIBIIMX BOJIOEMOB MPEBpATUIIACH B OPAaKOHbEPOB. BBLUIOB pbIOBI BEIETCS BAPBAPCKUMU
METOJIaMU, IPU ATOM UX YUET U OTYETHOCTh OTCYTCTBYIOT. beckoHeuHasi peopranusanus
CUCTEMBI YIIPABJICHHS OTPACIIbIO, OTCYTCTBUE €IMHON rOCYIapCTBEHHON MOJUTUKU B
OopraHu3alliy prIOOBOJICTBA, HECOOMOIeHHE 3aKoHa «O PHIOHOM XO3SUCTBE» CHCIAIH
pBIOHOE XO35MUCTBO peciyOIuKH OTHOM U3 cambix oTcTaromux orpacieid AIIK. U ecnu
HE MPUHATH CPOYHBIX MEP MO BOCCTAHOBIICHUIO 3TOW cHeuu(UYHON M YHUKaJIbHOU
OTpaciu, €CTh peajibHas ONACHOCTh NOTEPATH €€ BOOOMIE.

Jlist Bo3pokieHus ObL10H 3P PEKTUBHOCTH PHIOHOM OTPACIH, B IEPBYIO OUEPEb,
HE00X0IMMO co3AaTh 000COOIEHHBIN FOCYITAPCTBEHHBIN OpraH, KOTOPbI OyIeT BeCTu
€IMHYO MOJUTHKY 110 UCCIIEI0BAaHUIO, BOCIIPOM3BOCTBY U OXPAaHE MPOMBICIA PHIOBI.

I'maBHO# cocraBnstomen Tpetbed cheprl AIIK permona siBisiercss nuiueBast u
nepepadaThiBaroias CeIbCKOX035UCTBEHHYIO MTPOAYKIMIO TPOMBIILIIEHHOCTh. Bee ee
MPEANPUATHS AKLIMOHUPOBAHBI WIIH SIBJISIFOTCSI COOCTBEHHOCTBIO YaCTHBIX BJa/ICIIbLIEB.
Onu mpou3BoAAT 0K0510 30% MPOMBITIIIIEHHON PO KIIUH U CBBIIIE YETBEPTH IKCTIOPTA.

[IumeBas u nepepabaTbIBalOIIasi TPOMBIILIEHHOCTh PEruoHOB KbIpreI3ckoii
PecmyOnuku BkirouaeT B cedst 12 0CHOBHBIX OTpaciiei.

[Ipou3sBoncTBEHHBIE MOLTHOCTH caxapHoi oTpaciu — AO «bakaii», «Ak-Cyickuii
caxapHblii komOuHar», «Kaunapl-Kant», «Komoit» pacnonoxensl B Yyiickoi
nonuae. OHM MO3BONSIOT niepepaboTars Oonee 700 Teic. T caxapHoil cBekisl u 300

45



TBIC. T caxapa-cbipiia B rofi. [lonHoe ucnonap3oBaHue MPOU3BOJCTBEHHBIX MOLTHOCTEN
caxapHbIX 3aBOJIOB JJTa€T BO3MOXXHOCTh €XKEroIHO Mpou3BoaAnuTh 10 150 Thic. T caxapa
pu notTpebHocTH BHyTpeHHero peiaka 110-120 Teic. T.

OnHako YCTaHOBIIEHHBIE MOIIHOCTH CaxapHBIX 3aBOOB 10 TepepaboTke
caxapHo# cBekJbl ucnonb3ytorcst Ha 30—40 %, a MOIITHOCTH IO MPOM3BOICTBY caxapa
U3 TPOCTHUKOBOTO caxap-ChIplia MpocCTauBaroT. B pesynprare B Hacrosiiee BpeMms
3HAYUTEIBHOE KOJMYECTBO caxapa UMIIOPTUPYETCS.

MykomonbHass OTpacib TpenacraBieHa 18 KpPymHBIMU — MPEANPUSITHIMH,
CroCOOHBIMU BhIpabaThiBaTh B cyTkH Oosee 1,5 toic. T myku, 200 T kpyrmbl, 3 ThIC. T
KOMOUKOpMOB. BmecTe ¢ Tem, u3-3a OTCYTCTBUS OOOPOTHBIX CPEJCTB, OOIBITMHCTBO
KPYITHBIX MEJIbKOMOMHATOB OCTAIOTCSI HE BOCTPEOOBAHHBIMU. YPOBEHb HCII0JIb30BAHUS
IIPOM3BOJICTBEHHBIX MOIHOCTEH He mpeBbimaer mo myke 40-50 %, xomOukopmam
10-20 %, xpynam 30-40 %. Bce oHu paboTaroT Ha /1aBaJIbi€CKOM CBIPbE, YTO HE
CrocoOCTBYET 00Pa30BaHUIO JOCTATOUHOTO COOCTBEHHOTO 0OOPOTHOTO KamuTajia.

Konaurepckast orpacib npeactapieHa TpeMs KpyImHbIMUA TpeanpustusimMu — AO
«Konnurepckuii KoMOUHAT», «TarTyy» U coBMecTHBIM npeanpustuem «Ara JITI», a
TaK)kK€ MHOTOYMCIIEHHBIMU MUHHU-IIEXaMH 10 MPOU3BOJICTBY KOHJIUTEPCKUX U3IEITHM.
Bce BhllenepeunciaeHHble KpynHbIe MPEANpUATAS HaxoasTcs B buiikeke. [naBHas
npolbiieMa — BbIAEpKATh KOHKYPEHLHIO C MMIOPTHOM MTPOAYKIMEH, B OCHOBHOM
u3 Poccum, VYkpaunsl, Kazaxcrana u Typumu. IIpou3BOACTBEHHBINH MOTECHIMAI
TUIOZI00BOIIHON OTPACIM COCTABISIOT 22 MPOMBIIUIEHHBIX nipeanpusatus u 90 MuHu-
1exoB o61ei MomHOCcThI0 130 MyO (MIIH yCIIOBHBIX 0aHOK) KOHCEPBOB B IO, DTH
OPEANPUITUS MOTYT €XeroaHo rnepepadarsiBarh 10 10 Thic. T oBomieid, 110 Thic. T
tomatoB, 40 Teic. T PpykTOB U sirox U 10 10 ThIC. T BUHOTpaa.

[Ipeanpusarus no nepepadbOTKe MI0J0B U OBOILEH PACIIOIOKEHBI B ISITH 00JIACTSX,
kpome Hapoiackoit u Tanacckoit. OCHOBHBIM HMIIOPTEPOM ILJI0I00BOIIIHON IPOLYKIIUH
KP sBnsiercs Poccuiickas @enepaiuisi, KoTopas 3akynaeT okojio 75 % Bcero ee ooObema.
Kpome Toro, uMnopTupyoT Hauly 1mio00BoOLIHY0 npoaykuuto Kazaxcran, benapycs,
I'epmanus.

B MonouHo#l oTpaciu mepepaboTKy MOJIOKa OCYIIECTBISIOT 25 MOJOYHBIX
3aBOJIa, PACIOJIOKEHHBIX BO BCEX PErMOHAX pecHyOsIMKH, 00IIei MOIIHOCThIO Ooee
1,5 TeIC. T IepepabOTKK MOJIOKa B CYyTKH. Vcnonb30BaHUE B HUX MPOU3BOACTBEHHBIX
MOIIIHOCTEH OCTAETCS] HU3KUM — 25-30%. Haumnas ¢ 2001-2002 rr., ¢ mpuxo-
JIOM MHOCTPAHHBIX HHBECTOPOB, PACIIUPEH ACCOPTHUMEHT BBIMYCKAEMOMN MPOTYKIUH.
VYBenu4eHo Mpou3BOACTBO MOJIOUHOU mponykiuu B AO «bumkek-CyT» (MHBECTUIIHH
komnanuu «Bumm-buiuie-Jlan») Ha oy Tpetsh, AO «Mcchik-Kynb-CyT» (MHBECTHIIH
KaHaJickol Koproparu «Maxkc JInon») B Tpu pasza, AO «Ak-Bynak» (nHBecTUIIHH
Ka3aXCKUX KOMITaHHI) B 2 pa3a.

He coBcem mpucrnocoOneHHO# K HOBBIM YCJIOBHUSM XO3SIICTBOBAaHHUSI OKa3alUCh
npeanpusTus MsIcHOM orpaciu. OO6aHkpoTwiauch 14 KpymHBIX MSCOKOMOHMHATOB,
KOTOpbIE OBLIM PACHOJOKEHBI MPEUMYIIECTBEHHO B TOPOAAX M IMPOMBIIIICHHBIX
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LeHTpax. B HacTosmiee BpeMst NpOM3BOACTBO MsICA U MACOIPOYKTOB OCYILECTBIISECTCS
MaJIbIMU TPEANPUATUAMHI, KOTOPBIX HacuuThIBaeTcs 160 equnm.

