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Abstract
In terms of modern conditions, the world of education is signi  cantly changing. 

The development strategies of higher education in many countries are aimed at the 
internationalization of the educational system. The process of internationalization is 
focused on strengthening the intellectual potential of the country, sharing experiences 
of international partner universities and their integration into the educational and re-
search process, promoting education of the participating countries, science, and culture 
in the global educational market. In this article, we wanted to reveal the most important 
aspects of the internationalization, on university development and recognition, through 
the development of academic mobility and participation on national and international 
ratings, as well as active participation in international programs like Erasmus plus.

Key words: internationalization, educational system, Academic mobility, ratings, 
QS, accreditation, Erasmus plus, PAWER, students.

Introduction
The development of internationalization is supported by the interaction of partner 

universities, when each participant “shares” the most powerful aspects of the educa-
tional process and research with partners, thereby enhancing the quality of education.

Developing the internationalization of education, University is given the oppor-
tunity to increase the competitiveness of not only the country’s economy due to the 
adaptability of graduates to the global world in all areas of society, but also to increase 
the competitiveness of human resources and the university as a whole.

The process of internationalization in the  eld of education is aimed at achieving 
the following goals: changing and increasing  nancial resources by attracting foreign 
students on a commercial basis, consolidating the regional interaction of the university 
with other organizations to use effectively its resources, training students in foreign 
partner universities, improving the quality of education and scienti  c researches of 
students and teachers in the international educational space.

Today, Central Asian countries have a weak development of internationalization, 
a low global academic reputation, and a poor educational infrastructure. In this con-
nection, there is a need to introduce projects that will enhance the competitiveness of 
higher education institutions in the global educational space, particularly these con-
cerns educational organizations, which are involved in the preparation of special edu-
cation in various areas of the economy.
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The Strategic Development Plan of the Republic until 2025, approved by Presi-
dent Nursultan Nazarbayev on February 15, 2018, [1] emphasizes that Kazakhstan will 
be undertaken to involve foreign students to Kazakhstani universities. It is expected 
extensively cooperate with foreign partners: the introduction of joint educational pro-
grams; involving teachers, top managers and students; the implementation of research 
projects, the participation of partners in university management; establishing world 
university campuses. Furthermore, the practice of holding forums, exhibitions and Ka-
zakhstan’s educational days abroad (in countries with the greatest potential for attract-
ing applicants) will be continued. There will be an increase of educational programs in 
English, grants for the training of English-speaking specialists, the quali  cations of the 
teaching staff for teaching in English: and textbooks and teaching materials in English 
will be developed.

In 2017, the draft Law of the Republic of Kazakhstan “On Amendments and Ad-
ditions to Certain Legislative Acts of the Republic of Kazakhstan on the Expansion 
of Academic and Managerial Independence of Higher Educational Institutions” was 
adopted [2]. The draft law is aimed at improving the competitiveness of universities 
and provides them with: academic freedom in the preparation of educational programs; 
managerial autonomy through transformation into non-commercial joint-stock compa-
nies (NCO); increasing the effectiveness of all activities by ensuring accountability to 
institutions of governance; the possibility of adapting to market conditions and inde-
pendent participation in economic relations; the possibility of active diversi  cation of 
income sources and  nancial  ows; introduction of modern methods of management 
and budgeting; expansion of international cooperation; involving investment in the 
development of endowment fund of universities.

Internationalization through Academic mobility
One of the tools to train specialists for the labor market, which will improve the 

quality of education, is academic mobility, not only external, but also internal. Ac-
ademic mobility of students allows developing the following competencies:  nding 
ways to interact with the world community, ability to study the problem in a compara-
tive aspect, ability to cross-cultural communication, ability to assess their own level of 
knowledge, ability to change self-perception, knowledge of other cultures. Academic 
mobility gives the impetus to the development and self-improvement through new con-
tacts and attitudes, as well as comparison of educational systems. The absences of bar-
riers in education strengthen international cooperation and interconnection; enhances 
the quality of higher education and research.

 To improve the quality of training, it is necessary to enhance the model of the 
organization of academic mobility among universities. The development of academic 
mobility requires the solution of certain issues: increasing the availability of choice and 
implementation of various educational trajectories for trainees within one or several 
basic educational programs; increasing the attractiveness of the proposed educational 
trajectories, as well as providing trainees with the opportunity to choose the most 
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appropriate trajectories for them; taking into account their personal characteristics, 
abilities, preferences, interests; creation of corporate informational, educational, per-
sonnel and material and technical resources at the intercollegiate level, as well as 
through the organization of interaction with enterprises-strategic partners; forming mo-
tivation of academic mobility for students.

International Educational Research and experience of teachers, it is an integral 
part of the quality of the internationalization of the educational process and, as a con-
sequence, the results of the educational activities of students is largely dependent on 
the competence of the teaching/faculty staff. According to a number of researchers, the 
international educational and research experience of faculty staff who actively partici-
pate in universities is directly related to the effectiveness of internationalization. This 
experience allows them to more easily be involved in international research activities 
and involve students in this activity.

Cross-cultural communication skills, work in an intercultural team, study abroad 
allow faculty staff to transfer them into the educational process implemented by them, 
to prepare students for intercultural interaction, and in some cases, to the global re-
sponsibility for their decisions on some professional solutions.

Foreign experience of training or teaching allows faculty staff to develop new ef-
fective methods of training and, most importantly, to develop and improve the skills of 
working with multi-language and / or foreign language audience of students. Training 
students in a multilingual audience requires teachers to adjust teaching and monitoring 
methods to re  ect their cultural context.

Effective internationalization requires teachers and researchers to exchange expe-
rience, implement joint projects, and support the implementation of internationaliza-
tion initiatives, which is possible only with the active and systematic involvement of 
teachers in the international professional and pedagogical community. This involve-
ment is realized through the membership of teachers in foreign / international profes-
sional associations, participation in international projects, consortia, procedures for 
external assessment of the quality of the educational process in other universities (in-
cluding foreign ones).

Thus, the development of academic mobility of faculty members is an important 
part of the university.

Internationalization and University recognition
The general Indicators of the internationalization development of universities are:  

accreditation of the educational process in accordance with the world requirements, 
both institutional and educational programs as a whole implemented in universities, the 
Citation Index as well as the active publication of university teachers, the integration of 
education, science and production, and ultimately recognition of the university in the 
international space and inclusion in world university rankings as a QS, THE etc.. The 
state program for the development of education for 2016-2019 [3] is aimed at improv-
ing the competitiveness of the educational system of Kazakhstan.
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Integration into the world educational space, the achievement of a high level of 
quality of higher education that meets the needs of the labor market, the objectives of 
the industrial and innovative development of the country are the most important as-
pects of this tool relating to internationalization.