TabGaunast oTpacib SBISETCS OMHON W3 KPYMHBIX MPOQPMIMPYIONINX OTpacie
AIIK. Tabak BeipamuBaercs B Omickoii, XKanan-Abaackoit n barkeHckol 00macTsix.
OcHOBHBIE IUIOIIAAN MOCAZOK B PeCHyOMKe 3aHUMAEeT apOMaTH4HBIM cCOpT Tabaka
«JIro6ex». bomee uem 95 % kpecThsiH, 3aHUMAIOITUXCS TA0AKOBOACTBOM, BEIPAIIIUBAIOT
TabakK- ChIPELL 110 I0rOBOpaM, 3aKJIFOUEHHBIM HEMOCPEICTBEHHO C TYPELIKOM KOMITaHUEH
«Cynenp Tabax» u tabakdepmzaBogamu AO «Kei3put-Kuiickuit T®O3» u AO «Ormi-
Hio6ex». JloroBopbl 3aKiIOYalOTCS 1O MPOBEACHHUS BECEHHE-TIOJNIEBBIX padoT, B
KOTOPBIX IIPEyCMOTPEHBI Bbl1aua OECIUIaTHO CEMSIH, aBAHCUPOBAHUE MaTepUaIbHbIMU
U JCHEKHBIMM CPEACTBAMU M TapaHTHUs MOCIEAYIOUIed 3aKkynKu Tabaka-chIplia IO
JIOTOBOPHOU IICHE.

B Hacros1iee BpemMst OCHOBHOM MOTpeOUTENb KBIPTHI3CKUX TabakoB — Poccus, rie
0OHOBJIEHA TEXHOJIOTHS TPOU3BOJICTBA KYPUTEIBHBIX U3/IEIHH, B CBA3H C YeM BO3HUKIIA
HEOOXO/IMMOCTh OOHOBJICHHMSI TEXHOJIOTMM TIPOU3BOJICTBA  (PEpMEHTUPOBAHHOTO
Tabaka Ha TabayHO-(EePMEHTAIMOHHBIX 3aBO/IaX PECIyONUMKH. DTO B 3HAYUTEIHHOU
CTEICHU MOBBIIIAET KaYeCTBEHHBIE MTOKa3aTeau (pepMEeHTUPOBAHHOTO TabaKa cOrIacHO
TpeOOBAHUSIM MEXIAYHAPOJIHBIX CTaHIApTOB. [loTeHIIMaIbHAs €MKOCTh BHYTPEHHETO
pBhIHKA Ta0AYHOUM MPOMYKIIMU MO OIIEHKE CIEIUATUCTOB cocTanisieT 350 MIIH Mayvexk,
WK [ MJPJ IITYK B TOJ.

B menmom ke KpecTbsiHE MOIIM Obl MOJYYUTh HEMAJIO JOXOJOB, €CIU Obl
nepepadarbiBajiach OoJiblllasg 4acTh MPOU3BOAUMON uMHU mponykuuu. [loka ypoBeHb
nepepabOTKHU CeNbXO3MPOAYKIUMHU B LIEJIOM COCTaBIIAET 0KoJ0 15 %, a mo BaskHEUIIUM
ee BUJaM, Hampumep, no Moioky 8 %, mscy — 3, oBomam u kaprodeno — 1,5,
¢pykram — 11 %. daconp MOTHOCTHIO MPOJAETCS MOCPEIHUKAM B CHIPHEBOM BHJIE.
Takoe monokeHue NPUBOAUT K TOMY, YTO KPECTbSIHE TEPAIOT OTPOMHYIO MPUOBLIL B
pe3yJibTare peaan3aiuy CBOed MPOAYKIUU B He-TiepepaboTanHOM BHe. [8]

[Toxka emie cna®o pa3BUTHIMHU SIBJISIFOTCS] TAKME BAKHEUILIME HAPABIEHUS TPEThEH
cepnl AIIK pernoHna, KOTopble CBSI3aHbI C XpaHEHHUEM, CKIIaIMPOBAHUEM, YIIAKOBKOM,
TPAHCIIOPTUPOBKOM M MPOJAAKEU arponpOMBILUIEHHOM mnpoxykuuu. Hepa3BuTocTh
XOJIOAMIIBHOTO, CKJIa/ICKOT0, TAPHOTO M CHIELMATIbHOTO TPAHCIIOPTHOTO X031 CTBA MOKHO
OOBSICHUTH CJIa0BIM (DUHAHCOBBIM COCTOSTHUEM CEJIbCKUX TOBAPOIPOU3BOIUTENEH.
[IpeumyiiecTBEHHasl 4acTh CKJIAJCKUX MOMEIIEHUN M XOJIOAWIBHUKOB yCTapeBIlasi,
ocTanach OT ObIBUIMX COOCTBEHHUKOB. TapOylakOBOYHBIE JIMHUU M CIELTPAHCIOPT
MMEIOTCSI TOJIBKO Y HE3HAUUTEIBbHON YacTH CENbXO3MPOU3BOIUTENEH, B OCHOBHOM Y
MIPOU3BOJIUTENEH U MEePepadOTUYMKOB MUILEBBIX MPOTYKTOB.

CeituacHanepBbliIJIaH BATOM OJIOKE BOITPOCOBBBIXOUT COBITArPOIPOMBIIIIIEHHOM
npoAykKuuu. B pernonax npeanpusitusi mo cObITY M TOPIOBJE CEIbXO3MPOAYKUUU U
NPOAYKINUU TepepadaThIBAIONIC MPOMBIIUIEHHOCTH HE OTBEYAIOT COBPEMEHHBIM
TpeOOBaHUSM pbIHKA. [TOMBITKM OpraHu3oBarh B OOJACTHBIX M PAalOHHBIX LEHTpax
OITOBBIE PHIHKH HE YBEHUAIUCH ycniexoM. Celyac 3TOT mpoLecc Npruoopest CTUXUIMHBIN
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XapakTep. Ty BAKHEUIITY IO HUIITY 3aITOJIHAIIN TIEPEKYTIIIAKH, PIKETUPHI U CIIEKYJISTHTHI.
Opranuzanusi ¥ IpOBEJCHUE ayKIIMOHHON MPOMaXKH, SPMAPOK MPAKTUKYETCS KpalHe
penKo.

Coznannbie B mensax (GOpPMHUPOBAHUS U Pa3BUTHS PHIHOYHONW MapKETHHTOBOU
cuctemMbl rocupennpustue «lleHTp ToproBnm W MapkeTHHra», PecmyOnmkaHckas
yHUBEpCaJbHasi arpompoOMBINIIeHHAs Oupka, [[eHTp KOHKYpeHTOCTOCOOHOCTH
arpobmusneca, Keiprei3ckas pecmyOnMKaHCKash arpoNpOMBIIIUICHHAS KOPIOPAIUs
MOYTH HE pabOoTarOT WK ke padoTaroT HeAPHEKTUBHO.

KpenuTtHbie 1 6aHKOBCKUE CTPYKTYPhI B PErMOHAX, KOTOPBIE BXOJST B UETBEPTYIO
cthepy, npencrabiensl Gunuanamu ObiBiIeH KbIprei3ckol ceiabckoit (hHHAHCOBOM
komrnanun (KC®K), npeobpazoBaHHOH B «AWBUIOAHK», IPYTHX KOMMEPYECKHX
0aHKOB, KPEAWTHBIMU COIO3aMH U MHKPOKPEIUTHBIMHU opraHuzanusmMu. Co3gaHbl
U paboraroT 0oyiee TPEXCOT KPEIUTHBIX COIO30B BO BCEX PETMOHAX PECHyOIMKH C
coBOKyIHBIM KanutasioM Oojee 300 muiH comoB. OOIIee KOTMYECTBO YYaCTHHKOB
KPEIUTHBIX COI030B cocTaBisger Oosiee 30 Thic. yenoBek. KpemuTHbiii moprdernb
npeBbick 450 MITH COMOB, KOJIMUECTBO 3a€MIITMKOB — 25 THIC. YeJIOBEK. M3 uMeroImxcs
6onee 100 MUKpPOKpPETUTHBIX OpPTaHU3AIMK JIBE TPETHU 3apEeTHCTPUPOBAHBI B (hopMme
MUKPOKPEIUTHBIX areHTCTB, @ OCTaJbHBIC — B KAU€CTBE MUKPOKPEAUTHBIX KOMITAHUH.
Kpenutnpiii moprdesnb MUKPOKPEAMTHBIX areHTCTB coctaiser moutu 400 muH
COMOB, @ MUKPOKPEIUTHBIX KoMITaHui — 6osee 350 MiH coMoB. KonnuecTBO KIIMEHTOB
coctasiisieT 6osee 50 ThIC. YEIOBEK.

OcCHOBHBIMH TpoOOJIEeMaMU KPEIUTOBAHUSI CEJIHCKOTO HACEJICHUS SIBIISIFOTCS
BBICOKAs MPOIICHTHAS CTaBKa KPEIUTOB, OTHAJICHHOCTh KPEAUTHBIX YUPEIKICHUN OT
KJIUCHTYPBI (OTKPBITHE MX BO BCEX CEJIaX M IMOCENIKAaX MPAKTHUYECKH HEBO3MOXKHO U
HEA(PPEKTUBHO), CIOKHOCTH TIPH OPOPMIICHUU M TIOJYYEHUH, KaK MO JUTUTEIbHOCTH
BPEMEHH, TaK M 10 MHOXXECTBY TPEOYEeMBIX TOKYMECHTOB. Tak, CpeIHECB3BCIICHHAS
IPOILICHTHAs CTaBKa BbIJIaBaEMbIX KpEIUTOB «AMblIOaHKa» coctaBiser 24 %,
KPEAUTHBIMU cOt03amMu — 28 %, MUKpPOKpEAUTHBIMU opraHuzauusmu — 32 %. s
TIOJTYYCHUSI KPEIUTA B CTPYKTYpaxX « AWBLI-OaHKa» HE00X0IMMO MTPEICTaBUTh OKOJIO 15
pPa3TUYHBIX TOKYMEHTOB. JlampHeliee cOBEpPIICHCTBOBAHNUE CHCTEMBI KPEIUTOBAHUS
PETHOHOB JOHKHO HATH IyTEM MaKCHMAaJIbHOTO YIIPOIIECHHUS IMPOIEIyp IMOIYICHHS
KPEIUTOB, CHIDKEHUS TPOIICHTHBIX CTABOK, aKTHBH3AITNH AKKYMYJIUPOBAHUS CBOOOTHBIX
cpenctB HaceneHus. CieayeT NepeHsITh MePEOBOM OMBIT PAOOTHI KPETUTHBIX COIO30B
Pa3TUYHBIX CTPAH.

Baxueiimium HanpasnenueM uerBeptoil chepel AIIK sBnsiercs oOyueHue u
KOHCYJIBTAITNS CeITLCKUX TOBAPOTIPOU3BOAUTENCH. B HOBBIX yCIIOBUSIX XO3CTBOBAHMSI,
KOT/Ia TIOSBWJIMCh MHOTOTBICSIYHBIE YAaCTHBIE COOCTBEHHUKH 3€MENb, JPYroro
MMYIIECTBA, M3-3a OTCYTCTBHUS INTATHBIX CEIBCKOXO3SIUCTBEHHBIX CIEITUATNCTOB
(arpoHOMOB, 300TEXHHKOB W JIp.) BO3HHUKJIA HEOOXOJAMMOCTH CO3JIaHUS CIIY)KO B
palioHaX, OKa3bIBAIOIINX KOHCYJITAaTHBHO-UH(OPMAITMOHHBIC W 00yYarOIINE YCIYTH.
Cenpuane ceiiuac 0CTPO HYKIAIOTCS B MPUKIIATHBIX 3HAHUAX, MH(DOpMAITUH, YMEHUSX,
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HAaBBIKAX I10 MPOU3BOACTBY CEIBXO3KYIBTYD, YIPABICHUN X03HCTBOM, IJITAHUPOBAHUH
1 cObITE cBOCH TTPOoayKInu.[9]

[Tomo6HBIE CTPYKTYPBI MOTYT OBITH CO3/1aHBI Ha 0a3e MHGOPMAIIMOHHO-PECYPCHBIX
IIEHTPOB, KOTOPHIE HMMEIOTCA TOYTH BO BCEX pailoHax pecrnyonuku. B ¢yHKImm
KOHCAQJITHHTOBBIX CTPYKTYP MOTYT BXOJUTh:

-MapKETUHTOBBIEC MCCJIEIOBAHUS CEITLCKOXO3SHCTBEHHOTO MPOU3BOCTBA M PhIH-
KOB COBITA;

-IIOCTPOCHUE IIPOTHO30B M0 MPOU3BOAMMOW B palOHE MPOAYKLIHMH, LEHE
peanu3aluu, ICTOYHUKAX COBITA;

-pacrpocTpaneHre UH(pOpMaIMu O MPUOPUTETAX B MPOU3BOACTBE MPOIYKIIUH,
IIEHaX MU €€ peann3aluy, OpraHu3alnsIX, KOTOpbIe TOTOBBI CKyIaTh MPOU3BEICHHYIO
CEJIBCKOXO3SIMCTBEHHYIO MPOAYKIIHIO;

-U3y4YeHHUe PbIHKA MOTPeOHOCTEN B 00yUEHUH U KOHCYIIBTAIIUSIX;

-npoBeicHue OOyYeHUs] TEXHOJIOTHSIM IPOU3BOJCTBA CEIHCKOXO3SIMCTBEHHOM
KOHKYPEHTOCIIOCOOHOM MPOAYKIINH, UCTIOIH30BAHUN HOBBIX TEXHOJIOTUH;

-BBIMYCK OYKJIETOB M OpOIIIOP 110 O0YUCHHIO;

-POBEACHUE KOHCYIBTAIIMOHHON MTOMOIIH TI0 MPOIeccaM MPOU3BOJICTBA.

B Hacrosiiiee Bpemsi BO BceX perMoHax CTpaHbl paboTatoT cTpyKTypbl Cenbckon
KoHcyIbpTarmoHHol ciny)0b1 (CKC), co3maHHOW TNpH TMOMOIIY MEXTYHAPOIHBIX
opranuzanuii. CKC npoBoaut paboTy 1o NOJA€pKKE KPECThSH ITyTEM IIPEI0CTaBICHUS
NPUKIIAHBIX 3HAHWUW, HMH(OpMaLuu, MpOBeNeHUs OOyuYyeHUs B 3aBUCHMOCTH OT
KOHKPETHBIX MOTpeOHOCTEN cenbuad. OHa ynpaBisieTcsl CAMUMH KPECThsIHAMU Yepes
CogeTtbl, n30panHbie coOpanusiMu cenbekux sxxureneil. CKC B paMkax Mex1yHapOIHOTO
npoekra (uuancupoBanack I[IpaButenbctBamu Keipreizctana wu  lBeitnapun,
[IIBeHiiapCKUM areHTCTBOM II0 PA3BUTHUIO U COTPYAHUYECTBY U MeEKIyHApOIHBIM
(OHIOM CENTbCKOXO35MCTBEHHOIO Pa3BUTHS. 3/1€Ch IVIaBHasg NpoOiieMa 3aKIII0yaeTcs
B TOM, KaK U B JAJbHEUIIEM COXPAaHUTh MPAKTUYECKH HAJAKEHHYIO €IHMHCTBEHHYIO
noJJOOHYIO CTPYKTYpy MOCI€e 3aBepuieHus npoekra. O0ume pacxopl Ha COAEPKAHKE
cucteMbl CKC B roa cocraBisaor okoigo 1 miuH pomiapoB. [ns coxpaHeHus
U JAJIBHEUIIETO COBEPIICHCTBOBAHUSA JTOW BAXXHOM [UI CENBYaH CTPYKTYpBI
[IpaBUTENBCTBY HEOOXOAMMO U3bICKATh BOBMOKHOCTH (pruHaHcupoBanus CKC.

Taxke ycnemHo paboTaeT HH(POpPMalMOHHAS CiIy)K0a MO OTCIEKUBAHUIO
KOHBIOHKTYPBI PBIHOYHBIX ILIEH CENbXO3NPOAYKLIMU B paMKax npoekra «KsIpreizckas
arpoInpoMbIIIIIcHHas phiHOYHAs nH(popMalmonHas cuctema (KAPUC)».

Ha BbImonHeHWe BbINIENEPEUUCICHHBIX (YHKUUN JTOJKHA OBITh HalpaBieHa
NEATENIbHOCTh CaMOTr0 arpapHoro BenoMmcTBa. lIpencrosmas anMuHUCTpaTUBHAS
pedopma mnpeanonaraeT MpoOBEACHHE NajdbHEHIIMX pedopM U B CAMHUX OpraHax
rOCYIapCTBEHHOTO YIIPABICHUSI CEJIBCKUM XO3gicTBOM. Hapsimy ¢  pedopmoii
CEKTOPAIbHBIX  CEIbCKOXO3SHUCTBEHHBIX CTPYKTYp HEOOXOAMMO OCYIIECTBIATH
npeoOpa3oBaHus B CTPYKType U QYHKIHMSIX MUHCEIbX03METUOPAIH, €T0 00JaCTHBIX
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Y palloHHBIX nofpa3aenieHnil. DyHKIIUY MUHUCTEPCTBA U €0 00JIACTHBIX U PAOHHBIX
JenapTaMeHTOB HEOOXOIMMO MEePEOPUCHTUPOBATH C YIPABICHUECCKOH, KOHTPOIHHOM
Y CTaTUCTUYECKOW B PEKOMEHJIATEIIbHYI0, KOHCYJIBTATUBHYIO, POrHO3HO-aHAJIUTHYE-
CKYyI0 U HH()OPMAIIMOHHYIO.
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MEXIAYHAPOJAHAA KPEJUTHAA MOBMJIBHOCTb
N ITYTU EE PAZBUTHA B KHAY