For any modern university is one important point is the cooperation with other 
universities - both foreign and domestic. This subsection is an indicator of its image, 
popularity and attractiveness for entrants, and it is also a natural consequence of the 
processes of internationalization and globalization affecting all spheres of human activ-
ity, including higher education. One of the forms of universities alliance is a network-
ing cooperation, implicating the creation of a network of universities cooperating with 
each other. Some researchers call such alliances as consortia of universities as well. 

It is impossible to imagine the cooperation of universities in different countries 
without the exchange of students and teachers. For this reason, special attention in the 
work of network of education associations is paid to the academic mobility. Each con-
sortium is developing new ways to improve the effectiveness of mobility programs and 
remove obstacles of mobility that exist in any educational institution.

Academic mobility of students is one of the indicators that in  uence the image of 
the university, claiming pride of place among its competitors in various international 
rankings of higher educational institutions. All Kazakhstani universities are ranked in 
the rating by following categories: resources, environment, cooperation and outcome. 
The speci  city of the rating lies in the examination of the higher education system as a 
whole, and a considerable attention to the reputation of the university in the academic 
environment, and in terms of importance it is considered to be a contribution to world 
scienti  c research, the quality of teaching. 

There are several reputable ratings, each of which can have universities in com-
pletely different ways on an international basis such as QS and national level such as 
the Independent Kazakh Agency for Quality Assurance in Education and an Indepen-
dent Agency for Accreditation and Rating.  An important feature of the rating is in  u-
enced by the opinion of experts in their focus areas.

The position of the university in various ratings often becomes the determining 
factor in choosing the place of study. Applicants do not spend a lot of time under-
standing the rating; nevertheless they try to understand where the best education is. 
Differences in the criteria and methods for evaluating higher education institutions 
affect the outcome, and the  nal positions of higher education institutions depend on 
it. For example, in 2018, 16 specialties of KazNAU took part in the national rating of 
the Independent Kazakh Agency for Quality Assurance in Education in two levels of 
preparation (bachelor’s degree, master’s degree) [4]. 
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Table -1. Summary data on the Rating of the IQAA in 2017-2018 academic 
years.

2017 year 2018 year
Bachelor Master’s Bachelor  Master

1-place 5 11 8 11
2 - place 3 1 3 3
3- place 4 2 3 -
Attended 22 specialties of both levels Attended 16 specialties of both levels 

The agency announced results on  June 2018 and by the results KazNAU took I 
places – on 8 educational programs of BSc, 11 educational programs of MSc, II - 3 
educational programs of PhD. An important criteria in the assessment of the university 
reputation is the academic mobility and the internationalization. Due to this, the uni-
versity scored on high scores and took best places.

  

Figure-1. Dynamics of top places for educational programmes of KazNAU in 
terms of training levels based on the results of the IQAA rating.

In 2018 IQAA held the next, National rating of the best universities of Kazakhstan and rating of 
educational programs.  According to the results of IQAA agency Kazakh National Agrar-
ian University took the IV place among the best technical universities of Kazakhstan 
with a  nal score of 79.22, conceding such universities as Kazakh-British University 
(92,67), Karaganda State Technical University 89.84, and Kazakh National Research 
Technical University named after K. Satpayev (89,78).

Table – 2. Best technical universities of Kazakhstan
Universities Final  score

1 Kazakh-British University 92,67
2 Karaganda State Technical University 89.84
3 Kazakh National Research Technical University named after 

K. Satpayev
89,78

4 Kazakh National Agrarian University 79,22
5 D. Serikbayev East Kazakhstan state technical university 66,06

2017 year
IQAA 2018 

year
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On June 06, 2018, according to QS WUR-2019 [5] the results of the best universi-
ties ranking were published. The purpose of the rating is to present the world’s univer-
sities as multilateral organizations, to show the extent of their progress in the process 
of development and establishment as world-class universities. While compiling the 
ranking of world universities, QS World University Rankings takes into account the 
authority of the university in the academic environment, the ratio of the teaching fac-
ulty to the number of students, the reputation among employers, the citation, the share 
of foreign teachers and students.

QS World University Rankings is recognized worldwide as an excellent tool for 
assessing the quality of education. The rating results are based on six indicators, and 
the number of representatives of the academic community and companies participat-
ing in the QS Global Academic Survey, QS Global Employer Survey makes them the 
largest in the world. In the QS WUR 2019 rating more than 2000 were considered, 
and more than 1000 universities were ranked. 10 Universities from Kazakhstan were 
Ranked, and KazNAU for the  rst time entered this rating and is recognized among the 
TOP-700 as the best world university.

       

Pic-1. KazNAU at QS WUR website.

PAWER is an Erasmus+ Capacity Building in the  eld of Higher Education proj-
ect with a very ambitious objective. Five European Universities would support the 
modernization, accessibility and internationalization of 23 universities from 8 different 
countries in 4 different regions. The objectives of the project is: to share the knowl-
edge of the credit system used in each partner country, to analyze the actual meaning 
of “credit” in each partner institution, and to develop common methodology for the 
de  nition of Learning Outcome and workload, to share information on how the ECTS 
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are applied and used in the partner countries that already adopted the system, or will be 
applied in those that are going to join EHEA, to enhance the human resource capacity 
in planning, delivering, and evaluating degree courses, to implement concrete pilot ex-
amples in some degree courses developed by the partners in the framework of previous 
joint projects, to analyze the grade system in each country and in each partner institu-
tions, and make a concrete comparison in the selected degree courses, to collect data 
on credits recognition and grade transfer in the implemented and ongoing EMA2 and 
Credit Mobility projects in the 4 regions, to provide a table with percentage of students’ 
performances in the last 3 years in at least 5  elds of study (ISCED) among the pilot 
courses, to establish follow up actions in cooperation with EU universities by signing 
bilateral agreements in view of “Credit Mobility” program calls and inter-institutional 
cooperation [6]. For universities it makes sense to deal with getting into ratings if an 
educational institution works for the international market, or to implement interna-
tionalization  and here it is necessary to understand that we are changing something 
in our work not after having accidentally got into the rating or progressed to it, on the 
contrary, we should change for the reason of noticing your university. But at the same 
time, when the university opens for the international market, it is essential to change 
the working mechanisms anyways. This greatly affects the quality of education. That is 
why, the project as PAWER can effectively impact for development academic mobility, 
internationalization and cooperation between partner universities.  