N6paesa H.M., bekrypoBa A.M., llepkenbaesa C.C.,OtopoBa A.A.
KbIpre3ckuii HaloHAIBHBIN arpapHbIil yHUBEpCHTET, T. bumikek, ibraevanurila@
mail.ru, aidabekturova@gmail.com

salta_der_sov@mail.ru, asel.otorova@gmail.com

MexryHapoHas akaJileMu4ecKasi MOOMIIbHOCTb SIBJISIETCS KITIFOUEBBIM 3JIEMEHTOM
MHTEpHAIIMOHAJIN3allMU BBICIIETO 0Opa30BaHUS HA COBPEMEHHOM JTale pa3BUTHUS.
[enstmMu akageMUyeckol MOOMIIBHOCTH SIBJISIFOTCSI TIOBBILIEHUE PEHTHHIa U UMUJDKA
By3a 3a CYeT KayecTBa OOyuyeHHUs, KOHKYPEHTOCHOCOOHOCTH, BHEIPEHHE HOBBIX
TEXHOJIOTUH O0OyuyeHUsi, MPUOOPETEHUE MPAKTUUYECKUX KOMIIETEHIUN M HaBBIKOB,
HEOOXOAMMBIX AJIsl MPOPECCUOHATIBHONW aKTUBHOCTH B YCIIOBUSX INIOOAJIBHOTO PbIHKA
Tpyaa. AkageMudecKkasi MOOMIIBHOCTb CIIOCOOCTBYET TAK)K€E PacIpOCTPAHEHUIO HOBBIX
MoJiesiell aJIMUHUCTPUPOBAHUS, aJanTaluu ydyeOHOro Ipolecca K TpeOOBaHUAM
MEXTyHApOIHOTO PbIHKAa 00pa30BaTeIbHBIX YCIIYT.

B uensx ycunmeHuss W pa3BUTHS akajgemMuyeckod wmoOwibHOocTH KHAY
HOJIEP’)KUBAET yCTOMUMBBIE CBSI3U CO MHOTMMH YHUBEPCUTETAMU M 00pa30BaTeIbHbIMU
OpraHu3alisAMH, a TaKXXE HAy4YHO-HUCCIIENOBATEIbCKUMHA MHCTUTYTAaMU U LIEHTPaMU
3anagHoi u Boctounoii EBpomnsl, CeBepHoli AMepuku, A3ur UM THUXOOKEaHCKOTO
pervoHa u MpUHUMAET Yy4acTHUE B PEAIM3aLUN MEKIYHAPOAHBIX IIPOEKTOB B 00JACTH
arpapHoro o0pa3oBaHMs U HAyKH, TAKUX Kak:

[Iporpamma Opacmyc Mynaye, mnpoekt CASIA  «MexayHapoaHblii
akajemMuieckuit oomeH crynentamu Mexay 1A u EC» u npoext eASTANA «EBpo -
A3uarckas anruiMKalMoHHasi CeTh TeXHn4Yecknx BY30B»;

[Iporpamma TEMIIYC, npoekt SIBELES «Yuebnas nmporpamma Ha OCHOBe
BonoHckux npuHUUIIOB 00pa3oBaHUsA, BEAYLIUMX K pepopMUpOBaHHIO OOydY€HHUS B
oOnacTu oxpaHbl OKpy»xaromieit cpenb» u npoekt EPASAT «Oxpana okpy»xkaroiien
cCpelbl MyTeM pa3padOTKM M NPUMEHEHHUS YCTOMYMBBIX CEIbCKOXO3SHCTBEHHBIX
texnonorui» u npoekt TUCAHEA: «Ha myTtu k o0nmacTu BbICIIEro oOpa3oBaHUS B
LenTpanbHOU A3UHU: HACTPOMKA CTPYKTYP U KyJbTypa KauecTBa 3/1aHMUS;

[Tpoext «UPAGES-KYR» coBmecTHO ¢ ' yMOOIBATCKUM YHUBEPCUTETOM bepinuH
«/cronp30BaHNE U OXpaHa CEIbCKOXO3AMCTBEHHBIX 3KOCUCTEM B LleHTpanbHON A3un,
Ha IPUMEPE KBIPTBI3CKMUX BHICOKOTOPHBIX MACTOMUI;

[Mpoexr IIpodeccronansuoe odopaszoanue B Llenrpansroit Azun (GIZ), [Tpoekr
Erasmus+.

KHAY pa3zBuBaer TecHOe coTpynHnuecTBO U co ctpanamu CHI. KHAY sBnsercsa
yieHoM CoBeta pekrtopoB Beaymux arpapuslix BY3os CHI, kyna Bxomar Takue
ctpanbl Kak: Poccun, Ykpaunsl, benopyccun, Monnossl, Azepbaiimxana, ApMeHHH,
Tamxukucrana, Keipreizcrana, Kazaxcrana, Y30ekucrana.
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W Poccua

W KasaxcraH
W benapyco
m Y3bexkuctaH

B TagsuKUCTaH

Huarpamma 1. KomudectBo norosopoB KHAY co ctpanamu CHI.

PazButne corpymuuuectBa co crpanamMu CHI' mo3uTuBHO oTpaxaercs Ha
YBEJIWYEHUU KOJIMYECTBA CTYJACHTOB, JKENAIOIIUX IMPOJOJDKUTh OOydeHHE B HAIeM
yHuBepcurete u3 BY30B npyrux crpas.

Hawnbounbliiee KoIu4uecTBO YEJI0BEK, 3aUMCIICHHBIX Ha OYHOE OTACIIEHHUE, COCTABUIIN
ctynentel U3 BY30B PecnyOnuku Kaszaxcran, B 2018 romy Obuio 3auucieno 116
yesoBek, 4To Ha 31 yenosek Oonbiie, uem B 2017 roay u Ha 72 yenoBeka OoJibliie, 4eM
B 2016 roay (quarpamma 2).
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8 9 10
S 3
o . ' § .
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Z[I/Ial“paMMa 2. KonndecTBO 3a4MCIIEHHBIX CTYACHTOB Ha OYHOC OTHCJICHUC U3 APYTHUX CTpaH, 4CJIO-
BCK

Takas xe curyarusi HaOMromaeTcss U Ha AuctatHoM otaeneHnu. B 2018 rogy
Ha IUCTAHTHOE OTAeNIeHne ObLI0 3aurciieno 117 crynenTos, u3 Hux 102 cryneHTta u3
BY3oB Kazaxcrana, uto Ha 39 yesnoBek Oombine, yem B 2017 roay (muarpamma 3).
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Juarpamma 3. Kom4aecTBO 3a4MCIIEHHBIX CTYJICHTOB Ha JIUCTAHTHOE OTJICJICHHUE U3 PYTHX CTPaH,
YeJIOBEK

Habmronaercss moiokuTenbHas ITWHAMUKA POCTa CTYACHTOB, 3a4MCIICHHBIX W3
BY3o0B apyrux crpan. B 2018 romy mx umcio cocraBmio 244 yenoBeka, 4To Ha 82
ctyaeHta Oompine, yem B 2017 romy. A mo cpaBuenuto ¢ 2016 rogom yBenuueHue
CTYAEHTOB ITPOU301LIO B 4,5 pasa.
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Juarpamma 4. JluHaMuKa 3a4MCICHHBIX CTYACHTOB U3 JAPYTUX CTPaH, 4ell.

KHAY Bxonut B koHCOpLIMYM TexHHUecknX BY30B, B paMkax KOTOpOro noJnucan
Horosop mexay Koctpomckoit 'CXA u KHAY um. K.U. Ckpsduna. B pamkax qaHHOTO
corpynandectBa 50 crynentoB KHAY mnponwtu u mpoxoast ot 1 g0 3 cemecTpoBoe
oOyuenue B Koctpomckoit 'CXA.

Tabnuma 1. KommuectBo, obydarommxcs ctyneatroB KHAY B Koctpomckoit 'CXA
0 rojiam

Hamnpanenue noarotroBku 2014 2015 2016 2017 2018
(crenmanbHOCTB)

Berepunapus 4 10 2 5 5

ArpoHomus 2 1 0 1

ArpouHXeHepus 4 1 1 2 7

BCEI'O 10 16 4 7 13

C 2011 rona KHAY sBnsiercs uienoM, B coctaB YIIOC (YHuBepcuteTbl
[lanxarickoii Opranm3anuu CorpynaudectBa) Bxomst BY3er m3: Poccum, Kuras,
Kazaxcrana, Tamxukncrana u Kelpreiscrana.
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Tabnuma 2. Bemmyckanku KHAY, noctynuBmme Ha maructparypy mo guann Y I1IOC
B By3bl Poccuiickoit @eneparuu 3a 2016-2019 yu. rombt

Ne | HasBanue BY3a Marwucrparypa no Koin-Bo Kosn-Bo Koin-Bo
HaIpaBICHUIO MOCTYNUBIINX | TOCTYMHUBIINX
“‘2’8%“{173““ Ha 2017-18 yu. | ma 2018-19 yu.
YA roj roJ
T'on
1 Anraiickuit buonorus n - - 4
rOCyJapCTBEHHBIN reorpadus
YHHBCPCUTCT DKOJIOTHUS U 5 2 2
MPUPOIOTIONB30BaHIE
DKOHOMUKA - 1 -
2 VYpanbckuii buonorus - - 1
®denepanbHbIil
YHHUBEPCHUTET
3 | FOxHo-Ypanbckuit DKoJIoTHs U 3 3 1
YHHUBEPCHUTET IPUPOIOTIONB30BAaHHE
Hroro 8 6 8

Ha ceromusmauii faeHb peanu3anuss MEKAYHAPOAHOM  aKaJEMHUYECKOM
MOOMIJIBHOCTH MTPOUCXOAUT:
® [0 MEKIOCYJJapCTBEHHOMY COIVIAaIEHHWIO, MO JBYCTOPOHHUM JOTOBOpaM U
COBMECTHBIM YU€OHBIM IJIaHAM
® [0 TMEPCOHAIBHBIM  TMPUIVIANICHUSAM, TOCTYNUBIIUM OT  3apyOEKHBIX
00pa3oBaTesIbHbIX, HAYYHBIX M OOIECTBEHHBIX OpraHU3allvii, OPTKOMUTETOB
KoHpEepeHIU U T.11.;
® 110 COOCTBEHHOW UHUIIMATUBE CTY/JCHTA.

Ecnu akanemuueckass MOOMJIBHOCTh HamnpaBjieHa KaK Ha M3y4YeHUE OTIEIbHBIX
JUCIUIUIMH B BY3y MAapTHEPE, MPOBEACHUE COBMECTHBIX HCCIEHOBAHHM, MPU3HAHUE
nporpamMMm U KBajdu(UKAIMNA, TO MPU KPEAUTHON MOOWIBHOCTH Ba)XHOE 3HAUYCHHUE
MPUOOPETAIOT MPU3HAHUE OCBOCHHBIX KPEJIUTOB, Mepe3aueT U HAKOIJICHUE KPEIUTOB.

[Ipu o1ieHKE TPYIOEMKOCTH Y4eOHOM pabOThI CTYACHTA MO U3YUYEHUIO TUCIIUTUTUHBI
B paMKax aKaJeMUYeCKOM MOOWJIBLHOCTH HCHOJB3YETCSl  €BpOIeiicKas cucrema
nepeBoaa u HakorieHus kpeautoB (ECTS - The European Credit Transfer System),
KOTOpAas YNPOIIAET OTCICKUBAHUE YPOBHS MOJYYEHHBIX 3HAHUW, YMEHUI U HABBIKOB
(KOMITETEHTHOCTH) CTY/JICHTOB, OLICHUBAsI OOIIYIO TPYIOEMKOCTh 3aTPaT, HEOOXOUMBIX
JUIsl OCBOEHHUSI 00Pa30BaTEIbHON MPOTPAMMEBI.

Tak o onpezeneHuio HOBOro eBporneiickoro PykoBonacrsa nonb3osareneit ECTS,
KOTOpOE ObLJIO MPUHSITO BCEMU CTPaHAMU-ydacTHUIIaMU bolloHCKOTO Ipoliecca B Xoze
EpeBanckoii koH(epeninn MUHUCTPOB oOpazoBaHus B mae 2015 roga: «Kpenutnas
MOOWIIBHOCTh — 3TO MOOWJILHOCTH CTYJACHTA MO OOMEHY, KOTOPbI HaXOIUTCA B
NPUHUMAIOIIEM  By3€  ONPEICIICHHBIM TIepHONI, B  TCUEHUE KOTOPOro OH/OHA
MOJTyJaeT aKaJeMHUYCCKHE KPEIUTHI, 3aCYUTHIBAEMBIC HAIMPABIISIONINM By30M» [3].
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[To kpemuTHO#N MOOWIBHOCTH, HaunHas ¢ 20171, HamIM MAruCTPaHTHl UMEIOT
BO3MOXKHOCTh TMPONTH oOyueHue B TedeHue 1-2 TeopeThdeckux cemecTpa IO
MEKIYHAPOJIHOM MarucTepcKoil mporpamme «ATpapHbId MEHEIKMEHT», B paMKax
COTPYAHHYECTBA C YHUBEPCUTETOM MPUKIIAIHBIX Hayk Baitenmredan-Tpuzmopd.

3a Bpemsi corpynHuuectBa KHAY ¢ yHuBepcUTETOM MNpUKIAAHBIX HAyK
Baitenmredan - Tpuzmnopd ¢ 2007 roga okoHumin 29 MaruCTpaHTOB W TOTYYWIIH
creneHb mMaructpa MBA «Arpaphbiii MeHeKMeHT». [Ipexe, HalM BBITYCKHUKH
MIOCJIE YCTEIITHOTO MPOXOXKACHUS MPAKTHUECKOTO CEMECTPa, 00ydaiiCh B YHUBEPCUTETE
NpUKIaAHBIX HayK Baitenmredan-Tpuznopd.

B Hacrosiee BpeMs B paMKaxX COBMECTHOTO IMPOEKTa IO aKaJeMHYECKOU
MoOmnpHOCTH Erasmus+, mo kpeauTHOW MOOWJIBHOCTH TMPOIUIM OOy4YeHue B
yHuBepcutete Baiienmredan-Tpusnopd 4 maructpanrta u 1 cTyneHT-6akaiaBp.

[To Bo3Bpamennn B KHAY, onu nnpeocTaBisitoT CBOU TPAHCKPUITHI-CEPTU(HUKATHI
[0 TOJIyYEHHBIM KpEIWUTaM, KOTOPbI€ MPU3HAIOTCS, B CHIIY HJICHTHYHOCTH MHOTHX
nucuuiuivH. [1o ocTanibHBIM, HE OCBOEHHBIM JUCHUILIMHAM BBIBOJAMTCS aKaIeMUYECKast
pa3HULA, U MAaruCTpaHT yxke crnaet ux B KHAY.

Hecmorps Ha mpenmyinecTBa MEKIyHAPOIHOM KPEIUTHON MOOMIIBHOCTH, TaKKe
Kak OOMEH OIBITOM, 3HAaHUAMH, (OPMUPOBAHUE MHAMBUAYAIHLHON 00pa3oBaTeIbHON
TPAEKTOPUU U U3YUEHUE OTACIbHBIX IUCIUIUIMH B By3e-TIapTHEPE, CIAEAYET OTMETUTh
TPYAHOCTHU U TIPOOJIEMbI KPEAUTHOW MOOMIIBHOCTH.

[maBHBIMU TpOOIEMaMU TIPU TIepe3ayeTe U MPU3HAHUU KPEAUTOB SIBIISETCS

® OTCYTCTBHE IOJIUTUKHU MPU3HAHUS KPEAUTOB, TMOJYUYEHHBIX 3a pyOekoM,
KBaTMUKAIUN JIJIs1 aKaJeMUYeCKUX U MPodeCCHOHATBHBIX IeIel U KBaauuKauu
MPEAIIECTBYIONIETO YPOBHS;

® HECOOTBETCTBUE YUEOHBIX MPOTPAMM B 00bEME KPEUT-4aCOB 10 TUCIIUTUTMHAM
OJTHOTO HaIlpaBJICHUS;

® OTCYTCTBHE 00pa30BaTEILHOMN TPOTrpaMMbl Ha AHTJIMICKOM SI3bIKE OTPaHUYUBACT
BO3MOXHOCTH JIJIs1 BXOJISIIEH MOOMIILHOCTH U DKCTIOPTa 00pa30BaTEIbHBIX YCIYT;

® OTCYTCTBUE ME€XaHW3Ma MPU3HAHUS KPEIUTOB, PACUET OIJIaThl KPEAUTOB.

J171s1 pa3BUTHUSI M pETYIUPOBAHUS ITPOIIECCa KPETUTHOU MOOMIIBHOCTH HEOOXOIUMO:

® METh OTKPBITYIO MOJIMTUKY TPU3HAHUS KPEIUTOB,;

® COBEPIIICHCTBOBATh yueOHbIE TUIaHBI ¢ TApTHEpPaMU, pa3padbarbiBaTh MOAYIH C
OJIMHAKOBBIM 00HEMOM KPEAUTOB U COJIEPKAHUEM;

e pa3paboTaTh HOPMATHUBHO-METOIUYECKUN JTOKYMEHT, pPErIaMEHTUPYIOUIUN
mpaBuia W MOpSAoK mepecuera u mpusHanus ECTS kpeauToB, a Takke OIUIATHI
KpPEJIUTOB, KOTOPBIE TOKHBI ObITh YTBEPKIACHB MUHUCTEpCTBAMU.