 Conclusion
And  nally, as a consequence, the article can be summarized as follows. Strength-

ening these indicators and prioritize them in terms of development of the university as 
a whole, along with the development of academic mobility, help for the most sustain-
able development of internationalization of the university as a whole: the presence of a 
large number of contracts and memorandums with foreign universities, which actually 
works; availability of educational programs and training groups for university special-
ists in English; highly quali  ed faculty; availability of thematic research laboratories, 
research and training centers, accredited laboratories; active in international educa-
tional programs such as Erasmus Plus (PAWER);  the involvement of practitioners, 
as well as foreign experts in the process of teaching students; development of double 
degree programs with foreign universities, and of course participation in international 
rankings.
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INTERNATIONAL ACADEMIC MOBILITY: BENEFITS, FACING 
CHALLENGES AND WAYS TO SOLVE

Tireuov K.M., Zhyltyrova Zh.T., Rysbekova A.M.
Kazakh National Agrarian University, Almaty

Tireuov_k@mail.ru, zhanarzht1@gmail.com, alua.rysbekova@mail.ru

Internationalization and modernization have been the tendencies of the educa-
tional system in Kazakhstan in the last decade.  This trend is closely connected with 
the increase of students willing to study abroad for full and part time for mobility. The 
sharp increase of students’ exchange process is realized via various educational pro-
grams and in the framework of academic mobility. Academic mobility has been one 
of the most important indicators for establishing a strong bond in academic environ-
ment for students in cooperation with foreign university-partners and for ensuring the 
recognition of quali  cations at the level of European educational space. International 
students’ academic mobility could be an instrument of internationalization that facili-
tates the participation of national institutions in international knowledge  ows. In this 
regard, mobility exchange is believed to improve learning and administrative practices 
of higher education institutions through the sharing of experiences and success stories 
in different contexts [1].

Much work in this direction is being realized by Kazakh National Agrarian 
University (KazNAU), one of the leading national universities in Kazakhstan which 
takes a signi  cant role in training highly quali  ed, competitive specialists for agricultural 
sphere. As the agriculture is considered to be a vital issue not only for the economic 
growth of a country but for the whole world in general, integration of the university into 
the global scienti  c-educational space has its own speci  c place for its development. 
International cooperation at Kazakh National Agrarian University is realized with more 
than 130 leading foreign universities, scienti  c institutions and centers of Europe, the 
North America, Asia, Paci  c – ocean regions and the Commonwealth of Independent 
States (CIS) and deals with the scope of activities aimed at the internationalization of 
education, transfer of innovative technologies, the organization of cooperation with 
leading foreign universities and international associations, the implementation of 
scienti  c - educational programs and projects. Therefore, in order to be on time for 
every new trend in science, business and education, the young scientists, students need 
to share their experience through mobility [1].

The university assists in developing international mobility which is connected 
with the provision of conveniences and tools to support students in credit allocation 
and grade conversion. As the evaluating criteria, credit allocation and grading system 
vary in each country which causes some dif  culties. These tasks also could be realized 
via being a member of partner - university of the PAWER project where European, 
Asian, Central Asian, Caucasus and Russian HE institutions take part. Thus, the aim 
and objectives of the project play a relevant role in solving this issue, as it is targeted 
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for supporting students’ mobility not only among partner and European universities, 
but with the universities of different regions. By fostering information and sharing 
best practices, the project is expected to contribute towards an innovative, effective 
and ef  cient management of mobility process. As every partner-university will get ac-
quainted with the various systems of training and credit allocation which will allow to 
increase the academic mobility and the international rating of each university. 

In order to realize the rights to academic mobility, the university provides with 
the opportunity of mastering the disciplines similar to the curriculum in the home uni-
versities of foreign partner universities. There is also a possibility to get grant support 
for training, internships abroad and taking part in such programs as the International 
Credit Mobility “Erasmus+”, “Mevlana”, “GIZ” and many others. In summer and win-
ter the Master’s and PhD students from other countries annually can apply for an In-
ternational Master’s Summer and Winter Schools held on the basis of university with 
several directions of training in agricultural domain. It is a great opportunity for foreign 
students to get acquainted with the university, specialty closer and for local students to 
gain international experience and make friends with incoming foreign students. In the 
framework of PAWER project in 2018-2019 academic year the mobility exchange was 
realized with local S. Seifullin Kazakh AgroTechnical and Sh. Ualikhanov Kokshetau 
State Universities on specialties as “Information Systems”, “Computing and software” 
and with far abroad universities as Szent Istvan University (Hungary), Vitautas Mag-
nus Academy (Lithuania), Suleimen Demirel University (Turkey) and Warmia-Mazury 
University in Olsztyn (Poland). Their disciplines and grades were recognized by their 
arrival. International Cooperation Department, Center for Academic Mobility and In-
ternational Educational Programs assist students in choosing university-partner, pre-
paring the applications and documents for all types of academic mobility programs [2].

Besides, international academic mobility however poses both opportunities, 
bene  ts and challenges except recognition of credits and grading. Behind the bene  ts, 
it has also been facing various challenges in  nancial issues and in choosing some dis-
ciplines which will coincide with the local subjects.  

In order to solve the issue, today the attempts are taken at KazNAU in har-
monizing the disciplines with the guest universities, the result of which can be the 
development of joint educational programs with partner universities. Concerning the 
 nancial issues, it could be solved if the stakeholders - employers would be interested 

in allocating some money for training specialists who could be later employed at their 
company. As the graduates who takes part in mobility will have a rich luggage of com-
petences and experience. However, the fact that mobility of students has already been 
the top priority of not only KazNAU, but the Kazakhstani higher education institutions 
makes the prospect of having support for student mobility is quite high. 

In conclusion it should be pointed out that the decision of above-mentioned 
challenges, the recognition of credits and grading system easily at every university will 
make a great impact on students’ motivation to take part at academic mobility and on 
the development of internationalization and international mobility process.  
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ENLARGEMENT OF COMPETENCE OF VERBAL TRANSLATORS IN 
SPEAKING TRAINING

Toshxonov L.T.
Andijan branch of Tashkent state agrarian university, Uzbekistan

lochin@inbox.ru  

Uzbekistan from year to year becomes a multilingual country in Central Asia. 
Currently, bilingualism will not surprise anyone, because in secondary schools, not 
only one foreign language is taught, but two and sometimes three languages   at once. 
In accordance with this, the training of translators in higher educational institutions 
becomes more problematic and this is due to the fact that students speak oral in two or 
three languages, but for further education and training of interpreters the knowledge 
obtained in secondary school in the basic foreign language becomes insuf  cient.

In the conditions of the modern education system in Uzbekistan at this time, at-
tention is paid to a greater degree not only to the student’s knowledge set, but also to 
instill competence in the area in which the student receives knowledge. “In contrast to 
the traditional approach, the purpose of which was the assimilation of a certain set of 
knowledge and skills, the competence-based approach is more practical and focused 
on the result of learning. Certain planned goals (characteristics) are laid out in the cur-
riculum - what the student will know and be able to do “at the exit” - at the end of the 
course”.

The curriculum is designed in such a way that during the course of the study a stu-
dent can gain suf  cient knowledge of the basic specialty, and as a result of the training 
he could master certain competence skills of an interpreter, both written and oral. The 
training of interpreters is the most dif  cult process in the system of training specialists.

This is due to the fact that interpreters must have not only knowledge of a foreign 
language at the level of translation, but also have the skills of correct pronunciation, 
the ability to use conversational living vocabulary, and also have skills of ethics and 
behavior. Competence in modern graduates is an important part of the work of univer-
sities that issue diplomas to specialists. In Soviet and post-Soviet times, we drew on the 
basic skills and abilities of future translators. We taught proper communication in the 
foreign language being studied, and, accordingly, students’ pro  ciency in native and 
foreign languages   from their native language.  The current curricula and requirements 
for them are drawn up according to the Bologna system of programming, where the 
basic requirement is the competence of graduates.

Our university participated in the project PAWER, where the main task was to 
build competencies in a number of subjects in higher educational institutions, and the 
Language was also included in the number of these subjects. The author of the article is 
also a direct participant in the above project. The project considered: General language 
competences (30 points) and subject competences (29 points), as well as the most 



15

relevant general and subject competencies were determined based on the results of a 
survey among students of participating universities and teachers [3]. The competencies 
developed under the project were discussed in accordance with the subject competen-
cies speci  cally for Central Asia, since the competencies developed for the European 
region did not always  nd their application for Central Asian universities. In general, 
each institution of higher education is engaged in the development of competencies in 
the preparation of a curriculum for linguists and philologists, but in applying it there 
will always be differences in the application of competence in practice.

In this article I would like to draw attention to the development of competen-
cies for translators, since It is training of translators that is considered one of the most 
relevant in our globalizing world, and one of the most popular. A translator is a living 
bridge between multicultural and multi-linguistic communities, and in interpreting it is 
about the speed of speech and the speed of translation that the future translator needs 
to inculcate over the years of his studies at the university. Another problem with the 
training of interpreters is currently a multicultural environment, which affects thinking, 
behavior, and vocabulary when translating into their native language.

The main task of teachers of translation departments at the present time is the de-
velopment of students of translation departments not only translation competence, and 
competence in language knowledge, but also multicultural education, which should be 
instilled during the training of a future translator.

A translator who grew up in a multicultural environment should be able to distin-
guish the cultural values   of each ethnic group, with which our future translator had a 
relationship, and then at the university should instill elements of tolerance and mutual 
understanding between different-language cultures. And another problem in such cases 
is that a person who grew up in a multicultural environment becomes multilingual, 
usually two, three, and sometimes even four languages. And when translating to such a 
multilingual translator, it is necessary to switch not to one foreign language, but when 
interpreting, the translator can apply words from those languages   that he speaks as 
a whole during high-speed translation. And the last becomes an inherent problem in 
modern high school, which prepares interpreters. An example is the university where 
Andijan state university: our students are mostly trilinguals - trilingual students, they 
speak Uzbek (native), Russian (second, but mostly native to urban students) and at the 
university they study according to the program: Uzbek - English program - where Eng-
lish is the main foreign language. They will become translators from English to Uzbek 
and back from Uzbek to English interpreters. The confusion of languages   for the most 
part, of course, is very good, because Students can work both in their homeland, also in 
Russia, and English-speaking countries. But the main goal of our department is to train 
interpreters for Uzbekistan, and for the Uzbek market, where there is always a shortage 
of simultaneous interpreters for the native language from English and vice versa.

What are the main methods of teaching such students to teachers have to con-
stantly work with students in the two main areas of instruction in languages, and this 
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is Uzbek and English. Now, the department’s curriculum includes subjects that were 
previously absent from our university’s program - this is the Uzbek language and lit-
erature (these are no longer general subjects but practical lessons, the teaching hours 
of which are increased from 2 hours per week to 6 hours, respectively, loans), Lectures 
on general subjects such as History, Philosophy, Sociology are in Uzbek, and specialty 
subjects are entirely in English. In this scenario, it became much easier for students and 
teachers. Previously, some basic subjects were conducted in Russian (by local teach-
ers) and invited professors from abroad.

Now the main emphasis in the professional competence of students is on knowl-
edge of the native language, on mastering the skills of oral speech and, accordingly, 
on the development of skills in intercultural communication, and then, because we are 
preparing translators for the Uzbek-English program, now the emphasis in intercultural 
communication is placed on the culture of communication in English-speaking coun-
tries.

In order for a graduate of the translation department to become a professional and 
competent translator, it is necessary to make an approximate portrait of the graduate of 
the translation department in advance, for this you need to collect the necessary infor-
mation on the competence of the translator as a whole, and build a portrait of the future 
graduate on the basis of general competencies. According to I.A. Winter “competenc-
es are some internal, potential, hidden psychological neoplasms: knowledge, percep-
tions, programs (algorithms) of actions, value systems and relationships, which are 
then revealed in human competences”. Therefore, one should not oppose competence 
to knowledge, skills and abilities, since the very concept of competence «includes not 
only cognitive and operational-technological components, but also motivational, ethi-
cal, social and behavioral, which includes» learning outcomes (knowledge and skills), 
value system orientations, habits, etc. «.

The modern system of higher education in Uzbekistan, like many universities in 
the post-Soviet region, is characterized by a change of priorities in the formulation of 
tasks and a transition from the traditional approach to knowledge to the improved mod-
ern competence approach in the Bologna system. Competence-based approach focuses 
on the practice and practical use of skills and focuses on learning outcomes. Certain 
planned goals (characteristics) are laid in the curriculum - what the student will know 
and be able to do after graduation. Ideas about the professional and personal character-
istics of the future graduate will allow to set the requirements for the education system 
(the process of implementing the educational program, the conditions of education, 
providing a quality result), on their basis to make a picture of education for a particular 
specialty as a whole. Within the framework of the competence approach, the forma-
tion of the competence of a future specialist “specialty”, bachelor’s degree, magistracy, 
postgraduate, doctoral studies), possessing a number of general cultural and profes-
sional competences, is considered as a global educational goal.
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This article attempts to describe a professional portrait of a linguist and translator: 
competence, competencies, and its components. I.A. Winter highlighted the following 
competencies in the portrait of a specialist:

- these are the generalized core competencies that ensure the normal functioning 
of a person in society;

- professional and educational competencies are formed to manifest in these types 
of human activities;

- social (in the narrow sense of the word) competencies that characterize the inter-
action of a person with society, society, and other people.

Key and social competencies are fairly common and are inherent to graduates of 
all specialties. Therefore, we will take a closer look at the professional competencies 
of the translator linguist. The success of the pro  le activity of the translator largely de-
pends on the level of development of professional competence. Consequently, the or-
ganization of the preparation of a modern linguist translator should be aimed at the for-
mation of this kind of competence, serving as the basis of his professional development 
and continuous improvement. In the process of forming the professional competence 
of an interpreter, a “peculiar language personality” is being created, which differs from 
the usual presence of certain components. The essence of the above competencies: lin-
guistic competence, communicative competence, text-forming competence, technical 
competence, special personal characteristics and moral and ethical component.

Linguistic competence implies knowledge of the language itself, its structure and 
functioning, linguistic norms, including spelling and punctuation, as well as the ability 
to use this knowledge to understand other people’s thoughts and to express our own 
in oral and written form. Some researchers also call linguistic competence sociolin-
guistic. With this they emphasize the ability of the translator to choose the necessary 
linguistic form and the way of expressing thoughts depending on the conditions of 
communication (sphere, communication environment, communicative goals and inten-
tions of communicants).