JanpHelimass paboTra 1O Pa3BUTUIO KPEIUTHOM MOOWIIBHOCTH, KaK YacTH
YHUBEPCUTETCKOM CTparerud MHTEpHAIMOHAIU3aIuu, OylaeT CcrnocoOCTBOBATh
AKTUBHOMY OOMEHY 3HAHUH U Pa3BUTHUIO MEKTYHAPOIHBIX HAYYHO-HCCIIEI0BATEIbCKUX
MIPOEKTOB.
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Jlureparypa:

1. COopHUK HOPMATUBHBIX TOKYMEHTOB 110 TpuMeHeHnto KpeautHoit Cuctemsl B
Ksipreizckoit Pecryonuke — bumikek, 2016 -32c.

2. O030p MPaKTUK COBPEMEHHOM MEKTyHAPOTHOMN aKaJeMUIeCKOM MOOMIBHOCTH
http://bolognaby.org/issledovanija-analitika/166-obzor-praktik-sovremennoj-
mezhdunarodnoj-akademicheskoj-mobilnosti

3. PyKkoBOACTBO MO WCHOIB30BAHUIO E€BPOIECHUCKON CHCTEMBI TEepeHoca W
HakoruieHus 3a4eTHbIX equnani (ECTS), 2015
http://erasmusplusinrussia.ru/PDF/BolonProcess/ECTS.pdf
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YKPEIUVIEHUE MEXJIYHAPOIHBIX ACIIEKTOB
COTPYJHUYECTBA KAK BAXHBII ®AKTOP PA3BUTUU
AKAJIEMUYECKON MOBMJILHOCTU BY3A

bo6oes X.1O., Carropor A.A.
TexHonornuecku yHuBepcutTeT TajpKkuknucTana, T TamKukucTan

B m1o6anbHO OBICTPO M3MEHSIOMMMCS 00pa30oBaTeIbHOM MUpPE IVIaBHAs 3aj1a4a
T1000r0 00pa30BaTEILHOTO YUPEKICHUS SBIISIETCS BOBPEMS MOMACTh B HAYABIIUNA U
uayuminpoueccpedopMsl. BHacrosiee BpeMsriepe1cucTeMOo BBICIIIEr0 00pa30BaHus
PecnyOnuku TaakMKUCTaH BCTAIOT 33/1a4H, CBSI3aHHbBIE HE TOJBKO C YIOBIECTBOPEHUEM
1 00ecrieueHreM TEKYIINX NOTPEOHOCTEN SKOHOMUKH CTPaHbl B KBATM(DUIIMPOBAHHBIX
KaJpax, HO U ¢ uHTerpauuen B MupoBoe enHoe o0pa3oBaTeIbHOE MPOCTPAHCTBO B
paMKax, TaKux IporpaMm kak bosloHCKui mporecc.

JlanHasi TeHAeHIMS K YHU(DUKAIIMM MUPOBOTO 00pa30BaTEIbLHOTO MPOCTPAHCTBA
He moma He 3aTpoHyTh U ctpanbl CHI. PazBan Coserckoro Coro3a, COOTBETCTBEHHO,
BBI3BAJI U pachaj CIOXKUBILIEHCS CUCTEMbI COBETCKOro oOpaszoBanusi. Hecmorps Ha
TO, YTO JaHHasi cucTteMa oOpa30BaHHs, HECOMHEHHO, MMeJIa CBOM MOJOKUTEIbHBIE
CTOPOHBI, MOXXHO KOHCTaTHUpPOBaTh, 4YTO 0OIlee HampasieHue pedhopMHUpPOBaAHUS
00pa3oBaTeIbHOW CHCTEMbI MOKAa3bIBAET, YTO MPOUCXOJUT IOCTENEHHBIH IMepexos
OT CJIOKMBIIEICS COBETCKOM CHCTEMbl Ha KPEIUTHYIO TEXHOJIOTHIO oOyuyeHus. [lpu
ATOM OTMETHM, YTO MPH BBIOOpPE CHUCTEMbl 00pa30BaHusl HAOIIONAETCS YCUIIMBAOIIEE
BiustHre EBponeiickoii cucteMbl 3auetHoro nepeoga (ECTS). Ha Ham B3misit, omHUM
13 onpeaensonmx Gakropos, no koropomy crpanbl CHI' nepexoasT Ha EBponeiickyto
cucremy 3auetHoro nepeBoga (ECTS), smisercs reorpadudeckuii Gpakrop, KOTOPHIii
MIPEAONPEAEIACT BBINOJIHEHUE OJHOIO W3 MPEIHA3HAYEHUN BBEICHMS KPEAUTHOMN
TEXHOJIOTUU 00y4Y€eHHUs — 3TO ofecrnevyeHne MOOUJIbHOCTH CTYIEHTOB.

Crnegyer OTMETUTh, YTO MEPEXOJ] HAa KPEAUTHYIO CHCTEMY OOyuYeHHUs SIBIISETCS
OJTHUM U3 BaXKHBIX 3a/1a4 bojoHCKOro nporecca, yclioBUEM COBMECTUMOCTH U THOKOCTH
00pa3oBaTeNbHBIX CUCTEM U KBaJU(UKAIIIA.

VYenex u UMHJTK JTH000r0 By3a B HACTOALLEE BPEMS ONIPENESAETCS U OLEHUBAETCS
HEKOTOPBIMU HOBBIMH KPUTEPHUSMH, K OJHOMY W3 KOTOPBIX OTHOCUTCS MU3BECTHOCTH
U ydacTHE By3a B MEXIyHApOIHBIX 00pa3oBaTelIbHBIX M HAyYHBIX MPOrpaMMax WIH
IIPOEKTAX.

Hcexons us aToro, pyKoBOACTBO TEXHOIOTHUECKOTo YHUBEpcuTeTa TaKukucrana
oOpaliaeT cepbe3HOE€ BHUMAaHWE HA OPTaHM3AlMI0 M YKPEIUIEHHE MEXIyHapOIHBIX
cesa3eli ¢ Byzamu EBpornbl, CIIIA, Poccun, A3uu u 1p. Bee 310 npuBeno K CO3JaHUI0
OnaronpusiTHOM aTMOC(hepbl U MOTUBALIMH B JIEJI€ IIOMCKA U PUBJICYCHHSI 3apYOEIKHBIX
By30B-mlapTHEpoB. /[l TOro, dYTroObl 3aBOEBaTh JOBEPHUTENbHBIE OTHOIICHUS
BY30B-TIaPTHEPOB, HEOOXOAUMO OBLIO CO3[JaHHE, BO-IIEPBBIX, TAKOM KYNBTYphl U
KJIMMAaTa BHYTPU BY3a, KOTOpBIE IPOABUIAIOT W MOAJECPKUBAIOT MEXKIYHAPOIHOE
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U MEXKYIbTypHOE B3auMoIlloHMMaHue. lIpu 3TOM peanmu3amnus BceX NpOrpamm,
MIPOEKTOB, HCCIIEIOBAHUH JOIKHBI COIEPIKATh MEXK,TyHAPOIHOE U3MepeHue (Harpumep,
COOTBETCTBYIOT JII OHM IO KayeCTBY MEXIYHAapOAHBIM CTaHIApTaM, BKJIIOYAKOT JIN
3apyOeKHbIe HApaOOTKH, PEaTU3yIOTCs JIM COBMECTHO C MHOCTPAHHBIMU ITAPTHEPAMHU).
Bo-BTOpbIX, TpaHCTpaHUYHOE MPEAOCTABICHHE 00pa30BaTEIbHBIX IPOIYKTOB U YCIIYT
B 3apyOeKHbIE CTpaHbl MOCPEICTBOM PA3IUYHBIX O0pa30BaTENIbHBIX TEXHOJIOTUN U
Yyepe3 pa3ndHbIe MEXIyHAPOAHbIC (JIByXCTOPOHHHUE M MHOTOCTOPOHHHUE) J0r0BOpa
CONIalICHUSI.

B ostom mmane, cerogHa TexHOJIOrMYECKUM YHUBEpCUTET Ta/KUKUCTaHA
MOJIJICPKUBACT JIBYX CTOpPOHHEe coTpyaHuuecTBa ¢ Oomnee yem 90 3apyOekHBIMH
YHUBEPCUTETAMU U PA3TUYHBIMU 00pa30BaTEIbHBIMH YUPEKICHUSIMH W3 CTpaH
EBponsl, Poccun, A3un u AMepuku. 3a mocieiHue S JIeT 3aKJIF0UEHBI IOroBOpa ¢ boee
yem 40 3apyOeKHBIMU By3aMU U Pa3IUYHBIMU 00Pa30BaTEIbHBIMU YUPEKIACHUSIMU U3
25 cTpaH JajabHero U OJMKHETO 3apyOeKbsl.