The translator must have language competence in two languages   at once - native 
and foreign. For successful implementation of verbal communication, the communi-
cator must possess the linguistic means, norms and rules of the language in which he 
speaks. A translator participating in bilingual communication needs knowledge of all 
aspects of the two languages   in order to understand the source text and create the trans-
lation text. Therefore, the level of pro  ciency in linguistic competence in both native 
and foreign languages   should be high. 

For the translator, the choice of language means, the goals and the scope of com-
munication are set by the translation text itself, therefore the specialist must have a 
suf  ciently high level of language competence in both languages   in order to overcome 
dif  culties in translation. In this regard, the translator must constantly hone his skills, 
expand and replenish vocabulary, strive to learn new things about the language.
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In the modern world with the rapid development of digital technology, IT 
students must be competitive in the internal and external labor markets. This requires 
the possession of a variety of professional skills, especially competencies in the 
development of mobile applications.

In Innovative University of Eurasia (Pavlodar) in order to expand the competence 
of students, IT areas began to study the course “Programming Android Applications” 
of the Siberian State University of Telecommunications and Informatics (Novosibirsk). 
Training within the framework of academic mobility became possible due to the 
project “Paving the way to interregional mobility and ensuring compliance, quality and 
equality of access” of the Erasmus + program (http://ineu.edu.kz/ru/nashi-partnery/
mezhdunarodnoe-sotrudnichestvo/erasmus-plus/key-action-2-menu/programma-
erasmus-pawer).

The training course is aimed at obtaining practical skills in developing commercial 
applications of mobile devices (for example, “Automated recording of warehouse 
operations using a mobile phone”, “Monitoring using a mobile phone rooms, vehicles” 
and many others) that may be of interest to speci  c consumers. The complexity of the 
discipline is 4 ECTS credits or 144 hours.

The course is organized in such a way students without leaving the country, 
begin studying and “dive” into the subject matter. The remote study period lasts about 
3 months. Students are given access to a training course uploaded on an electronic 
information and educational environment, with a schedule of work, video lectures, 
practical exercises and test tasks. As part of this stage, students independently study 
the educational material, a teacher uploads assignments to students and checks them in 
the Moodle system, and a teacher conducts classes for students in a virtual classroom 
(based on the Mirapolis platform). It is also planned to develop the project under the 
guidance and in consultation of the course teacher in the Moodle system.

After successful completion of tasks and projects in the distance learning system, 
a short mobile intramural stage is organized for 7 days. The stage is necessary so that 
the teacher can personally meet with the students and hold additional consultations. 
Here, within the walls of the teaching university, students are protected by the  nal 
project. Students who have successfully mastered this course will receive documents 
on the course of training in the form of a certi  cate and an electronic portfolio, which 
will certainly be useful to graduates in the modern labor market.
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Training began on April 15, 2019. What dif  culties have we encountered? First of 
all, this is low motivation, or rather its steady decline from each week of the course. And 
this is not connected with the content or the teacher: the course materials are presented 
at a qualitative level, the content is logically aligned, the teacher was constantly “on-
line”. The main problem was that the students were not ready for distance learning. 
Distance learning implies a high motivation of students to learn. At the beginning, 
they had a motivation, because they signed up for the course, however, the course 
was designed for a rather long period, and the absence of a physically nearby teacher 
who monitors the learning process contributed to the students postponing the distance 
course assignments every day.

Firstly, as solution to this problem is to increase the motivation of students 
in distance learning. In order to do it curatorial hours and individual consultations 
with students were held on the topic of the importance of expanding professional 
competences in addition to the competencies that they receive at the university. We 
discussed Hard Skills - Soft Skills, time management technology and the possibility 
of self-realization in high school. A good example for them was also participation in 
the HR-forum, which was held at the university on May 30, 2019, where successful 
leaders of large and medium-sized companies shared their experiences in organizing 
their activities.

In order to carry out additional psychological and pedagogical support to students 
in the learning process, teachers from the supervising department “Information 
Technologies” also signed up for a distance course.

The mobile training phase of the course is planned from June 30 to July 6, 2019. 
According to the results of the remote stage, the best projects will be selected, and their 
authors will be invited to the  nal stage in Novosibirsk to defend the course project.

Thanks to the project “Access to Interregional Mobility and Ensuring Compliance, 
Quality and Equal Access” of the Erasmus+ program, we have the opportunity to 
realize academic mobility in a high-ranking university in Russia. The introduction of 
the base university (InEU) adds the discipline “Programming Android Applications” in 
the student transcript as successfully mastered.

In addition to the obvious advantages for students who are given by the experience 
of organizing training in the course, we also gained experience using innovative 
educational technologies at SIBSUT, which will certainly  nd application in our 
university.
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One of the most urgent issues all over the educational world is mutual recognition 
of academic degrees and international cooperation in quality management. The main 
focus is given to professional mobility. Over the recent ten years among the major tasks 
of Bologna reforms European academic society has considered the development of 
students’, professors’ and administrative staff academic mobility. 

The aim of academic mobility programs’ development is improvement of edu-
cation quality, amelioration of mutual understanding between different peoples and 
cultures, education of new generation, prepared to live and work in the international 
information society.

Development of academic mobility for students, professors and administrative 
staff became especially important after the principles of the Bologna process have been 
accepted. The goal is integration into European and international educational environ-
ment. Thus PAWER project puts the idea of promoting interregional mobility as an 
effective exercise of students and university capacity building. It is obvious that inter-
national projects, cooperation, partnership

and mobility programs greatly contribute the increase if graduates’ competive-
ness: they master foreign languages, can work in various companies, continue their 
education and acquire PhDs in western universities. Academic mobility programs form 
a growing-point for a university. Such programs change all the university activity and 
life: infrastructure, library, rules and regulations, etc. Academic mobility programs 
promote upgrading quali  cation of higher-education teaching personnel and adminis-
trative staff, modernization of research procedures and management patterns.

The necessity to develop academic mobility is determined by innovative nature of 
modern industry, intrinsic demand for diversi  cation of education and educational ser-
vices market development. Academic mobility is subject not only to Bologna process 
documentation, but also to the aligned international acts, migration and educational 
regulations, interuniversity agreements. For example Innovative University of Eurasia 
has its own Development plan according to which the university sets up contacts to 
perform international educational Bachelor and Master degree programs.

Academic mobility is accompanied by a number of problems associated with its 
realization such as: development and implementation of individual educational trajec-
tories, creation and development of joint educational programs of several institutions 
of higher education, sources and mechanisms of  nancing, status, rules of distribution 
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and recognition of documents, language of teaching and academic communication. The 
last position is the knowledge of a foreign language and even several foreign languag-
es. Unfortunately it is the weakest link for the majority of students. The opportunity of 
being a member of PAWER project is a real potential for creating a corporate system 
for inner and international academic mobility among project universities involved.  
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When it comes to student mobility, the European Union has a strikingly simple 
view of the world: students (and staff) desire to become mobile. The fact that many do 
not is entirely due to obstacles in their way. As a result of this, Innovative University 
of Eurasia has created an array of instruments designed to remove these obstacles, or 
anyway reduce their deterring effect.