Cpean BakHEMIIMX IeJ€d MEXIYHAPOJHOTO COTPYIHUYECTBA HEOOXOAMMO
COCpPEIOTOYUTh BHHMAaHUE Ha Te€X, KOTOpPbIE MPEAYyCMAaTpUBAIOT MOIIEPKKY
CTY/IEHUECKOH U aKaJleMUYeCKO MOOMIILHOCTH ITyTEM MPEIOCTaBICHUs CTUIICHIUN U
peanu3aluy MporpamMmm akajgeMu4eckux 0OMEHOB, a TaKXKe MPOTrpaMM, HaIPaBIICHHbBIX
Ha CO3/IaHKMe MEXIYHAPOAHOTO MHCTUTYIIMOHAIBHOTO MAapTHEPCTBA B c(hepe BBICIIETO
o0pa3zoBaHusI.

Kak wu3BecTHO, MOOWJIBHOCTH SIBISIETCS OAHUM M3 OCHOBOIOJIArarolIuX
2IeMEHTOB  DBOJOHCKOro  mpomecca, KOTOPBIM  CO3AA€T  BO3MOXKHOCTH  JUIS
JUYHOCTHOTO POCTA, PA3BUTHUSI MEXKyHAPOJAHOIO COTPYAHMYECTBA M BHOCHUT BKJIAJ
yAy4dlIEeHUEe KayecTBa BHICHIET0 0Opa30BaHUs U HAYUYHbBIX HCCIIEJOBAHUM.

HeobxonuMo momyepkHyTh TOT (akT, 4TO B 3TOM HAMpaBIECHUU YCUIHUAMHU
EBpomnetickoro Coro3a ais Tamxukuctana ObUIO BbIJIEIEHO HECKOILKO TPAHTOB, YTO B
TYTeObui0peann3oBaHOHECKOIBbKOM3HUX. Haps 1y cipoekTaMu IO HENOCTPEACTBEHHOM
(MHaHCOBOM MOAIEPKKE aKaIEMUYECKON MOOUITLHOCTH €111€ B Pa3BUTUH ATOTO [TPOIIecca
BHECJIM CBOM BKJIaJ M MPOEKTHI MO HapalllUBAHUIO MOTEHLMAJa By30B IO IMpOrpaMMme
TEMIIYCa u Opacmyc+. Caenyer OTMETUTD, YTO NEepBbIN MPoeKT KOTophi TYT cran
napTHepoM Obul npoekT «MoHuTopuHr bonoHckoro npouecca B Tamkukucrane» mo
pEeOpraHu3alny JeSTEIBHOCTH OTACIOB MEXIyHApOIHbIX coTpynHudecTBa «IRORG»
YHHUBEPCUTET-KOOPANHATOPOM KOTOpOE€ ABIIsICA YHUBepcuteT Jlaksuima Mranuu, 4yto
3a/la4aMH JJAHHOTO MPOEKTa 3aKIH0YAIMCh B paCPOCTPAHEHUH CYIIIHOCTH U 3HAUYECHHUS
AkazeMuyeckod MOOWJIBHOCTH HJisi BY30B IpH BHeApeHHH boloHCKOro mporecca.
B stom acnekre npoekt «PAWER-IIpoknadwvieasn nyme k medxcpezuonanvHoil
MOOUNbHOCMU U 00ecnevyenHur0 COOmeEemcmeus, Ka4ecmea U pageHcmea 00Cmyna
nepenaér HallluM By3aM OIbITa €BPONENCKUX YHUBEPCUTETOB Ha 00Jiee MAacIITaOHOM
U NPaKTUYECKOM YPOBHE, YTO OOIIasl 1€JIb MPOEKTa 3aKII0YAeTCsl B YKPEIUICHHE
MEXPETrHOHAJIbHOW WHTETPAallMd W COTPYIHUYECTBA MyTeM pPa3paOOTKH HaJEKHBIX
COBMECTHBIX MHCTPYMEHTOB JUJISl YKPEIUIEHUS MEXIYHApOJHOTO M3MEPEHHUS CUCTEM
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BBICIIIETO OOpPa30BaHUS M WX COBMECTUMOCTH MEXIy YETHIPbMSI PETHOHAMHU W
EIIBO; momnep:kxuBaTh MOAECPHU3AINIO, TOCTYMTHOCTh U MHTEPHAIIMOHATN3ANI0 24
YHUBEPCUTETOB CTPaH MapTHEPOB U3 8 CTpaH, OTHOCSIINXCS K 4 pa3InNyHBIM PETHOHAM.

Crnemgyer OTMETHTH, YTO YYaCTHE B MPOEKTaX MO aKaJeMHUYECKOMY OOMEHY Jai
CEpBbE3HBIN UMITYJILC paclIMpeHnto BHeHNUX cBsi3zerd TYT ¢ EBponelickumu By3amu.
B stot mepuon Onaromapsi akageMudeckoMy OOMEHY CTYIEHTOB W IpEnojaBaTeiei
MOSIBUWIMCHh HOBBIE BO3MOXXHOCTH [0 HaJIA)XMBAaHHUIO KOHTAKTOB C EBponenckumu
By3amu, 4to B pe3yibrare TYT 3aHuMan auaupyrouyro MO3WUILUI0 B ITAPTHEPCTBE
[0 peajn3aluy NpoekToB B paMkax nporpamm TEMITYC, SPACMYC MYH/IVYC,
u OPACMYC+. B pamkax nporpammbel DPACMYC MVYHIYC nHam ynpanoch
yuacTBoBaTh B Takux npoekrax kak MANECA, CENTAURI, TARGET, TARGET II,
MarcoXXIl, CANEM I u CANEM Il u na nanusiit MomeHT 110 iporpamme DPACMY C+
C IENbI0 OCYIIECTBICHUS KPEIUTHONM MOOUIIBHOCTH HAlll YHMBEPCHUTET IOMAMUCAI
MEXUHCTUTYTLHOHAJIBHBIE COITIAIIEHUS O COTPYAHUYECTBE CO CIAEAYOIIMMHU BHICIIUMHU
y4eOHBIMU 3aBEJICHUSMH

1.Cunesckuii TexHoorudeckuii yausepcuret, [lombina

2.Yuusepcurert Jlac-Ilanemac-ne-I'pan Kanapus, Mcnanus

3. Prwxckuii TeXxHUUECKUN YHUBEPCHUTET, JIaTBus

4 BUJIHIOCKUI TEXHUYECKHUI YHUBEpcUTeT, JInTBa

5.Kapagenusckuii TeXHUUECKUM yHUBEpCUTET, Tpab3oH, Typrus .

OTtpaHo, 4TO 3a MOCIEAHUE FOJbI HAOIIOAACTCS TEHACHIIHS POCTa aKaJIEMUYECKOM
MOOMJIBHOCTH CTYJAEHTOB M TMpernojaBaTelieldl Hailero yHuBepcutera. Hampumep,
B TCUCHHE IMOCIEIHUE TOJbl 3a PyOeKOM IO MIUPOKOMY KPYTy CHEIUaIbHOCTEH
00y4anuck, MPOXOAUIIU CTAXXUPOBKH U MPAKTUKY Oosiee 183 cTyqeHTOB, MArUCTPAHTOB,
aCIMpPaHTOB U COTPYAHUKOB yHHBepcuteTa. B pamkax [Iporpammer GIZ — 8 cryneHToB
u 27 npenoxaasareneit, LOGO-25 ctyneHToB u Jip.

O011ee KOTMYEeCTBO YYaCTHUKOB aKajieMuieckoir MoomnpHOoCTH TY T
B niepuoj ¢ 2015 o 2019 romax
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[Ipu sToM, 3a mociemHue 3 roja MOYTH B JBa pa3a BO3POCIO KOJUYECTBO
VYaCTHHKOB OOMEHHBIX TIpPOTpaMM, a TaKXe paclupwiach reorpadus OSTUX
koMaHIupoBoK (Ppannums, benbrus, bonrapus, Ucnanus, Utamus, Maaus, Manaiizus,
Kopes, Kuraii, SInonus, [Toneira, Yexus, CrnoBakusg U ap ). M3aMeHuics xapakrep
aKaJeMUYeCKO MOOWIIBHOCTH CTYICHTOB WM IpErojaBaTelieii: 0T 03HAKOMUTEIbHBIX
MOE3/IOK C CHCTEMOW 00pa30BaHus B 3apyOeKHBIX By3aX 10 OOYUCHHS U TPOXOXKICHUS
MPAKTUKH B paMKax yueOHO-00pa30BaTeIbHBIX IPOTPaMM 3a PyOEKOM.