Mobility obstacles comprise, amongst others, funding, recognition, linguistic is-
sues, information and guidance, curricula and organisation, motivation and access.

Funding
A lack of funding is identi  ed as a major obstacle to transnational mobility, 

whether this concerns temporary study in another country, or mobility for a full degree. 
As far as we can see, Innovative University of Eurasia has addressed this challenge 
mainly  by means of the provision of scholarships in the framework of its cooperation 
programmes.  

Recognition
We are convinced that problems with the recognition of degrees and periods of 

study abroad prevent higher volumes of mobility than hitherto attained. Efforts to im-
prove recognition in InEU  set University   Academic Recognition Information body 
based on the PAWER consortium credit transfer system.  Also University developed the 
Diploma Supplement (DS), which is to be used as an appendix to the national degree 
(or quali  cation) and which provides, according to a common format, a description of 
the “nature, level, context, content and status of studies undertaken and successfully 
completed” by a graduate. It is intended to facilitate the professional and academic 
recognition of degrees and other quali  cations between countries, by contextualising 
and “translating” the degree for better understanding outside of the country where it is 
issued. 

Language
The learning of  foreign languages and multilingualism more generally has been 

a key concern of the mobility. European mobility policies need to understand each 
other across country borders. At the same time, the lack of a command of foreign 
languages has been regarded as a key deterrent to mobility. Documents on linguistic 
issues with regard to mobility have therefore been “double-edged”. On the one hand, 
they stress that mobility can be a tool for language learning. On the other hand, they 
have acknowledged that the widespread lack of the mastery of more than one European 
language presents an obstacle to the mobility of students (and staff).
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For a long time, the former rather than the latter has been highlighted and as the 
result Innovative University of Eurasia provides all participants of the mobility strand 
with language support. The document that was adopted at University provides an op-
portunity for total immersion in another language and culture. Foreign language skills 
and intercultural competences widen an individual’s professional options, upgrade the 
skills of the European workforce and are essential elements of language identity. 

Motivation and motivators
Innovative University of Eurasia policies assume that the natural inclination of 

higher education students (and other “young people”) is to want to be mobile, and that 
only concrete obstacles prevent more from becoming mobile. 

However, our surveys acknowledge that students might lack in motivation. We 
admit that “the bene  ts of learning mobility may not be suf  ciently understood among 
young people themselves” and that there may be a “general reluctance to leave ‘home’”. 
Such reasoning can also be found in the Youth on the Move Communication.

In order to counter such attitudes, it must be made sure that “the bene  ts of learn-
ing mobility are better explained to them.” In this context, teaching staff and other 
multipliers are expected to play the role of motivators. Examples of good practice are 
likewise highlighted as a way forward, as is the proper preparation of mobility periods. 
The provision of information on mobility opportunities, particularly in the context of 
European and national scholarship programmes, is also being recommended, inclusive 
of information campaigns.

 Mobility programs are in real need that provides its participants with experiences 
in their  elds of study and work by presenting them global trends. It promotes the aca-
demic, professional and individual development of the participants while contributing 
to the extension of the worldwide work market. It is evident that this process has an 
impact on not only individuals but also on the worldwide labor market with its enlarg-
ing scope and comprehensive strategies as well as its challenges by rapid developments 
in the demands and needs of the new era.
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An important component of the modern process of modernization of higher edu-
cation is academic mobility of students and teachers, which is one of the most impor-
tant principles of the Bologna Declaration. The mobility of students and teachers plays 
a signi  cant role not only as a tool for integrating universities into the international 
educational space, but as one of the indicators of the performance of universities.

The development of mobility programs is especially important in the context of 
Kazakhstan’s entry into the European educational space, the establishment of social, 
political, economic and cultural relations with its European neighbors. Academic mo-
bility is not limited to student and teacher exchange mechanisms; it is also a process of 
exchanging scienti  c and cultural potential, resources, and learning technologies.

Today, academic mobility is mainly provided through Erasmus exchange pro-
grams. To expand academic mobility, an active information and thought-out education-
al policy is needed. Today, in most regional universities of Kazakhstan prerequisites 
for the regulatory support of academic mobility are created. So, the regulations on aca-
demic mobility, the provisions on the transfer and accumulation of loans by type ECTS 
were developed. Some of the universities in their strategic development plans re  ected 
the implementation of academic mobility. Universities provide institutional support for 
academic mobility. In some of them the corresponding structural divisions function.

However, there are still many problematic aspects that impede the further devel-
opment of academic mobility. The main barriers to academic mobility are the issues 
of  nancing, language training, signi  cant differences in the curriculum of studies and 
the lack of a well-developed system of transfer and accumulation of credits. Each par-
ticipant in the process of academic mobility is faced with the need to address speci  c 
within training and about training situations.

In regional universities there are not enough teachers and students who are  uent 
in a foreign language. In most regional universities there are no programs in foreign 
languages, as there are no teachers of special disciplines who are  uent in the language. 
Taking this into account, it is necessary to work out the mechanisms of advanced train-
ing and language training for teachers, ensuring the mobility of teachers.

The predominant way to implement academic mobility of teachers is to send 
them to partner universities and organizations for: learning the language and drawing 
up programs of courses adapted to modern realities; lecturing, conducting classes 
and consultations; participation in scienti  c work within joint themes; participation 
in advanced training programs; internships during the period of creative vacations; 
participation in conferences and seminars.
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Another equally important problem is the recalculation of disciplines, and the 
organization of the learning process. This problem is due to signi  cant differences in 
the plans and programs of study in universities of different countries. The university 
should independently develop and document the methodology for assessing the period 
of study abroad and the mechanism for re-calculating disciplines.

The problem is also the lack of motivation of students, which is associated with 
additional  nancial burden, incomplete information about the possibility of obtaining 
scholarships and grants.

For the development of academic mobility of regional universities, it is necessary 
to implement the following activities:

- creation and development of a system of grants for students, graduate students 
and teachers;

- improvement of organizational mechanisms and internal regulatory and 
methodological support of academic mobility;

- providing high-quality training of students, teachers and employees of universities 
in foreign languages, which forms an adequate level of language skills for participation 
in programs of international cooperation;

- development of a system for informing about academic mobility programs.
Only as a result of the implementation of such an educational policy, Kazakhstan 

students, teachers and employees will become full participants in academic mobility, 
will the growth of quality, attractiveness and competitiveness of educational programs 
be ensured.
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European Credit Transfer System is an important element of the Bologna process 
that is designed to make it easier for students to move between different countries. 
Since they are based on the learning achievements and workload of a course, a student 
can transfer their ECTS credits from one university to another so they are added up to 
contribute to a transcript for his individual’s degree program or training.

ECTS is a central tool in the Bologna Process, which aims to make national 
systems more compatible. Moreover, ECTS also helps with the planning, delivery and 
evaluation of study programs, and makes them more transparent.

The aim of the European Credit system is to: 
• make it easier for people to get validation and recognition of work-related skills 

and knowledge acquired in different systems and countries – so that they can count 
towards vocational quali  cations;

• make it more attractive to move between different countries and learning 
environments;

• increase the compatibility between the different vocational education and training 
(VET) systems.

Before the Bologna process every university in Kazakhstan had a credit system 
that was uni  ed and it was easy to calculate them. But when Kazakhstan has widened 
its borders and opened the doors to international mobility, it has become a problem to 
differentiate national systems and to recognize educational quali  cations from other 
countries

The ECTS credit system makes degree programs and student performance more 
transparent and comparable all across European Union countries. ECTS replaced or 
complemented the different local (national) standards within Europe.

New quali  cations proliferate worldwide and countries are constantly changing 
their quali  cation systems and educational structures. With an increasing number 
of mobile citizens seeking fair recognition of their quali  cations outside their home 
countries, the non-recognition and poor evaluation of quali  cations is now a global 
problem.

Thanks to the ECTS credit system, students from Kazakhstan can easily go abroad 
and study within the frames of academic mobility being sure that the achievements will 
be universally accepted all throughout the European Union.

Examination and assessment results are usually expressed in grades. But in 
Kazakhstan we used different grading systems compared to Europe. To help institutions 
translate the grades awarded by host institutions to ECTS students, the ECTS grading 
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scale has been developed. This provides additional information on the student’s 
performance to that provided by the institution’s grade, but does not replace the local 
grade. Higher education institutions make their own decisions on how to apply the 
ECTS grading scale to their own system.

Recalculation of credits of the Republic of Kazakhstan in ECTS credits and back 
is carried out on the basis of conversion coef  cients. Beginning with the academic year 
2019-2020 regulations in the Ministry of Education and Science are being changed and 
the university develops Educational Programs presenting only ECTS credits in it. In 
other words, Educational programs eliminate Kazakhstani credits and introduce only 
ECTS credits in academic documents that help to organise students’ learning mobility. 
That step simpli  es the international mobility regulations between cooperating 
universities and makes no obstacles to further collaboration.  

A new format of Educational Program for Bachelor’s degree having ECTS credits 
consists of 240 credits in total which is approved by the Ministry of Education and 
Science.

An ECTS study programme must be approved by both the home and the host 
institutions before the student leaves for the study period abroad. If the programme of 
study described in the learning agreement is completed satisfactorily by the student, it 
is fully recognised by the home institution. This means that the volume of study abroad, 
measured in terms of numbers of ECTS credits achieved, will replace an equivalent 
volume of study and assessment which would otherwise have been undertaken at the 
home institution.
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As the world is changing fast and we can observe global changes in education, 
the necessity of improving quali  cation is out of question. It corresponds to the current 
language policy of Kazakhstan the main target of which is the three-lingual strategy: 
developing the Kazakh language, supporting Russian and introducing English. 

In this regard, the universities should provide academic mobility of undergraduate 
and postgraduate students, staff and internationalization of higher education as well as 
research programs through integration and co-operation with other higher educational 
institutions [1; 2; 3].

Internationalization, modernization of education, striving for excellence in educa-
tion and research are key points in strategic plans of both home and host universities. 
Academic mobility can add value to the programs and student/staff experience in many 
ways, particularly, it can promote experience of a different educational and cultural 
environment; a new perspective in the subject area; discovering new teaching methods 
and knowledge exchange in the sphere of teacher training, translation studies, intercul-
tural communication and understanding, language education and research. 

The added value of the mobility is also seen in the strengthening contacts with 
host university, faculty and staff to enhance the cooperation, develop institutional links 
in the spheres of teaching and scienti  c research, and make students competitive with 
new skills, new approaches and new attitudes. 

Moreover mobility plays a great role and provides a unique opportunity for both 
the teaching staff and students at both universities. The outcomes and impact for the 
teacher include the increased opportunities for professional and career development, 
increased motivation and satisfaction in their work, gaining teaching experience in an 
international context, better quality of teaching through implementing methods, teach-
ing practice, curricular development at home university, improved foreign language 
competence, broader opportunities to foster innovation in home university, dissemina-
tion of one’s international experience and enhancing student and staff mobility.

Expected outcomes and impact on students at both universities include getting 
better quality education through acquiring an international perspective on the area of 
studies and a wider range of topics and methods, broaded scope and improved intercul-
tural competencies of students, better understanding of linguistic and cultural diversity, 
increased motivation for student mobility, motivation for competitive employability 
within the international market, etc.
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To sum up developing both internationalization and academic mobility leads to 
improving quality of education, a better understanding of multicultural society, and 
training the next generation to be capable of working in the global arena. 

The administration of Innovative University of Eurasia supports the employees 
who is thinking about their professional development and gives opportunities to par-
ticipate in different international projects. It is open for new innovations in the  eld of 
teaching foreign languages and tries to improve the quality of academic teaching. 

My contribution as an associate professor of foreign language department of In-
novative University of Eurasia (Kazakhstan) to the development of the country in the 
educational sphere is connected with improving my knowledge and skills in the Eng-
lish language methodology participating in some international academic mobility pro-
grams. Such an opportunity gives me Erasmus programs. I had a privilege to visit 
European universities and gained an invaluable experience (Porto University, 2014; 
Leiden University, 2017, Pitesti University, 2018; Iasi University, 2019).

During the academic mobility, I acquired some invaluable knowledge, skills and 
experience including intercultural communication which helps me in promoting the 
English language teaching in Kazakhstan on the professional level. I learned more 
about European universities, teachers and students’ life as well as the country in a 
whole.

The aim of my mobility program in Porto University, for example, was to study 
the methods and approaches the university lecturers use in preparing the future English 
language teachers. It concerned the classroom activities as well as outdoor activities 
aiming at improving their level of the English language. Another aspect of the mobility 
was the observation of the classes on the development of particular skills like reading, 
writing, speaking or listening. 

As for the personal contribution to the program concerned I provided seminars 
for Bachelor and Master students of the department on some issues of the English 
Language and Culture Study. I showed how the English language and culture re  ect in 
each other and present the speci  c world view through the language units like idioms, 
proverbs, slogans, poems and etc. Studying the foreign world view gave better under-
standing of your own culture and discussing it with foreign teachers and students gave 
a chance to listen to their points of view.

My teaching program during the academic mobility in Pitesti University (Roma-
nia) provided an opportunity for the students to analyze and evaluate the complex issue 
of English Language teaching approaches, to discuss various ways of using them in a 
particular context, to enrich students’ understanding of an eclectic approach and im-
prove their teaching and language skills. 