TexHOJIOrnyeCcKnil yHUBEPCUTET Ta>KUKUCTaHA ABJISIICA aKTUBHBIM y4aCTHUKOM
npoekToB EBporneiickoro Coro3a, Takux kak Temmyc, Opacmyc MyHayc, Dpacmyc+,
FP7, GIZ u npyrux u ycnemHo y4acTBOBaJI B peaju3allii TAKUX MPOEKTOB!

e DOQUP - «J/lokymeHTamuu uisi oOecrieueHus: KadecTBa 00pa30oBaTEIbHBIX
IporpaMmm»

« SWAN- «3ddexTtuBHOE ympaBieHue BOAHBIMU pecypcamu lleHTpanbHOU
A3zun»

* HEICA- «/MaunuaruBa no BeICIIeMy 00pa30BaHUIO B 00J1acTh MH(POPMATUKH B
LTA»

* eINTERASIA — «Tpancdopmarnus pe3ynbTaroB UcciaeaoBaHus EBpomneickux
ctpad B oonactu UT juist anantanuu v ucnosib3oBanus B LlenTpanbHoi A3um»

« MAPREE - «Master programmes on Renewable Energy and Energy Efficiency
in Buildings in Central Asia and Russia» «Maructepckue mporpammsl B LleHTpanbHO#M
Azun u Poccuu mo BO300HOBIISIEMBIM UCTOYHUKAM SHEPTUU U SHEPTrodPPEKTUBHOCTH
3TaHUN»

* INOCAST —«Innolabsin Central AsiaforaSustainable Catalization of Innovation
in the Knowledge Triangle» «uHoBaimonnsie adopatopuu B lleHTpanbHON A3uu
JUI YCTOMYMBOM KaTaIM3allui WHHOBALMN B TPEYTOJIBHUKE 3HAHUWN»

* UNIWORK- «Strengthening Career Centres in Central Asia Higher Education
Institutions to empower graduates in obtaining and creating quality employment»

«Ykperenue LleHTpoB kapbepbl B By3ax LleHTpanbHOM A3uM 11 pacllupeHns
BO3MOXHOCTEW BBIIIYCKHUKOB B TPYAOYCTPOMCTBE U CO3JaHUU Kaue€CTBEHHOM
3aHATOCTU»

* PROMIS - «Professional Network of Master’s Degrees in Informatics as a
Second Competence»

«IIpodeccronanbHasi  ceTh MarucTpoB 1o HHPOPMATUKE  KaK BTOpas
KOMIIETEHLIHSI»

* MFQSE - «Modernization of higher education in the area of food quality and
safety in Tajikistan»

«MopnepHu3anys BbICIIEr0 00pa30BaHMs B OOJIACTH Ka4ecTBAa U OE30MACHOCTH
MUIIEBBIX TPOAYKTOB B Ta/PKUKHCTaHE»

* MIND -Management, Innovation, Development
« PAWER - Paving the way to interregional mobility and ensuring
relevance, quality and equity of access
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 Excellence in Engineering education through Teacher Training and New
Pedagogic Approaches in Russia and Tajikistan / EXTEND

e Modernization of Higher Education in Central Asia Through New
Technologies/ HiEdTec;

* I'epmanckoe OO6mecTtBo mo MexkayHapoaaomy corpyinunuyectsy GlZ-
Pernonanbnast mporpamma «IIpodeccuonanpbHoe o00pa3oBaHWE€ U TOBBLIIICHHE
kBannukaiuy B [{A B 061acTi nepepaboTKu TUI0A0B OBOIIEH U TPOAYKTOB MUTAHHSI

* LOGO e.V. - Landschaft und Oekologisches Gleichgewicht mit Osteuropa

Agriculture and Ecological Balance with Eastern Europe

CenbCckoe X034MCTBO U KOJIOTHUecKoe paBHoBecHe ¢ Bocrounoii EBpomnoii.

B HacTosi1iee BpeMsi Halll yHUBEPCUTET SBIISIETCS yYaCTHUKOM 4-X HOBBIX IPOEKTOB
nporpammbl Dpacmyc+, GlZ, Bcemupnoro 6anka, UNDP, u np.

Crnengyer oTMeTuTh, 4TO 3(h(HEKTHBHOE y4acTHE B ITHX MPOEKTAaX MO3BOJIUIIO
TexHonmoruueckomy yHUBEpCcUTETY TaKUKUCTaHA MOYYUTh TPAHTOBBIC PUHAHCOBBIC
MOJIICPKKH IO MPUOOPETEHN IO HOBBIX JIA0OPATOPHBIX 000PYI0BaHU M, HHHOBAIIMOHHBIX
UKT, acoTpynHukam U CTYI€HTaM - IPOXOXKICHUSI KYPCOB ITOBBIIIICHUS KBaTU(UKALIIH,
y4acTus B 3apyOEIKHBIX TPEHUHTaX U KOH(GEPEHIUSX.

B koHTekcTe nHTepHAIMOHAIU3AIMY 00pa30BaHUs B paMKaXxX Halllero yHUBEPCUTETA
POJIb AHTJIMICKOTO sA3bIKa MpUOOpeTaeT ocoboe 3HaueHue. Benp B Hacrosiiee BpeMs
AHIIMICKUN SI3BIK SIBJISIETCS SI3BIKOM  MEXKIyHapoJHOro oOuieHusi. MIMeHHO 37ech
HaXOAMUTCS YHUKAJIbHBIM pECYpC Pa3BUTUA MEXIYHAPOIHBIX IPOEKTOB, MPOrpaMm
U HUCCIIeIOBaHUN. YUUTHIBAs BaXXHOCTh  BXOXKJEHHUS B MHPOBOE 0Opa3oBaTelIbHOE
npocTpaHcTBO B TexHomornyeckoMm yHupepcutete Tamkukucrana ¢ 2012 rona, Obutn
OTKPBITHI TPYMIIBI ¢ OOyUYEHHEM Ha aHTJIMMCKOM SI3BIKE 1O TOJTOTOBKE CIICIIMAIMCTOB
(MupoBasi 5KOHOMHUKA).

CerogHsi o0 3TOM CIEUMAIBHOCTU YyXe oOywarorcsa Oojee /5 CTyIeHTOB, U UX
BO3MOXKHOCTh yYacTBOBAaTh B KOHKypcaxX MO MOOMJIBHOCTH CTYAEHTOB, C LEJbIO
npojoJbKeHust yueOnl B EBponielickux By3ax 0osiee BhICOKA.

TexHonornyeckui yHUBEpCUTET TaJPKUKUCTAHA SBISIETCS 0a30BbIM BY30M
no HanpasicHuio MKT(IT) na 6aze Illanxaiickoro opraHu3aiiii COTPYIHHYCCTBA,
YTO MO3BOJISIET €HI€ IIMPE PACHPOCTHATH CBOI MEXAYHAPOAHYIO IEATEIBHOCTh
¢ ynuBepcureramu Kwuras m Poccun. Kaxneii rog B pamkax YIIOC namemy
YHUBEPCUTETY BBIICIATCS KBOTHI Ha yueOy B maructparype no Hampasienuro KT,
YTO TOXKE€ MO3BOJISIET HAIIMM BBIMYCKHUKAM BOWTH B HOBBIM MHUp 00pa3oBaTesIbHBIX
TE€XHOJIOTHH.

B sTtom koHTekcTe TeXHONOrMYEeCKMU YHHMBEPCUTET TaKMKHUCTaHA MOIIHCAI
noroBop o corpyanudectse ¢ Llentpom Kondynuu npu TampkukckoM HallmOHAILHOM
YHUBEPCHUTETE W IOCIECIHUE TPU TOAA IPENOAABATENIM 3TOrO LIEHTPA BEIYT KYypChI
KUTAMCKOTO SI3bIKa I CTYJICHTOB M MPENOJABATENIEN HAIIEro YHUBEPCUTETA. DTO
MO3BOJIMJIO PACHIMPUTH TOPU3OHTHI Y4eOHO-00pa30BaTeNbHBIX 0e310K B Kuraiickue
BY3Bbl.
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HecoMHeHHO, B YHHMBEPCHUTETE CIIOKWIOCH TOHUMAHHUE MEXTYHAPOTHOM
NESTENHHOCTH, Kak dA(PQPEKTUBHOTO CpEICTBa pacCHIMpEeHUs 00pa30BaTEIHLHOTO
NPOCTPAHCTBA CTYJEHTA, MAarucTpaHTa, aCHUpPaHTa, KaK MEXaHW3Ma TOBBIIICHUS
CHEIUaIbHON M HAyYHOU KBaTM(DUKAITUU COTPYTHHUKOB.

Bce BrIieoTMedeHHOE TIO3BOJISIET CAENIATh BBIBOJ, YTO MEKTyHAPOIHBIN ACTIEKT
B JCATEIBHOCTH HAIIETO YHUBEpPCUTETa OyIeT pacuIupsThCs, W OE3yCIOBHO BCE
3TO TOCHMOCOOCTBYET aKaJIeMHYECKOW MOOUIBHOCTH M A()PEKTUBHON TMOIATOTOBKE
BBICOKOKBUTH(PUITUPOBAHHBIX KaJAPOB HOBOU (popMaIuu.
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