The students became aware of methodological diversity of approaches in teaching 
the English language, focused on the contemporary approaches that met the needs of 
a learner, i.e. a learner-centered approach and tried to practice some of the approaches 
via task-based and problem-solving activities.
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 I also provided seminars and workshops for Bachelor and Master Students of 
Iasi University (Romania) on some issues of the English Language and Culture Study. 
The program provided an opportunity for the students to analyze and evaluate various 
complex issues of intercultural communication, discussed various ways of looking at 
the world, enrich their understanding of today’s global society and improve their inter-
cultural and English language skills. 

The students became aware of cultural diversity, focus on similarities and differ-
ences in cultures, and tried to solve the problem situations of intercultural misunder-
standing via problem-solving activities. It had been done through the analysis of the 
English language units of different levels: phonetic, grammar, and lexical. 

In conclusion I’d like to emphasize the role of academic mobility in improving the 
quality of education in developing countries in terms of adopting modern and innova-
tive teaching and learning experience.
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The main global priority of the Bologna process is international academic mobility. 
Academic mobility is an opportunity to «move» students, teachers, administrative staff 
of universities from one University to another in order to exchange experiences, gain new 
opportunities and overcome national isolation [1]. According to the recommendations 
of the Bologna Declaration, it is desirable for each student to spend at least one semester 
at another University, preferably abroad. The value of such contacts and exchanges is 
dif  cult to overestimate in many universities of Kazakhstan. A high degree of academic 
mobility implies a developed infrastructure (hostel and health insurance), as well as the 
availability of funding sources (travel grants, etc.).

Having considered the foreign experience, it can be noted that the mobility of 
students is also far from the desired level, as it covers only about 10-15 % of the 
total number of students. But some countries have moved further along this path, for 
example, academic mobility programs in Finland, already cover 30% of students and it 
is planned to bring this  gure to 50-60% [1]. The Bologna Declaration also mentions 
joint educational programs as a necessary means of achieving the harmonization of 
the European educational space, as a tool that allows universities to use each other’s 
potential, to solve problems, sometimes simply beyond the capacity of individual 
universities. Joint educational programs are such programs that are developed jointly 
and implemented by joint efforts of two or more universities; it goes without saying 
that the implementation of joint programs involves exchange of teachers engaged in 
various courses, seminars, workshops, etc., and students [1].

The problem of mobility is relevant for Kazakhstan in the context of expanding 
international cooperation. Academic mobility is an important process of integration 
of the University and science in the international educational space. In this process, it 
is necessary to pay attention to the geopolitical factor, as the departure of students to 
other countries for the purpose of education has a certain impact on the development of 
academic mobility in a country. The migration of academically oriented young people 
is becoming the Central element of the global system of higher education. Over the 
past 25 years, international academic mobility has increased by more than 300% [1].

Academic mobility of students is important for personal and professional 
development, where each participant is faced with the need to solve life situations and 
simultaneously analyze them from the perspective of their own and «foreign» culture. 
This develops certain qualities in him: the ability to choose the ways of interaction 
with the surrounding world, the ability to intercultural communication, the ability to 
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recognize the lack of knowledge, the ability to change self-consciousness, the ability 
to consider their country in a cross-cultural aspect, knowledge about other cultures, 
studied from within, etc.

The Bologna process requires students’ mobility, and from the state and University 
administration  nancial and organizational support of mandatory international 
educational formats. How fully will be implemented strategic guidelines to improve 
the international mobility of Kazakhstani students – it will depend on the coordinated 
interaction of all subjects of the educational process.

Monitoring of the process of academic mobility shows that most universities in 
Kazakhstan have created the prerequisites for the legal support of academic mobility: 
75.0% developed regulations on academic mobility, 56.0% of which are further 
developed regulations on the transfer and accumulation of loans on the type of ECTS; 
87.0 % of universities in their strategic development plans re  ected the implementation 
of academic mobility; 74 % of universities provide institutional support for academic 
mobility (there are relevant structural units); 85% of universities publish information on 
academic mobility on the website of the University; 38% of the surveyed universities 
prepare for exams in foreign languages.

The main obstacles to the development of academic mobility include:
1) insuf  cient funding;
2) language training;
3) comparability of content and level of programs;
4) the lack of a well-developed system of transfer and accumulation of loans.
In this regard, the priorities in the development of academic mobility are:
- increased internal mobility;
- quality assurance of external mobility;
- ensuring the quality of comfort for foreign teachers, researchers and students in 

Kazakhstan (incoming mobility);
- implementation of the principles of trilingual education (proportionate teaching 

of Kazakh, Russian, English and other foreign languages; training courses and training 
programs based on the study of language and culture);

- expansion of direct links between universities and foreign partner universities 
and international organizations

It is important to develop educational programs on the basis of a National 
quali  cations framework comparable to the European quali  cations framework to 
improve employment and employment, continuing education (lifelong learning), the 
use of  exible learning paths.

Requires greater experience in the development and implementation of joint 
educational programs to better balance  ows and reduce the barriers and obstacles to 
mobility, expansion and implementation of modular multilevel educational programs 
in accordance with the Dublin descriptors and the requirements of the international 
labor market for implementation of mobility tools, expansion of direct ties between 
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universities with foreign universities-partners to improve the quality of mobility.
The increase in the number of educational programs accredited by foreign agencies 

to guarantee the quality of education, the increase in the number of universities noted 
in the world ranking of universities, the creation of conditions for language training 
of students, faculty and staff of universities and the implementation of programs for 
the development of competencies to work in the international environment to reduce 
barriers

According to the strategy of development of academic mobility in the Republic 
of Kazakhstan by 2020, 20% of students from the total contingent of Kazakh students 
will be mobile, which will lead to a balanced mobility [2]. 

The Innovative Eurasian University (InEU) created all conditions for the 
organization of academic mobility of faculty and students. Academic mobility in InEU 
is carried out through the implementation of the following mechanisms:

 - sending students abroad for theoretical and practical training within educational 
programs. The experience of organizing academic mobility with Anshan pedagogical 
University (China) and Porto University (Portugal) is of importance here);

- organization of summer semester or Summer school on certain educational 
programs with the invitation of teachers and students from other universities to ensure 
mobility. Every year the Summer school of academic mobility is held at the faculty of 
business, education and law, where students come not only from Kazakhstan, but also 
from neighboring countries, for example, Russia; 

- organization of PPP internships in other universities of Kazakhstan and abroad 
in order to expand academic exchange.

The University annually develops a work plan to organize internal and external 
academic mobility of students and faculty, there is a provision on the organization of 
academic mobility within the Kazakh system of credit transfer, information package of 
educational programs, etc.

Thus, it can be noted that the universities have formed methodological, regulatory, 
scienti  c and methodological basis for the development of academic mobility, quality 
assurance, openness and transparency of higher education, international departments 
of universities continuously monitor academic mobility, contributing to the exchange 
of quality information about possible programs of academic mobility [2].
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